Special Council Meeting/Pre-Agenda Meeting: 4:45 p.m. - Thursday, February 8, 2001
1. One Day On-Sale Liquor License - Church of the Presentation of the BVM
Council/Manager Workshop - 6:00 p.m. - Monday, February 12, 2001
(Closed to the Public)

AGENDA

MAPLEWOOD CITY COUNCIL
7:00 P.M., Monday, February 12, 2001
Council Chambers, Municipal Building

Meeting No. 02-04

A. CALL TO ORDER

B. PLEDGE OF ALLEGIANCE
C. ROLL CALL

D. APPROVAL OF MINUTES

1. Minutes of Meeting 01-02 (January 22, 2001)
2. Minutes of Council/Manager Workshop Meeting (January 22, 2001)

E. APPROVAL OF.AGENDA
F. APPOINTMENTS/PRESENTATIONS

1. Ramsey County Attorney - Susan Gaertner
G. CONSENT AGENDA

All matters listed under the Consent Agenda are considered to be routine by the City Council and will be enacted by
one motion. If a member of the City Council wishes to discuss an item, that item will be removed from the Consent
Agenda and will be considered separately.

Approval of Claims

Annual Leave Policy

Proposed Settlement - AFSCME Clerical/Technical & Maintenance - 2001/2002

Proposed Settlement - Metro Supervisory Assn. - 2001/2002

Proposed Settlement - LELS Local #153 - 2001/2002

Non-Union Wages and Benefits - 2001/2002

Personnel Policies - Revisions

Beth Heights Fifth Addition Final Plat (Beth Court, West of Ferndale Street)

Conditional Use Permit Review - North Saint Paul Post Office Annex (1686 Gervais Avenue)
Conditional Use Permit Review - Maplewood Retail Center (2303 White Bear Avenue)
Woodlynn Heights Townhomes #7 Preliminary Plat Time Extension (Woodlyn Avenue)
Conditional Use Permit Review - Woodland Hills Church (1740 Van Dyke Street and 1847 Larpenteur
Avenue)

13.  Approve AT&T Wireless Site Lease Agreement

14. Surplus Property Disposal - Public Works

15. Budget Adjustments - Police & Fire Departments

16. Agreement to Provide Emergency Management Services to the City of Landfall
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0.

Sign language interpreters for hearing impaired persons are available for public hearings upon request. The request for this
service must be made at least 96 hours in advance. Please call the City Clerk’s Office at (651) 770-4523 to make arrangements.

17. Transfers from Tax Increment Funds
18.  Carry Over of 2000 Appropriations to 2001

PUBLIC HEARINGS

1. 7:00 P.M. Tilsen South Neighborhood Streets, Project 00-04 (4 votes)

A. Order Improvement After Public Hearing

B. Approve Joint Powers Agreement With North St. Paul
2. 7:15 P.M. Conditional Use Permit - Lot Division (1101 County Road C) (Callahan)
3. 7:30 P.M. Rice/Roselawn Auto Sales (1908 Rice Street)

A. Conditional Use Permit

B. Setback Variances

AWARD OF BIDS

UNFINISHED BUSINESS

NEW BUSINESS

1. Lake Links Trail Master Network Plan

2. Change Order #1, Bartelmy Acres Neighborhood Streets, Project 99-13
3. Ordinance Amendment - Compensation for Elected Officials

4. Grocery Store Inspections '

VISITOR PRESENTATIONS

COUNCIL PRESENTATIONS

PUbe=

ADMINISTRATIVE PRESENTATIONS

Ll .

ADJOURNMENT

Assistant Listening Devices are also available. Please check with the City Clerk for availability.

Following are some rules of civility the City of Maplewood expects of everyone appearing at Council Meetings - elected officials, staff and citizens.
It is hoped that by following these simple rules, everyone’s opinions can be heard and understood in a reasonable manner. We appreciate the
fact that when appearing at Council meetings, it is understood that everyone will follow these principles: Show respect for each other, actively

RULES OF CIVILITY FOR OUR COMMUNITY

listen to one another, keep emotions in check and use respectful language.



MINUTES MAPLEWOOD CITY COUNCIL
7:00 P.M., Monday, January 22, 2001
Council Chambers, Municipal Building

Meeting No. 01-02

CALL TO ORDER:

A regular meeting of the City Council of Maplewood, Minnesota was held in the Council Chambers,
Municipal Building, and was called to order at 7:00 P.M. by Mayor Cardinal.

PLEDGE OF ALLEGIANCE
ROLL CALL

Robert Cardinal, Mayor

Sherry Allenspach, Councilmember

Kenneth V. Collins, Councilmember
Marvin C. Koppen, Councilmember
Julie A. Wasiluk, Councilmember

APPROVAL OF MINUTES:

Present
Present
Present
Present
Present

DI

Councilmember Allenspach moved to approve the minutes of Meeting No. 00-01 (January 8, 2001) as

presented.

Seconded by Councilmember Koppen

Councilmember Wasiluk moved to approve the minutes of Council/Manager Workshop (January 8,

2001) as presented.

Seconded by Councilmember Koppen

APPROVAL OF AGENDA:

Councilmember Allenspach moved to approve the Agenda as amended:

M1l. Compost Site

M2. D.AR.E. Graduations
M3.  Energy Bills

M4. Liquor Licenses

Seconded by Councilmember Wasiluk
APPOINTMENTS/PRESENTATIONS:

None

Ayes - all

Ayes - all

Ayes - all
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CONSENT AGENDA:

Councilmember Koppen moved to approve the Consent Agenda as presented.

Seconded by Mayor Cardinal Ayes - all

1.

Approval of Claims

Approved claims.

ACCOUNTS

PAYABLE
$133,864.54
$137,981.53

$228.62
$453,801.18

$129.172.96

$855,048.83

PAYROLL
$332,435.01

$25,784.21

$358,219.22

$1.213.268.05

Checks #52789 thru #52851 dated 1/9/01
Disbursements via debits to checking account
dated Y thru 1/8/01

Checks #52852 thru #52854 dated 1/9/01
Checks #52855 thru #52929 dated 1/16/01
Disbursements via debits to checking account
dated 1/9 thru 1/16/01

Total Accounts Payable

Payroll Checks and Direct Deposits dated 1/5/01

Payroll Deduction check #82134 thru #82141 dated 1/5/01
Total Payroll

GRAND TOTAL

Expenditure of Grant Funds, LLEBG-

Approved the expenditure of the Local Law Enforcement Block Grant of $17,031 toward the
purchase of a new D.A.R.E. vehicle. The City’s match amount is $1,892, for a total of $18,923.

Replacement of Damaged Squads

Approved expenditure to replace damaged squad cars that were involved in accidents due to
weather related road conditions.

Purchase of Replacement Squads

Approved expenditure to replace squad cars that are approaching the end of their useful service

life.
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10.

11.

Acceptance of Donation - Dayton’s

Accepted a $1,000 donation from The Target Corporation, Department Store Division, to be used
by the police department for the purchase of a digital camera and related software.

Acceptance of Donation - Countryside Volkswagen-Saab

Accepted a $3,000 donation from Countryside Volkswagen-Saab to be used by the police
department for needed equipment or programs.

Pay Equity Report

Approved the pay equity implementation report that is to be filed with the State Department of
Employee Relations by January 31, 2001.

Transfer of Funds and Approval of Requisition for Modification to Hazardous Materials/Public
Support Unit

Approved the requisition with Custom Fire and the transfer of funds in the amount of $25,750.00
to cover modifications to the Hazardous Materials/Public Support Unit.

Sunday On-Sale Intoxicating Liquor License Renewal - Beau’s, 2289 Minnehaha Avenue East

Adopted the following resolution for an on-sale intoxicating liquor license renewal for Beau’s,
2289 Minnehaha Avenue East:

RESOLUTION 01-01-007

RESOLVED BY THE CITY COUNCIL OF THE CITY OF MAPLEWOOD, RAMSEY
COUNTY, MINNESOTA, that the following On-Sale Liquor License, has been previously duly
issued by this Council, is hereby approved for renewal for one year, effective January 2001, with
approval granted herein subject to satisfactory results of required Police, Fire and Health
Inspections:

Beau’s
Eugene Beaulieu
2289 Minnehaha Avenue East

Ramsey Action Programs - Reduction in Food Establishment License Fee

Approved a food establishment license for Ramsey Action Programs to be used at the Concordia
Arms, 2030 Lydia Avenue, and waived the $530.00 fee.

Part-time Naturalist Position

Authorized City Manager to recruit and hire a regular part-time naturalist for a six-month period
at 24 hours a week at the adopted union wage level and appointed Judy Horsnell as interim lead
naturalist.
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12.  Ramsey County Soccer Partners Grant
Accepted the Ramsey County Partners Grant in the amount of $200,000 to be used to light two
additional soccer fields at the Hazelwood soccer complex and install indoor restroom facilities.
13.  Renewal of Landfall Fire Service Contract
Approved a contract in the amount of $16,850.00 between the City of Maplewood and the City
of Landfall which would provide fire protection services to the City of Landfall.
14.  Planning Commission’s 2000 Annual Report
“ Accepted the Planning Commission’s 2000 Annual Report which includes the commission’s
activities in the past year and major projects for the new year.
PUBLIC HEARINGS:
1. 7:00 P.M. (7:08 P.M.) Comfort Bus Company Conditional Use Permit (1870 Rice Street)

a. Mayor Cardinal convened the meeting for a public hearing.

b. City Manager Fursman introduced the staff report.

c. Community Development Director Coleman presented the specifics of the report.
d. Commissioner Eric Ahlness presented the Planning Commission report.
€. Mayor Cardinal opened the public hearing, calling for proponents or opponents. The

following persons were heard:

Lee Rossow, Comfort Bus Company, the Applicant
Kerry Rankin, 206 Roselawn Avenue East, Maplewood
Jim Rankin, 206 Roselawn Avenue East, Maplewood
Lee Rossow, second appearance

f. Mayor Cardinal closed the public hearing.

Councilmember Allenspach moved to adopt the following resolution terminating the conditional
use permit for an amusement center at 1870 Rice Street:

RESOLUTION 01-01-008
CONDITIONAL USE PERMIT TERMINATION

WHEREAS, the Maplewood City Council approved a conditional use permit for an amusement
center at 1870 Rice Street.

WHEREAS, the owner of this property has closed the amusement center and sold the land.
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WHEREAS, the Maplewood City Council has approved a conditional use permit to the new
owner of this property for the operation of a bus terminal.

WHEREAS, this permit termination applies to the following described property:

EISENMENGER AND ZASPEL’S LAKE PARK, RAMSEY CO., MINN., SUBJECT
TO ST AND AVE AND VAC STS AND ALLEYS ACCRUING, THE FOL A TRACT
LYING NWLY OF SOO LINE RY R/W OF THE FOL; LOTS 4 THRU 10 BLK 1, LOT
7BLK 2, LOTS 5 THRU 32 BLK 4, LOTS 12 THRU 25 BLK 6 AND ALL OF BLK 3.

AND

EISENMENGER AND ZASPEL’S LAKE PARK, RAMSEY CO., MINN., SUBJECT
TO HWY THE FOL VAC ALLEY ACCRUING AND LOTS 33 THRU LOT 39 BLK 4.

AND

EISENMENGER AND ZASPEL’S LAKE PARK, RAMSEY CO., MINN. VAC ST
AND ALLEY ACCRUING AND LOTS 1 THRU 4 BLK 4.

WHEREAS, the history of this conditional use permit revision is as follows:

1. The city council approved this permit on November 17, 1977. They subsequently
reviewed this permit many times and considered several changes to this business. The
city council’s most recent revision of this permit was on July 10, 2000.

2. On December 18, 2000, the planning commission recommended that the city council
terminate this permit.

3. The city council held a public hearing on January 22, 2001. City staff published a notice
in the paper and sent notices to the surrounding property owners as required by law. The
council gave everyone at the hearing a chance to speak and present written statements.
The council also considered reports and recommendations of the city staff and planning
commission.

NOW, THEREFORE, BE IT RESOLVED that the city council terminate the above-described
conditional use permit because the site has been sold for use as a bus terminal and is no longer
needed as an amusement center.

Seconded by Councilmember Collins Ayes - Councilmembers Allenspach, Collins,

Koppen, Wasiluk
Abstain - Mayor Cardinal

Councilmember Allenspach moved to adopt the following resolution approving a conditional use
permit for motor-vehicle repair as part of a proposed bus terminal at 1870 Rice Street:
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RESOLUTION 01-01-009
CONDITIONAL USE PERMIT RESOLUTION

WHEREAS, Lee and Craig Rossow, of the Comfort Bus Company, applied for a conditional use
permit to operate a motor-vehicle maintenance garage as part of their bus terminal operation.

WHEREAS, this permit applies to 1870 Rice Street. The legal description is:

EISENMENGER AND ZASPEL’S LAKE PARK, RAMSEY CO., MINN., SUBJECT
TO ST AND AVE AND VAC STS AND ALLEYS ACCRUING, THE FOL A TRACT
LYING NWLY OF SOO LINE RY R/W OF THE FOL; LOTS 4 THRU 10 BLK 1, LOT
7BLK 2, LOTS 5 THRU 32 BLK 4, LOTS 12 THRU 25 BLK 6 AND ALL OF BLK 3.

AND

EISENMENGER AND ZASPEL’S LAKE PARK, RAMSEY CO., MINN., SUBJECT
TO HWY THE FOL VAC ALLEY ACCRUING AND LOTS 33 THRU LOT 39 BLK 4.

AND

EISENMENGER AND ZASPEL’S LAKE PARK, RAMSEY CO., MINN. VAC ST
AND ALLEY ACCRUING AND LOTS 1 THRU 4 BLK 4.

WHEREAS, the history of this conditional use permit revision is as follows:

1.

On December 18, 2000, the planning commission recommended that the city council
approve this permit.

The city council held a public hearing on January 22, 2001. City staff published a notice
in the paper and sent notices to the surrounding property owners as required by law. The
council gave everyone at the hearing a chance to speak and present written statements.
The council also considered reports and recommendations of the city staff and planning
commission.

NOW, THEREFORE, BE IT RESOLVED that the city council revise the above-described
conditional use permit revision, based on the following reasons:

1.

The use would be located, designed, maintained, constructed and operated to be in
conformity with the City's Comprehensive Plan and Code of Ordinances.

The use would not change the existing or planned character of the surrounding area.

The use would not depreciate property values.
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9.

The use would not involve any activity, process, materials, equipment or methods of
operation that would be dangerous, hazardous, detrimental, disturbing or cause a nuisance
to any person or property, because of excessive noise, glare, smoke, dust, odor, fumes,
water or air pollution, drainage, water run-off, vibration, general unsightliness, electrical
interference or other nuisances.

The use would generate only minimal vehicular traffic on local streets and would not
create traffic congestion or unsafe access on existing or proposed streets.

The use would be served by adequate public facilities and services, including streets,
police and fire protection, drainage structures, water and sewer systems, schools and
parks.

The use would not create excessive additional costs for public facilities or services.

The use would maximize the preservation of and incorporate the site's natural and scenic
features into the development design.

The use would cause minimal adverse environmental effects.

Approval is subject to the following conditions:

1. All construction shall follow the site plan approved by the city.

2. The proposed construction must be substantially started within one year of council
approval or the permit shall become null and void. The council may extend this deadline
for one year.

3. The city council shall review this permit in one year.

4, The applicant shall comply with Minnesota Pollution Control Agency requirements as it
relates to all applicable aspects of their vehicle repair operation.

Seconded by Councilmember Koppen Ayes - Councilmembers Allenspach, Collins,

Koppen, Wasiluk
Abstain - Mayor Cardinal

7:20 P.M. Jehovah’s Witness Kingdom Hall Worship Center (925 Century Avenue North)
Conditional Use Permit

Design Approval

a. Mayor Cardinal convened the meeting for a public hearing.

b. City Manager Fursman introduced the staff report.

c. Community Development Director Coleman presented the specifics of the report.
d. Commissioner Eric Ahlness presented the Planning Commission report.
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e. Boardmember Matt Ledvina presented the Community Design Review Board report.

f. Mayor Cardinal opened the public hearing, calling for proponents or opponents. The
following persons were heard:

Gil Shipshock, representing Jehovah’s Witnesses, the Applicant

Jerry Hicks, 10680 N. Stone Bridge Trail, Stillwater Township, representing his daughter
and her husband, Angela and Kevin Statholt, 2707 Brand Avenue

Don Corteau, 6726 Gretchen Lane, Oakdale, member of the Mounds Park/Oakdale

Jehovah’s Witness congregation

g Mayor Cardinal closed the public hearing.

- .Councilmember Allenspach moved to adopt the following resolution approving a conditional use

* permit for the Mounds Park/Oakdale Jehovah’s Witnesses Kingdom Hall building and parking
lot expansion proposal at 925 Century Avenue North:

RESOLUTION 01-01-010
CONDITIONAL USE PERMIT RESOLUTION

WHEREAS, Mounds Park/Oakdale Jehovah’s Witnesses Kingdom Hall applied for a conditional
use permit for a church including their plans to expand their building and parking lot.

WHEREAS, this permit applies to property located at 925 Century Avenue North. The legal
description is:

LOT 4, BLOCK 3, AND THE WEST 200 FEET OF LOT 5, BLOCK 3, MIDVALE
ACRES. CERTIFICATE OF TITLE #341392.

PID # 25-29-22-41-0059
WHEREAS, the history of this conditional use permit is as follows:

1. On January 2, 2001, the planning commission recommended that the city council approve
this permit.

2. On January 22, 2001, the city council held a public hearing. The city staff published a
notice in the paper and sent notices to the surrounding property owners. The council gave
everyone at the hearing a chance to speak and present written statements. The council
also considered reports and recommendations of the city staff and planning commission.

NOW, THEREFORE, BE IT RESOLVED that the city council approve the above-described

conditional use permit based on the building and site plans. The city council approves this
permit because:

1. The use would be located, designed, maintained, constructed and operated to be in
conformity with the city’s comprehensive plan and code of ordinances.
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9.

The use would not change the existing or planned character of the surrounding area.
The use would not depreciate property values.

The use would not involve any activity, process, materials, equipment or methods of
operation that would be dangerous, hazardous, detrimental, disturbing or cause a nuisance
to any person or property, because of excessive noise, glare, smoke, dust, odor, fumes,
water or air pollution, drainage, water runoff, vibration, general unsightliness, electrical
interference or other nuisances.

The use would generate only minimal vehicular traffic on local streets and would not
create traffic congestion or unsafe access on existing or proposed streets.

The use would be served by adequate public facilities and services, including streets,
police and fire protection, drainage structures, water and sewer systems, schools and
parks.

The use would not create excessive additional costs for public facilities or services.

The use would maximize the preservation of and incorporate the site's natural and scenic
features into the development design.

The use would cause minimal adverse environmental effects.

Approval is subject to the following conditions:

1.

All construction, renovations and improvements shall follow the site plan approved by
the city. The director of community development may approve minor changes.

The proposed use must be substantially started within one year of council approval or the
permit shall become null and void. The council may extend this deadline for one year.

The city council shall review this permit in one year.

Site lights shall only be used when needed at night for services or other church functions.
They shall not be on all night.

Seconded by Councilmember Koppen Ayes - all

Councilmember Allenspach moved to approve the plans date-stamped November 29, 2000 for
the proposed expansion to the Mounds Park/Oakdale Jehovah’s Witnesses Kingdom Hall and

parking lot at 925 Century Avenue North. Approval is based on the findings required by the
code and subject to the following conditions:

1.

Repeat this review in two years if the city has not issued a building permit for this
project.
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2.

3.

Before obtaining a building permit for the addition, the property owner shall provide the
following for staff approval:

a.

A site-lighting plan which shows the proposed lighting fixtures (a “shoe box”
style fixture that fully conceals the lens and bulb is a preferred style), the light
intensity (code limits the maximum light intensity to .4 foot candles at a
residential property line) and the extent of light cast.

Revised site and landscape plans showing:

(1) A decorative wood fence to be placed on the south side of the proposed
parking lot. This fence shall run from the west edge of the westerly space
to the proposed two-car garage. The fence must be at least six-feet-tall
and 80 percent opaque according to code. Opening(s) shall be provided at
the bottom of the fence so stormwater runoff is not impeded, if required by
the city engineer.

The applicant shall also review with staff the need for additional screening
on the north side of the parking lot for the home at 2704 Harvester
Avenue. The applicant shall provide any supplemental screening as may
be required by staff.

- (2)  Three six-foot-tall evergreen trees in the grass area in the southwest

corner of the parking lot.

3) At least two handicap-accessible parking spaces and the elimination of the
four handicap-accessible spaces from the northerly driveway.

4) A one-way traffic flow beneath the canopy, with signs posted
accordingly, or provide a two-way, 24-foot-wide drive aisle between the
handicap parking spaces and the median.

A grading, drainage and erosion control plan for the city engineer’s approval.
This plan shall address the comments and issues addressed by Chris Cavett in the
staff report.

Complete the following before occupying the building addition:

a.

b.

Provide continuous concrete curbing around any new portions of the parking lot.

Restore all ground disturbed during this construction and provide all required
landscaping and screening.

Provide at least two handicap-accessible parking spaces. One must be van-

accessible with an eight-foot-wide loading aisle. Handicap-parking signs are to be
provided as the ADA (Americans with Disabilities Act) requires.
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g.

Construct a trash dumpster enclosure if there will be any outdoor storage of
refuse. The enclosure must match the building in color and materials and shall
have a closeable gate that is 100 percent opaque. There shall be enough space in
the enclosure to conceal any recycling containers that may be used.

Provide site-security lighting as required by the city code and in accordance with
the approved plan. The old site lights must be removed.

Screen all new rooftop equipment from residential neighbors as required by the
code.

Provide a stop sign at the exit drive onto Century Avenue.

If any required work is not done, the city may allow temporary occupancy if :

a.

The city determines that the work is not essential to the public health, safety or
welfare.

The city receives a cash escrow or an irrevocable letter of credit for the required
work. The amount shall be 1 % times the cost of the unfinished work. Any
unfinished landscaping shall be completed by June 1 if the building is occupied in
the fall or winter or within six weeks if the building is occupied in the spring or
summer.

All work shall follow the approved plans. The director of community development may
approve minor changes.

AWARD OF BIDS

NEW BUSINESS

Seconded by Councilmember Koppen Ayes - all

UNFINISHED BUSINESS

Housing Replacement Program Adoption

City Manager Fursman introduced the staff report.

Community Development Director Coleman presented the staff report.
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Councilmember Wasiluk moved to approve the Housing Replacement Pro gram Operations and

Procedures Plan.
Seconded by Councilmember Koppen Ayes - all

Tilsen South Neighborhood Streets, Project 00-04, Accepting Report and Calling for Public
Hearing

a. City Manager Fursman introduced the staff report.

b. Assistant City Engineer Cavett presented the staff report.

- Councilmember Koppen moved to adopt the following resolution accepting the Tilsen South
Neighborhood Streets, Project 00-04 Report and calling for the public hearing:

RESOLUTION 01-01-011
ACCEPTING REPORT AND CALLING FOR PUBLIC HEARING

WHEREAS, pursuant to resolution of the council adopted November 27, 2000, a report has been
prepared by the city engineering division with reference to the improvement of the Tilsen South
Neighborhood Streets, City Project 00-04, and this report was received by the council on January
22,2001, and

WHEREAS, the report provides information regarding whether the proposed project is
necessary, cost-effective, and feasible,

NOW, THEREFORE, BE IT RESOLVED BY THE CITY COUNCIL OF MAPLEWOOD,
MINNESOTA:

1. The council will consider the improvement of such street in accordance with the report
and the assessment of abutting property for all or a portion of the cost of the improvement
pursuant to Minnesota Statutes, Chapter 429 at an estimated total cost of the
improvement of $1,846,000.

2. A public hearing shall be held on such proposed improvement on the 12th day of
February, 2001, in the council chambers of city hall at 7 p.m. and the clerk shall give
mailed and published notice of such hearing and improvement as required by law.

Seconded by Councilmember Allenspach ~ Ayes - all

Edgerton Park Development Plan

a. City Manager Fursman introduced the staff report.

b. Parks and Recreation Director Anderson presented the staff report.
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Councilmember Koppen moved to authorize staff to enter into a formal loan agreement with the
Roseville School District in the amount of $115.000 for developing the parking lot
improvements at Edgerton Park/School complex.

Seconded by Councilmember Wasiluk Ayes - all

Building Inspector Position

a. City Manager Fursman introduced the staff report.

b. Community Development Director Coleman presented the staff report.

Councilmember Wasiluk moved to approve the additional Building Inspector position.

Seconded by Councilmember Koppen Ayes - all

L. VISITOR PRESENTATIONS

1.

Richard Currie, 1937 Kenwood Drive, Maplewood - He said that Councilmember Wasiluk was
not at the November 27, 2000 and yet on December 11, 2000 she voted to approve the minutes of
the November 27, 2000 meeting. Councilmember Wasiluk wanted to publicly apologize if she
took a vote approving some minutes that she shouldn’t have.

Jerry Markie, 1247 Lealand Road, Maplewood - He talked about the school district levy and the
administration letters that were in the December and January issues of the Maplewood In
Motion. He applauded the letters being in the Maplewood In Motion.

Kathy Juenemann, 721 Mt. Vernon Avenue East, Maplewood - She made a comment about the
city working on a park on the west side of the city.

M. COUNCIL PRESENTATIONS

1.

Compost Site - Mayor Cardinal asked that the Maplewood Compost Site Monitoring Report,
dated February 3, 1995 from the Ramsey County Department of Public Works, be included as an
attachment (Attachment 1) to the official minutes of tonight’s city council meeting.

D.A.R.E. Graduations - Mayor Cardinal wanted to let the public know that there are three
D.AR.E. Graduation dates scheduled as follows: Thursday, January 25th, 2:15 p.m. at Carver
Elementary; Tuesday, January 30th, 1:30 p.m. at Presentation School; and Thursday, February
15th, 6:30 p.m. at Edgerton Elementary School.

Energy Bills - Mayor Cardinal said that some residents had asked him if the city could do
anything about the high energy bills they’ve been receiving.

Liquor Licenses - Councilmember Koppen asked staff if the State Liquor Control Commission
was informed, in writing, of the action the city took in regard to the establishments that were not
in compliance with the Sunday on-sale liquor laws. Staff said that this has been done verbally
but they would be happy to put it in writing to the State Liquor Control Commission.
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ADMINISTRATIVE PRESENTATIONS
None

ADJOURNMENT

Councilmember Collins moved to adjourn the meeting at 8:50 P.M.

Seconded by Councilmember Allenspach Ayes - all

Karen E. Guilfoile, City Clerk

1-22-01
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1 Department of Public Works
Paul L. Kirkwold, P.E., Director and County Engineer

ADMINISTRATION/LAND SURVEY
50 West Kellogg Blvd., Suite 910
St. Paul, MN 55102 ¢ (612) 266-2600 ® Fax 266-2615

| RAMSEY COUNTY

February 6, 1995

Zach Hansen

Solid Waste Division

Ramsey County Public Health Dept.
1670 Beam Ave, Suite A
Maplewood, MN 55109-1176

RE: Maplewood Compost Site Monitoring Report

Dear Zach:

ATTACHMENT 1 - To Minutes Maplewood

City Council (Item M-1)
January 22, 2001

ENGINEERING/OPERATIONS
3377 N. Rice Street

Shoreview, MN 55126 :
(612) 484-9104 » Fax 482-5232

Enclosed is a summary report, including a table of laboratory results,
related to water quality monitoring conducted at the Maplewood Compost
site in 1994. All of the data have been supplied to your office
previously. This report is intended to summarize the monitoring

effort for your use in evaluating the site.

Please review the report and contact me if I can provide additional

information about the results.

Sincerely,

Terry Noonan
Project Manager - Water Resources

Minnesota's First Home Rule County

printed on recycled paper with a minimum of 10% post-consumer content
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Summary Report
1994 water Quality Monitoring
Maplewood Compost Site
February 3, 1995. .. -

Sitéﬁiﬁformation Lo

The south portion of the Maplewood Compost site includes eight
compost windrows positioned in a parallel fashion, with ends oriented
in a north-south direction. The east and south sides of the site are
bordered by steep upslopes. Drainage within the site is to the
northwest into a large (34.4 Ac) wetland, classified as a partially
drained/ditched palustrine emergent wetland with water regime
temporarily flooded (Ramsey-Washington Metro Watershed District, May
1993). The compost monitoring location is approximately 1200 Ft. from
the South Branch of County Ditch 18, which skirts to the north of the
compost site through the wetland and into Kohlman Lake.

A preliminary survey of the site on June 27, 1994 identified the
compost windrow to be monitored. The windrow was 100 Ft. in length
with a slope of 3.0%. Ramsey County Public Works personnel began site
work on July 15, 1994. The leaf compost was removed and the ground
smoothed while maintaining the existing slope. Two pieces of 6-mil
clear plastic, 12 Ft. X 100 Ft., were overlapped to provide a final
dimension of 15 Ft. X 100 Ft. A small earth berm was placed around
the outside edge of the plastic (except the downstream end) to exclude
surface runoff. At the downstream end, a sampling sump hole was dug
measuring 1.5 Ft. X 1.5 Ft. X 2 Ft. deep. Two treated lumber planks
were placed on edge and angled to direct leachate to the sump hole for
sampling. A clean, plastic bucket was placed in the sump hole to
collect the leachate. The sump hole and bucket were covered by a
plywood box to exclude precipitation and dust during the monitoring
period. The compost was replaced on top of the plastic, with the
final windrow dimensions approximately 15 Ft. X 95 Ft. X 8 Ft. high.

Sampling and Laboratory Analyses

Rainfall of 0.37 In. (reading from gage approximately 1.5 Mi. from
compost site) on July 20, 1994 resulted in no leachate collection in
the sump hole. Following 0.52 In. precipitation on July 21, 1994,
sampling at 0730 on July 22, 1994 yielded 7.33 L of leachate in the
sampling bucket. No additional leachate was produced until August 10,
1994 following 1.15 In. of precipitation. The sampling sump hole
was flooded following this event, so no leachate volume could be
determined. Final sampling was done on September 2, 1994 following
0.70 In. of rainfall. The sump hole was again flooded by this event;
to a greater extent than the previous storm, due to antecedent
precipitation of 0.56 In. on August 30, 1994.

Leachate sampled on July 22, 1994 was poured into sample bottles
provided by the Minnesota Health Dept. Laboratory, preserved as

‘required, and delivered to the lab within 4 hours of sampling.:

1



£d

Leachate for nutrient and solids analyses was retained in the Public
Works laboratory. _

Leachate analyses from August 10, 1994 sampling was limited to phenol
(delivered to the state health department laboratory) and nutrients,
total suspended solids, and pH. Final leachate collected on September
2, 1994 was analyzed for nutrients, total suspended solids, and pH. -

‘Specific pesticide analyses requested by Solid Waste staff

(June 20, 1994 EM) included 2-4 D, dicamba, cygon, chlorpyrifos,
diazinon, and sevin. Metal analyses to be done included aluminum,
cadmium, chromium, copper, iron, lead, mercury, nickel and zinc.
Phenol, BOD 5-day, pH, potassium, total suspended solids, total
phosphorus and nitrogen fractions were also requested.

In addition to the leachate sampling, a single water sample was taken
on July 22, 1994 from County Ditch 18 near Highway 61 & Beam for
analyses of nutrients, pH, selected metals, potassium, BOD 5-day and
total suspended solids. The sampling site is downstream of the
compost site.

The leachate analyses were often problematic due to the nature of the
sample. High background interferences were reported by the state
laboratory. Suspect values and large "less than" values were reported
in the laboratory report for many of the parameters.

© Ammonia-N and N02+N03-N=anélyses were not done due to laboratbry o
- oversight. Total Kjeldahl-N analysis was completed and includes the

organic-N plus ammonia-N fractions. Partitioning of these fractions,
and determination of Total N, which is Total Kjeldahl-N plus
NO2+NO3-N, is not possible. : : ’ e :

Results

Chronic Class 2B water quality standards, where available, are
included in the table of analytical results. The chronic standard is
the highest water concentration of a toxicant to which organisms can
be exposed indefinitely without causing chronic toxicity

(MS Rules 7050.0220). Class 2B surface waters are intended to support
cool and warm water fish and associated aquatic life, and aquatic
recreation including swimming, but are not intended to be sources of
drinking water.

Leachate concentrations of aluminum, copper, lead, zinc, and perhaps
mercury exceeded the chronic standard for Class 2B surface waters.

The few chronic Class 2B standards given for pesticides are frequently
exceeded in the leachate sample, although this comparison is hindered
by the large "less than" values reported from the leachate analyses.
Exceptions include atrazine, alachlor, and pentachlorophenol.

Leachate pH was within the Class 2B chronic standard range for all

sampling ‘dates. Nutrient concentrations in ‘the leachate were

relatively constant. Leachate total dissolved phosphorus was 82% to
5
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93% of leachate total phosphorus concentration.

Leachate water quality on July 22, 1994 differed markedly from the
water quality of County Ditch 18. Ditch nutrient concentrations were
relatively dilute. Total dissolved phosphorus was 16% of total . -
phosphorus concentration in' the County Ditch 18 water sample.. ===

Potassium and BOD 5-day concentrations - were--also much lower in the -
ditch sample. Leachate total suspended solids concentration was much
‘greater than in County Ditch 18, and the percentage of inorganic
solids was greater in the ditch sample relative to the leachate, 62%
“and 50%, respectively. County Ditch 18 lead concentration exceeded
the Class 2B chronic standard, but was less than the leachate lead
concentration.

only a single direct estimate of leachate runoff volume was obtained
during the monitoring. Approximately 0.2% (runoff coefficient =
0.002) of the rain volume which fell on the windrow on July 20-21 was
collected in the sampling sump hole. A minimum runoff coefficient,
>.005, was calculated for the August 10 and September 2 (latter
includes August 30 rain depth) precipitation events based on the
capacity of the sump bucket. These estimated runoff coefficients are
between one and two orders of magnitude smaller than expected for
runoff from general pervious surface land-uses (0.1-0.3). An estimate
of the total leachate production for the site would include all eight
of the compost windrows. Assuming an active compost site covered 50%
by windrows and 50% pervious land-use with runoff coefficient of 0.2,
the composite runoff coefficient from the site would be low, 0.1025.
97.5% of the expected runoff is derived from the pervious surface
within the compost site, with 2.5% derived from leachate.

A small volume of leachate may significantly increase the
flow-weighted concentration of certain pollutants in runoff from the
compost site. For example, assuming no infiltration, an average total
phosphorus concentration in surface runoff from unvegetated pervious
land-use of .250 mg/L, and an average leachate total phosphorus
concentration of 15 mg/L, the expected composite total phosphorus
concentration in runoff leaving the site is .60 mg/L.

Discussion

Leachate nutrient, BOD 5-day, and potassium concentrations were
between one and two orders of magnitude greater than those measured in
County Ditch 18. Cadmium and lead concentrations in the leachate

and County Ditch 18 samples were more similar. Compost is a
relatively concentrated source of certain nutrients and oxygen
demanding organic material, but not certain metals, relative to the
County Ditch 18 watershed.

The leachate monitoring yields information on the concentration of
important pollutants to be expected from water that percolates through
leaf compost. The impact of leachate on the surficial groundwater,
the receiving wetland or downstream County Ditch 18 and Kohlman Lake
is related to the loading of the various pollutants. Pollutant

3
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loading is a function of the volume of leachate, pollutant
concentration and pathway losses.

ﬁPathway losses include adsorptlon to 501ls,fsed1mentatlon,:

infiltration, blologlcal uptake, the time of travel and: the: dlstance
traveled:  Pathway impacts were not addressed directly.in the.
onltorlng effort. . Infiltration volume into the ground beneath the

~windrow, although excluded by the plastic for’ leachate monltorlng

purposes, will under normal operatlng conditions. be limited since the
volume of leachate produced is small. The permeability of the soils
at the compost site affects leachate infiltration rates. The slope of
the active compost area also promotes some degree of surface runoff of
leachate, mixed in with runoff generated by rain falling on the
surface rather than on the compost windrows. The compost windrow
location is approximately 1200 Ft. from County Ditch 18 through
heavily vegetated wetland. Pathway losses through the wetland over
this distance are probably large and direct negative impacts on County
Ditch 18 by leachate generated from the active compost site are not
expected.

For the Maplewood Compost Site the greatest pathway losses of
nutrients, oxygen demanding materlals, metals, pesticides and
suspended solids will probably occur in the adjacent wetland. A small
sediment detention basin located at the northwest corner of the site
would be useful in reducing the potential wetland impacts associated
with pollutant export, particularly solids and pollutants assoc1ated
w1th SOlldS, from the compost site.

e e et - s tpere s T ep o xwr % eae ST TP IS ETNENE $0, T PATS TN TS MY YT AT LTSI AT AN YA T TE I




MAPLEWOOD COMPOST SITE MONITORING

' 'LEACHATE SAMPLE
. (CLASS 2B CHRONIC STANDARD)

PARAMETER ©uwzts’ 07/22/94 08/10794 09/02/94
TOT. PHOSPHORUS mg/L 18.4 14.2 15.7
TOT. DISS. PHOS. mg/L 17.2 11.7
TOT. KJELDAHL N ng/L 55. 3 16.2 72.9
pH 6.73 7.74 7.46
(CLASS 2B CS: 6.5-9)
TOT. SUSP. SOLIDS  ong/L 136 197 137
VOL. SUSP. SOLIDS ng/L 68 152 10
CADMIUM, TOT. ug/L 0.74 (2B CS, THARD=100: 1.1)
LEAD, TOT. | ug/L 12 (2B CS. THARD=100: 3.2)
POTASSIUM, TOT. ng /1L 380
BOD, 5 DAY ng/L 410

COUNTY DITCH 18
HY 61 & BEAM .
DOWNSTREAM OF MPLWD COMPOST SITE
WATER SAMPLE
(CLASS 2B CHRONIC STANDARD)

PARAMETER UNITS ~ 07/22/94

TOT. PHOSPHORUS mg/L 0.208

TOT. DISS. PHOS. mg/L 0.033

TOT. KJELDAHL N mg/L _ 1.46

pH , 7.72 (CLASS 2B CS: 6.5-9)
TOT. SUSP. SOLIDS mg/L 39

VOL. SUSP. SOLIDS ng/L 14

CADMIUM, TOT. ug/L < 0.1 (2B CS, THARD=100: 1.1)
LEAD, TOT. ug/L 5 (2B CS, THARD=100: 3.2)

POTASSIUM, TOT. ng/L 2.14
BOD, 5 DAY ‘mg/L 6.1



MAPLEWOOD COMPOST SITE MONITORING |
- . LEACHATE SAMPLE
... (CLASS 2B CHRONIC STANDARD)

PARAMETER U UUNITS O 07/22/94  08/10/94

PHENOL, AAAP  wg/L 7 56 (2B CHRONIC = 123) " o

ALUMINUM, TOT. ug/L 1700 (2B CS: 125)

CADMIUM, TOT. ug/L 0.74 (2B CS, THARD=100: 1.1)

CHROMIUM, TOT. ug/L 8.3 (2B CS, CR+3, THARD=100: 207)
(2B CS, CR+6, THARD=100: 11)

COPPER, TOT. ug/L 13 (2B CS, THARD=100: 9.8)

MERCURY, TOT. ug/L ¢ 0.1 (2B CS: .0069)

NICKEL, TOT. ug/L 18 (2B CS, THARD=100: 158)

ZINC, TOT. ug/L 110 (2B CS, THARD=100: 106)

POTASSIUM, TOT. mg/L 380

BOD, 5 DAY mg/L 410

BASE NEUTRAL ABSTRACTION FOR SDWA PESTICIDES
(LAB NOTE: SAMPLE PROBLEMATIC; HIGH BACKGROUND INTERFERENCE)

CYGON ug/L < 1.7 (SUSPECT D/T POOR SPIKE RECOVERY)
DIAZINON ug/L < 1.7 R Sl
CHLORPYRIFOS ug/L ¢ 1.7 (2B CS: 0.041)
HEXACHLOROCYCLOPENTADIENE ug/L < 3.4

PROPACHLOR ug/L < 1.7

HEXACHLOROBENZENE ug/L ¢ 0.7 (2B €S: 0.00024)
SIMAZINE ug/L < 1.7

ATRAZINE ug/L < 1.7 (2B CS: 10)
LINDANE ug/L < 0.7 (2B CS: 0.036)
METRIBUZIN ug/L < 1.7

ALACHLOR ug/L < 1.7 (2B CS: 59)
HEPTACHLOR ug/L ¢ 1.4 (2B €CS: 0.00039)
METOLACHLOR ug/L < 1.7

ALDRIN "~ ug/L < 1.7

HEPTACHLOR EPOXIDE ug/L < 0.7 (2B CS: 0.00048)
GAMMA-CHLORDANE ug/L < 1.7

BUTACHLOR ug/L < 1.7

ALPHA-CHLORDANE ug/L < 1.7

TRANS-NONACHLOR ug/L < 1.7

DIELDRIN ug/L ¢ 1.7 (2B €S: 0.000026)
ENDRIN ug/L ¢ 1.7 (2B CS: 0.016)

DI (2-ETHYLHEXYL) ADIPATE ug/L < 17

METHOXYCHLOR ug/L < 1.7

DI (2-ETHYLHEXYL) PHTHALATE ug/L < 14 (2B CS: 2.1)
BENZO (A) PYRENE ug/L < 0.7

TOXAPHENE ug/L < 10 (2B CcS: 0.0013)
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MAPLEWOOD COMPOST SITE MONITORING

LEACHATE SAMPLE
(CLASS 2B CHRONIC STANDARD)

PARAMETER ' UNITS 07/22/94

CHLOROPHENOXY ACID HERBICIDES
(LAB NOTE: RESULTS SUSPECT DUE TO BACKGROUND INTERFERENCE)

2,4-D ug/L 15.5
DICAMBA ug/L <5
SILVEX ug/L 7.6
ACIFLOURFEN ug/L <5
BENTAZON ug/L 15.2
DALAPON ’ ug/L » <5
2,4-DB ug/L <5
DCPA ug/L 5
3,5-DCBA ug/L <5
DICHLORPROP ug/L <5
DINOSEB ug/L <5
PENTACHLOROPHENOL ug/L <5 (2B CS, pH»6.95: .5.5)
PICLORAM ug/L «5
2,4,5-T ug/L <5
CARBAMATES
(LAB NOTE: "LESS THAN" VALUES HIGH DUE TO MATRIX INTERFERENCE)

SEVIN ug/L < 2
ALDICARB SULFONE ug/L < 20
ALDICARB SULFOXIDE ug/L < 20
OXAMYL ug/L ' < 20
METHOMYL ug/L < 20
3-HYDROXYCARBOFURAN ug/L < 40
ALDICARB ug/L 4

CARBOFURAN ug/L ‘ < 4



City of Maplewood
CITY COUNCIL/MANAGER WORKSHOP
Meeting Minutes

Monday, January 22, 2001
Council Chambers, Municipal Building

DZ

6:00 p.m.

A. CALL TO ORDER

B. ROLL CALL
Mayor Robert Cardinal Present
Councilmember Sherry Allenspach Present
Councilmember Kenneth Collins Present
Councilmember Marvin Koppen Present
Councilmember Julie Wasiluk Present
Others Present:
City Manager Richard Fursman
Assistant City Manger Melinda Coleman
City Clerk Karen Guilfoile
Associate Planner Ken Roberts

C. APPROVAL OF AGENDA
Councilmember Koppen moved to approve the agenda as submitted. The motion was seconded
by Councilmember Wasiluk. The motion passed 5-0.

D. NEW BUSINESS

At this time City Manager Richard Fursman announced that the newly created position of Assistant
Community Development Director has been filled. Assistant City Manager/Community Development
Melinda Coleman introduced Tom Ekstrand to the council as the new Assistant Community
Development Director. Mr. Ekstrand previously worked in the Community Development Department as
an Associate Planner.

1. Housing Replacement Program - Associate Planner Ken Roberts presented the staff
report on this item which is on tonight’s regular Council Meeting agenda for council
approval. A discussion followed.



E.

OTHER BUSINESS

1. National Night Out - Assistant City Manager Melinda Coleman said that the National
Night Out and the city Open House have been combined for the last three years. Staff
wanted to know if the council wanted to continue combining these events or would they
want two separate events as follows: 1) National Night Out on the first Tuesday in
August for neighborhood events showcasing the police department, and 2) Open House
on Saturday morning, June 2nd, on the city campus and partnering with the local schools.
The council’s decision was to continue combining the National Night Out with the city
Open House as has been done in the past. :

2. Civil Service Commission - City Manager Richard Fursman said that there was a vacancy
on the Civil Service Commission and asked the council how they would like to proceed
in filling this vacancy. The council directed staff to advertise for this vacancy.

3. Planning Commission and Community Design Review Board - Mayor Cardinal asked to
have pictures of the Planning Commission and Community Design Review Board
members with their names on them placed out in the foyer. Staff said the picture board is
in progress.

4. Cable Commission Discussion - The council attended this meeting and commented on
what they had learned from it.
ADJOURNMENT

There being no further business, Councilmember Wasiluk moved and Councilmember
Allenspach seconded a motion to adjourn the meeting at 6:45 p.m.



AGENDA NO.

AGENDA REPORT
TO: City Council
FROM:  Finance Director Dot
RE: APPROVAL OF CLAIMS
DATE: February 5, 2001

Attached is a listing of paid bills for informational purposes. The City Manager has reviewed the bills and

authorized payment in accordance with City Council approved policies.

Attached is a detailed listing of these claims. Please call me at 770-4513 if you have any questions on the

ACCOUNTS

PAYABLE:

$1,248.00
$416,516.22
$171,775.08

$356.25
$124,307.39
$89,357.71

$115,020.65
$90,945.27
$1,707,606.37

$2,717,132.94

PAYROLL.:

$461,610.28
$34,352.00
$350,444.86
$45,968.17

$892,375.31

$3,609,508.25

Checks #52930 dated 1/17/01
Checks #52931 thru #52995 dated 1/19 thru 1/23/01

Disbursements via debits to checking account
dated 1/17 thru 1/22/01

Checks #52996 thru #52997 dated 1/22 thru 1/24/00
Checks #52998 thru #53064 dated 1/30/01

Disbursements via debits to checking account
dated 1/23 thru 1/29/01

Checks #53065 thru #53071 dated 1/30 thru 2/1/01
Checks #53072 thru #53132 dated 2/6/01

Disbursements via debits to checking account
dated 1/30 thru 2/5/01 .

Total Accounts Payable

Payroll Checks and Direct Deposits dated 1/19/01

Payroll Deduction check #82443 thru #82448 dated 1/19/01
Payroll Checks and Direct Deposits dated 2/2/01

Payroll Deduction check #82642 thru #82649 dated 2/2/01

Total Payroll

GRAND TOTAL

attached listing. This will allow me to check the supporting documentation on file if necessary.

hu
Attachments

G-1



vchlist

Check Register Page: 1

01/19/2001  9:55:06AM City of Maplewood
Check Date Vendor Description/Account Amount
52930 117/01 00908 M.R.P.A. VOLLEYBALL TEAM REG - 78 TEAMS 1,248.00
52931 1/23/01 00033 ACE HARDWARE MISC MAINT SUPPLIES 131.43
52932 1/23/01 00055 AFFORDABLE ENGRAVING NAMES TAGS 232.70
52933 1/23/01 00111 ANIMAL CONTROL SERVICES, INC. MAPLEWOOD BOARDING FEES 244.30
MAPLEWOOD PATROL & BOARDING FEES 988.52
52934 1/23/01 01810 BARNA, GUZY & STEFFEN, LTD. ATTORNEY SERVICES 39.00
52935 1/23/01 00159 BARTZ, PAUL LUNCH AT TRAINING 11/06 TO 11/09 26.11
LUNCH AT TRAINING 11/20 & 11/21 11.21
LUNCH AT TRAINING 12/14 TO 12/08 30.88
LUNCH AT TRAINING 12/11 TO 12/15 38.58
LUNCH AT TRAINING 11/13 TO 11/17 26.39
LUNCH AT TRAINING 11/27 TO 12/01 33.99
LUNCH AT TRAINING 12/18 TO 12/19 13.85
52936 1/23/01 00178 BERGGREN, GORDON NAME SIGNS FOR COUNCIL CHAMBERS 30.00
52937 1/23/01 00240 C.S.C. CREDIT SERVICES FEES FOR SERVICE 50.00
52938 1/23/01 00395 DEPT. OF NATURAL RESOURCES DNR FEES 1,558.00
52939 1/19/01 00415 DON'S PAINT & BODY SHOP REPAIR ACCIDENT DAMAGE 3,406.77
52940 1/23/01 00463 EMERGENCY APPARATUS MAINT. REPAIR ENGINE 1 2,039.61
52941 1/23/01 00483 EXECUTONE SYSTEMS OF ST PAUL REPLACE POWER SUPPLY FOR VOICE MA 379.65
52942 1/23/01 00585 GOPHER STATE ONE-CALL, INC. DEC 2000 SERVICE - 30 TICKETS 48.00
52943 1/23/01 00606 GRUBER'S POWER EQUIPMENT V-BELT 23.32
52944 1/23/01 00648 HESC D& A TEST 80.00
52945 1/23/01 00687 HUGO'S TREE CARE TREE TRIMMING 202.35
52946 1/23/01 00735 INTOXIMETERS MOUTHPIECES - BREATH TESTING 123.45
52947 1/23/01 00755 JEFFERSON FIRE & SAFETY, INC. MORNING PRIDE TURNOUT COATS 31,041.25
52948 1/23/01 00789 KATH COMPANIES AUTO SUPPLIES 66.42
MIN LAMP STAT 4 2.76
AUTO SUPPLIES 29.10
52949 1/23/01 00806 KNOX LUMBER CO MAINT MATERIALS 91.25
52950 1/23/01 00867 LILLIE SUBURBAN NEWSPAPERS PUBLIC NOTICES 12/27 89.31
52951 1/23/01 00917 MAC QUEEN EQUIPMENT CARBIDE BLADE 7/8X 1,517.63
52952 1/23/01 00932 MAPLEWOOD BAKERY BIRTHDAY CAKES 99.75
52953 1/23/01 01819 MCLEOD USA LOCAL TELEPHONE SERVICE 11/16 TO 12/1 2,600.86
52954 1/23/01 01946 MEDICA FINANCE DEPT RICHARD BENSON 00009813 - REFUND INS 419.37
J MCDONALD 00011663 - REFUND 414.58
52955 1/23/01 00985 METROPOLITAN COUNCIL WASTEWATER - FEB 2001 158,973.53
52956 1/23/01 00998 MIDWEST COCA-COLA BOTTLING CO. MERCH FOR RESALE 620.30
52957 1/23/01 01908 MINN DEPT OF ADMINISTRATION COMM ROUTER SRV & PORTS - NOV 2000 440.00
52958 1/23/01 01023 MINN. COUNTY ATTORNEYS ASSOC. NEW DWI FORMS 34.70

1




vchlist Check Register Page: 2
01/19/2001  9:55:06AM City of Maplewood
Check Date Vendor Description/Account Amount
52959 1/23/01 01026 MINN. DEPT. OF TRANSPORTATION PROJ 99-07 HAZELWOOD - MATERIALS TES 253.47
52960 1/23/01 01058 MINNESOTA SHREDDING LLC | DOCUMENT DESTRUCTION 69.93
52961 1/23/01 01126 NCPERS GROUP LIFE INS 612001 PERA LIFE INS - P/R DED IN JANUARY 237.00
52962 1/23/01 01887 NORTHLAND CONCRETE & MASONARY 65 MAPLEWOOD FIRE -PYMT 3 33,250.00
52963 1/23/01 01208 OCHS BRICK COMPANY INTERSTATE MONTEREY MATTE UTILITY F 5,846.85
52964 1/23/01 00001 ONE TIME VENDOR REFUND BOB RADKE - RACQUETBALL LEA 14.00
52965 1/23/01 00001 ONE TIME VENDOR REFUND GREGORY CYLKOWSKI - RACQUE 14.00
52966 1/23/01 00001 ONE TIME VENDOR REFUND JEANNINE HENRY - WILD & WACK 15.00
52967 1/23/01 00001 ONE TIME VENDOR REFUND REBECCA LUCAS - DEP ON RM R 300.00
52968 1/23/01 01311 P.E.R.A. P/R DED REMITTANCE 1/19/01 34,748.37
52969 1/23/01 01909 PARKOS CONSTRUCTION CO FIRE STATION - PYMT 2 74,302.35
52970 1/23/01 01267 PIONEER PRESS MCC ADVERTISING 220.00
52971 1/23/01 01463 PROFESSIONAL MASSAGE CENTER MASSAGE - DEC 1 TO 31 3,398.00
52972 1/23/01 00396 PUBLIC SAFETY, DEPT OF IDS MWA E, F, G, I THRU T - 4TH QTR 1,920.00
MDTS SPC471 THRU SPC485 - 4TH QTR 200 1,350.00
52973 1/23/01 00396 PUBLIC SAFETY, DEPT OF TUITION FOR TRAINING 3,150.00°
52974 1/23/01 01678 QWEST COIN-OP TELEPHONES 376.89°
LOCAL PHONE SERIVCE- 1/1 TO 1/31/01 1,109.34
52975 1/23/01 01326 R.C.L.L.G. 2001 RCLLG MEMBERSHIP DUES 1,350.00
52976 1/23/01 01850 RAWLINGS, RINDA PERMIT WORKS MTG 1/11 9.97
52977 1/19/01 01947 RAYMOND BERGS MUSIC WORKS INC CONCERT 1/19/01 - MOTOWN REVUE 3,200.00
52978 1/23/01 01359 REGAL AUTO WASH DETAIL & LUBE CAR WASHES 237.50
52979 1/23/01 01360 REINHART INSTITUTIONAL FOODS MERCH FOR RESALE 311.95
MERCH FOR RESALE 627.75
52980 1/23/01 01477 SMITH & WESSON RENTAL IDENTI KIT 408.00
52981 1/23/01 01514 ST PAUL STAMP WORKS NEW BANDS & PAD FOR DATE STAMPER 18.37
52982 1/23/01 01504 ST PAUL, CITY OF MEDICAL SUPPLIES 1,302.50
52983 1/23/01 01538 STREICHER'S DUTY AMMO 1,380.63
52984 1/23/01 01560 SUPERIOR SERVICES DEC RECYCLING 15,561.92
52985 1/23/01 01577 TR COMPUTER SALES, INC. PERMIT WORKS - TECHNICAL SRV 150.00
52986 1/23/01 01669 TWIN CITIES TRANSPORT & RECOVE TOW FORFEITURE VEH 63.90
52987 1/23/01 01664 TWIN CITY GARAGE DOOR CO. REPAIR GARAGE DOOR 85.00
52988 1/23/01 01693 U.S. POSTAL SERVICE REPLENISH POSTAGE METER #17663816 3,000.00
52989 1/23/01 01690 UNITED HOSPITAL PRE-EMP PHYSICAL FOR FF 60.00
52990 1/23/01 01704 URBANSKI, HOLLY REFUND - DANCE CALSS CANCELATION 35.00
52991 1/23/01 01896 VERTICLE SYSTEMS INC ADLSLITE SOFTWARE 2,124.68
1 YEAR ANNUAL (365 DAYS) UNLIMITED 360.00

2
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vchlist Check Register : Page: 3

01/19/2001  9:55:06AM City of Maplewood
Check Date Vendor Description/Account Amount
52992 1/23/01 01734 WALSH, WILLIAM P. COMMERCIAL PLUMBING INSPECTIONS 900.00
52003 1/23/01 01750 WATSON CO INC, THE MERCH FOR RESALE 174.93
52994 1/23/01 01755 WEBER ELECTRIC FIRE STATION - PYMT 3 17,480.00
52995 1/23/01 01876 WHAT WORKS INC TRAINING 900.00
66 Checks in this report Total checks : 417,764.22




Transmitted Settlement

CITY OF MAPLEWOOD
Disbursements via Debits to Checking account

MN State Treasurer
MN State Treasurer
Elan Financial Services
MN State Treasurer
MN State Treasurer
MN State Treasurer
MN State Treasurer
MN Dept of Revenue
MN State Treasurer
MN State Treasurer
U.S. Treasurer

Date Date  Payee
01/16/01  01/17/01
01/16/01  01/17/01
01/12/01  01/17/01
01/17/01  01/18/01
01/17/01  01/18/01
01/18/01  01/19/01
01/18/01  01/19/01
01/10/01 ~ 01/19/01
01/19/01  01/22/01
01/19/01  01/22/01
01/19/01  01/22/01
01/10/01  01/22/01

MN Dept of Revenue

TOTAL

Description

Drivers License #697
Deputy Registrar #149
Purchasing card items
Drivers License #697
Deputy Registrar #149
Drivers License #697
Deputy Registrar #149
Sales Tax

Drivers License #697
Deputy Registrar #149
Federal Payroll Tax
Fuel Tax

Amount

1,003.00
9,5681.55
9,737.82
743.25
9,437.50
714.25
13,890.52
9,423.00
641.50
7,971.00
107,903.69
728.00

171,775.08




»

~wvchlist Check Register Page: 1
01/26/2001 11:16:55AM City of Maplewood
Check Date Vendor Description/Account Amount
52996 1/22/01 01694 UNITED PARCEL SERVICE RETURN OF MERCH 6.25
52997 1/24/01 01952 ELGIN SWEEPER COMPANY PYMT FOR TRNG SEMINAR - FEB 6 & 7, 200 350.00
52998 1/30/01 00018 AT & T WIRELESS SERVICES CELL PHONES 246.94
52999 1/30/01 00024 ABLE HOSE & RUBBER INC HYDRANT HOSE & FITTINGS - STAT 3-E3 68.60
55000 1/30/01 01908 ADMINISTRATION, DEPT OF DATA PROCESSING - DEC 2000 440.00
53001 1/30/01 00111 ANIMAL CONTROL SERVICES, INC. MAPLEWOOD PATROL & BOARDING FEES 632.54
53002 1/30/01 01948 ANOKA, CITY OF 2001 TUG MAILING DUES 24.00
53003 1/30/01 00159 = BARTZ, PAUL POLICE OFFICER FOR 3M EVENT - PD BY 3 125.00
53004 1/30/01 00164 BAY FIREWORKS, INC. DOWNPAYMENT - FIREWORKS JULY 4, 01 5,000.00
53005 1/30/01 00166 BEARCOM REPEATER 178.28
53006 1/30/01 00198 BOARD OF WATER COMMISSIONERS MONTHLY WATER UTIL 12/6 TO 1/4 780.38
53007 1/30/01 00216 BRIGGS & MORGAN, P.A. PROFESSIONAL SERVICES 2,375.00
53008 1/30/01 00280 CENTRAL STORES OFFICE SUPPLIES 320.38
53009 1/30/01 00312 COMPRESSAIR & EQUIPMENT CO. REPAIR TO COMPS 226.25
53010 1/30/01 00446 DANKA OFFICE IMAGING CO. KODAK COPIER - NOV 2000 1,060.53
53011 1/30/01 00380 DAVIES WATER EQUIPMENT CO. REPAIR METROTECH 880B 404.70
53012 1/30/01 00406 DITCH WITCH OF MN INC REBUILD POST DRIVER & PULLER 968.81
53013 1/30/01 01601 ECONOMICS PRESS INC, THE SUBSCRIPTION - BITS & PIECES 50.09
53014 1/30/01 00447 ECOPRINT BUSINESS CARDS 90.52
53015 1/30/01 00449 EDEN SYSTEMS, INC. PROJ MGMT 31.25
53016 1/30/01 00463 EMERGENCY APPARATUS MAINT. REPAIR RESCUE VEH 7 155.52
REPAIR ENGINE 4 194.40
53017 1/30/01 00464 EMERGENCY AUTOMOTIVE TECH, INC LABOR AND INSTALLATION EQUIP 1,096.40
REPAIR K-9 SQUAD 401.94
53018 1/30/01 00494 FAMILY SERVICE, INC. DIVERISON/RESTITUTION SRVS - 2001 38,722.00
53019 1/30/01 00513 FIRSTAR TRUST COMPANY 2000 ADMINISTRATIVE FEE 175.00
2000 ADMINISTRATIVE FEE 325.00
53020 1/30/01 01949 GARY L FISCHLER & ASSOC, P.A. PERSONNEL EVALUATION - PW DIR 450.00
PERSONNEL EVALUATION - PW DIR 450.00
PERSONNEL EVALUATION - PW DIR 450.00
53021 1/30/01 00543 GE CAPITAL KODAK COPIER LEASE - DEC 2000 528.32
53022 1/30/01 00581 GOODYEAR AUTO SERVICE CENTER SQD ALIGNMENT 39.00
53023 1/30/01 01928 GOODYEAR COMMERCIAL TIRE & SRV NEW TIRES - MEDIC 2 224.28
53024 1/30/01 00589 GRAF, DAVE KARATE INSTRUCTOR - DEC 2000 180.00
KARATE INSTRUCTOR - JAN 2001 234.00
53025 1/30/01 00656 HELICOPTER FLIGHT INC. DEER SURVEY 1/10/01 350.00
53026 1/30/01 01950 HELLAND, MARION INSERVICE PRESENTATION 75.00

S




vchlist Check Register Page: 2
.01/26/2001 11:16:55AM City of Maplewood

Check Date Vendor Description/Account Amount
53027 1/30/01 00661 HERITAGE BANK US SAVINGS BONDS 1/5 & 1/19/01 P/R DED 500.00
53028 1/30/01 00675 HOLIDAY FLEET SQD WASHES 10.36
53029 1/30/01 01083 M.D.R.A. 2001 MEMBERSHIP DUES 360.00
53030 1/30/01 00898 M.F.A.P.C. 2001 ANNUAL MEMBERSHIP DUES 35.00
53031 1/30/01 00888 M/A ASSOCIATES FOAM SQUEEGEES 168.04
53032 1/30/01 00917 MAC QUEEN EQUIPMENT INC CARBIDE BLADES 1,821.15
53033 1/30/01 00925 MAJESTIC LANDSCAPE CONTR., INC LABOR TO FIX SPRINKLER CONTROLLER & 240.00
53034 1/30/01 00932 MAPLEWOOD BAKERY BIRTHDAY CAKES 142.50
53035 1/30/01 01951 'MEDICARE REFUND M- JOHNSON 00020424 - REFUND TO MEDIC 311.16
53036 1/30/01 00991 MICROFACS SERVICE/ZONE/TONER/CLUTCH 583.64
53037 1/30/01 01020 MINNEAPOLIS RAG STOCK CO. 50# BOX RAGS 70.00
5303;8 1/30/01 01089 MINNESOTA UC FUND 4TH QTR 2000 UNEMPLOYMENT 6,704.56
53039 1/30/01 01953 MUNICI-PALS 2001 MEMBERSHIP DUES 20.00
53040 1/30/01 00395 ’ NATURAL RESOURCES, DEPT OF DNR FEES 1,881.50
53041 1/30/01 01175 NORTH ST. PAUL CITY OF MONTHLY UTIL - 12/7 TO 1/8/01 1,378.53
SEWER - 1830 & 1902 CTY RD B 620.21

53042 1/30/01 01212 OLSON, ARNOLD G REIMBURSE MILEAGE 1/5 TO 1/19 58.50
PLAN REVIEWER & CODE CONSULTANT 600.00

REIMBURSE MILEAGE 12/22 TO 12/29 34.13

‘53043 1/30/01 01218 ON SITE SANITATION TRASH REMOVAL 57.65
TRASH REMOVAL 57.65

53044 1/30/01 00001 ONE TIME VENDOR REFUND OH ANDERSON SCHOOL - GROUP 25.20
53045 1/30/01 00001 ONE TIME VENDOR REFUND DAVID FRANKE - ACH 35.00
53046 1/30/01 00001 ONE TIME VENDOR REFUND KATE FINCEL - GYMNASTICS 38.00
53047 1/30/01 00001 ONE TIME VENDOR REFUND JULIE ANN WOLLENBERG - YOUT 38.00
53048 1/30/01 00001 ONE TIME VENDOR REFUND DAWN REINSBERG -BD PARTY 45.00
53049 1/30/01 00001 ONE TIME VENDOR REFUND LOIS MCHUGH - MASSAGES 102.24
53050 1/30/01 01679 QWEST DEX MAPLEWOOD COMMUNITY CTR DIRECTOR 99.00
53051 1/30/01 01337 RAMSEY COUNTY-PROP REC & REV TRAFFIC TAG BOOKS 1,159.49
DATA PROCESSING SERVICES - DEC 2000 905.20

POSTAL VERIFICATION CARDS 274.08

2000 RADIO SERVICE - 4TH QTR 45,904.86

53052 1/30/01 01338 RAMSEY COUNTY-VITAL STATISTICS NOTARY PUBL COMM - J WEGWERTH 25.00
53053 1/30/01 01458 SIGNS BY NORTHLAND 2 NAME SIGNS 71.18
53054 1/30/01 01468 SLABA, JACLEE PAINTING - EDGERTON GYM 100.00
53055 1/30/01 01572 SYSTEMS SUPPLY, INC. PRINTER SUPPLIES 477.48
PRINTER SUPPLIES 424 .40

53056 1/30/01 01573 SZCZEPANSKI, TOM LODGING - JOI CONVENTION 320.87
53057 1/30/01 01574 T.A. SCHIFSKY & SONS, INC WINTER MIX 10.65
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vchlist Check Register Page: 3
.01/26/2001 11:16:55AM City of Maplewood

Check Date Vendor Description/Account Amount
53058 1/30/01 01592 TAYLOR TECHNOLOGIES, INC. PHONE SUPPORT - DEC 2000 26.00
53059 1/30/01 01595 TESSMAN SEED CO. - ST. PAUL 24" PUSHER 187.23
53060 1/30/01 01669 TWIN CITIES TRANSPORT & TOW FORFEITURE VEH 63.90
TOW FORFEITURE VEH 63.90

53061 1/30/01 01711 VECTOR INTERNET SERVICES INC WEB SPACE/DOMAIN HOSTING 1/19 - 2/19 24.00
53062 1/30/01 01728 VOYAGEUR ASSET MGMT, LLC INV MGMT FEE 1/1 TO3/31/01 806.00
53063 1/30/01 01734 WALSH, WILLIAM P. COMMERCIAL PLUMBING INSPECTIONS 220.00
53064 1/30/01 01876 WHAT WORKS INC DISC COMM ASSESSMENTS 132.00
‘ 69 Checks in this report Total checks : 124,663.64

~N




Transmitted Settlement

CITY OF MAPLEWOOD
Disbursements via Debits to Checking account

MN State Treasurer‘
MN State Treasurer
MN State Treasurer

MN State Treasurer
MN State Treasurer
Elan Financial Services
MN State Treasurer
MN State Treasurer
MN State Treasurer
MN State Treasurer
WI Dept of Revenue
MN State Treasurer

Date Date Payee
01/22/01  01/23/01
01/22/01  01/23/01
01/19/01  01/23/01
01/19/01  01/23/01 CBSA
01/23/01  01/24/01
01/23/01  01/24/01
01/19/01  01/24/01
01/24/01  01/25/01
01/24/01  01/25/01
01/25/01  01/26/01
01/25/01  01/26/01
01/19/01  01/26/01
01/26/01  01/29/01
01/26/01  01/29/01

MN State Treasurer

TOTAL

Description

Drivers License #697
Deputy Registrar #149
State Payroll Tax
Dental claims

Drivers License #697
Deputy Registrar #149
Purchasing card items
Drivers License #697
Deputy Registrar #149
Drivers License #697
Deputy Registrar #149
State Payroll Tax
Drivers License #697
Deputy Registrar #149

Amount

796.00
8,871.63
18,258.80
2,863.70
759.00
8,959.00
19,098.68
668.25
9,751.75
618.75
6,038.50
1,196.93
512.75
10,963.97

89,357.71




vchlist Check Register Page: 1
02/02/2001 12:28:52PM City of Maplewood

Check Date Vendor Description/Account Amount
53065 1/30/01 01954 KAYSER FORD 2000 FORD CROWN VICTORIA SQUAD CAR 40,998.00
53066 2/1/01 00276 CORPORATE BENEFIT SERVICES MONTHLY ADMIN FEE - FEB 2001 521.30
53067 2/1/01 00529 FORTIS BENEFITS INSURANCE CO. MONTHLY PREMIUM DUE - FEB 2001 2,454.76
53068 2/1/01 00644 HEALTHPARTNERS MONTHLY PREM DUE - FEB 2001 32,169.16
53069 2/1/01 00966 MEDICA CHOICE MONTHLY PREMIUM - FEB 2001 36,062.78
53070 2/1/01 01085 MN LIFE INSURANCE MONTHLY PREM - FEB 2001 2,793.65
53071 2/1/01 00283 CENTURY COLLEGE HEALTHCARE PROVIDER CARDS 21.00
53072 2/6/01 01048 3M BLK FILM #1178 441.68
53073 2/6/01 00018 AT & T WIRELESS SERVICES MONTHLY CELLULAR 110.70
MONTHLY CELLULAR 14.63

53074 2/6/01 00033 ACE HARDWARE MISC SUPPLIES - NOV 2000 287.80
MISC SUPPLIES - DEC 2000 201.65

53075 2/6/01 00055 AFFORDABLE ENGRAVING NAME TAGS W/CLUTCH BACKS 20.24
53076 2/6/01 00114 ANOKA HENNEPIN TECH COLLEGE BOOK FOR EMT CLASS 87.57
53077 2/6/01 00014 AT&T 2000 LONG DISTANCE CHARGES 7.52
53078 2/6/01 00021 AWD COOLERS WATER SERVICE 319.02
53079 2/6/01 00174 BELDE, STAN K-9 HANDLER - FEB 2001 35.00
53080 2/6/01 01957 BELL YELLOW PAGES YELLOW PAGES AD FOR MCC - 2001 183.00
53081 2/6/01 00178 BERGGREN, GORDON NAME SIGNS FOR COUNCIL CHAMBERS 30.00
53082 2/6/01 01811 BERNATELLO'S PIZZA INC MERCH FOR RESALE 241.20
MERCH FOR RESALE 80.40

53083 2/6/0‘1 00349 CUB FOODS-MAPLEWOOD EAST REFRESHMENTS - DARE 14.55
53084 2/6/01 00370 DAKOTA COUNTY SHERIFF'S OFFICE TRI-CTY LAW ENFORCEMENT - 2001 DUES 60.00
53085 2/6/01 00367 DP INDUSTRIAL MARKETING 50 - 60" LOCKBARS 956.89
53086 2/6/01 01943 DUNN, SALLY UNIFORM - CLOTHES 150.22
53087 2/6/01 00483 EXECUTONE SYSTEMS OF ST PAUL TELEPHONE INSTALLS & REPAIRS 1,438.41
53088 2/6/01 00499 FAUST, DANIEL GFOA CONF - AIRFARE & HOTEL DEPOSIT 624.00
53089 2/6/01 01955 HASSUMANI, NURI MCC STAFF WORKSHOP 1/21/01 500.00
53090 2/6/01 00668 HIEBERT, STEVEN K-9 HANDLER - FEB 2001 35.00
53091 2/6/01 01916 INSITUFORM TECH USA INC PROJ 00-08 - CURED IN PLACE PIPE 9,514.70
53092 2/6/01 01605 INSTITUTE FOR FORENSIC, THE CSO CANDIDATE PSYCH EXAM 350.00
53093 2/6/01 00778 KBS COMPUTER SERVICES TYPEWRITER RIBBON 172.21
53094 2/6/01 00828 L.M.C.I.T. ZERWAS CLAIM 2177.78
53095 2/6/01 00843 LANDSCAPE ALTERNATIVES FLOWERS 49.94
53096 2/6/01 00857 LEAGUE OF MINN. CITIES 2001 MEMBERSHIP - MN MAYORS ASSN 20.00
LEGISLATIVE CONF 2001 - R CARDINAL 70.00

LEADERSHIP SEMINAR - K COLLINS 150.00

9




vchlist Check Register Page: 2
02/02/2001 12:28:52PM City of Maplewood
Check Date Vendor Description/Account Amount
53097 2/6/01 00908 M.R.P.A. 2001 MEMBERSHIP FEES 1,459.00
530098 2/6/01 00932 MAPLEWOOD BAKERY BIRTHDAY CAKES 114.00
MERCH FOR RESALE 429.37
53099 2/6/01 00964 MEDICAL RESEARCH LAB, INC. CABLE 3LD PATIENT RA6 FT 178.00
HOSE WITH ADAPTER 31.00
53100 2/6/01 00998 MIDWEST COCA-COLA BOTTLING CO. MERCH FOR RESALE 173.20
MERCH FOR RESALE 179.85
MERCH FOR RESALE 543.95
53101 2/6/01 01117 MUNICILITE CO. BRAID HYDRAULIC HOSES/DAYCO FITTING 629.48
53102 2/6/01 01115 MUNICIPAL LEGISLATIVE COMM. 2001 ANNUAL DUES 8,945.00
53103 2/6/01 01127 N.E.S.A. YTH BASKETBALL REFS & SCOREKEEPER 981.25
53104 2/6/01 00395 NATURAL RESOURCES, DEPT OF DNR FEES 1,290.00
53105 2/6/01 01174 NORTH ST PAUL-MAPLEWOOD- MEMBERSHIP DUES 175.00
53106 2/6/01 01187 NORTHERN TOOL & EQUIPMENT CO. FLEXOV CHOPSAW EHL/GOODYEAR P WA 109.64
53107 2/6/01 00001 ONE TIME VENDOR REFUND STACY TRAPP - CPR 15.00
53108 2/6/01 01229 OXYGEN SERVICE COMPANY, INC. SOAPSTONE/GOGGLES/ACETYLENE 61.53
53109 2/6/01 01311 P.E.RA. P/R DEDUCTION REMITTANCE - 2/2/01 35,872.11
53110 2/6/01 01284 POSTMASTER POSTAGE - MAPLEWOOD IN MOTION 5,000.00
53111 2/6/01 01742 PUBLIC HEALTH & ENVIRONMENT REG FOR TRNG - CUDE & DOLLERSCHELL 20.00
53112 2/6/01 01353 RAY O'HERRON CO INC CHEMICAL SPRAY 79.31
CHEMICAL SPRAY - RESERVES & INVESTM 68.45
53113 2/6/01 01360 REINHART FOODSERVICE MERCH FOR RESALE 213.57
53114 2/6/01 01956 RIVER COUNTY RESOURCE CONS CONFERENCE ATTENDANCE 40.00
53115 2/6/01 01387 ROSSINI, DR. JAMES FITNESS PROGRAM FEES 100.00
53116 2/6/01 01389 ROSSMAN, DAVID MEALS 1/25 & 1/26 23.83
53117 2/6/01 01418 SAM'S CLUB DIRECT MERCH FOR RESALE 343.29
MERCH FOR RESALE 47.33
CANDY/SNACKS 27.80
MERCH FOR RESALE 106.54
MERCH FOR RESALE 17.20
CANDY/SNACKS 113.96
VENDING MACHINE - POP 500.40
53118 2/6/01 01461 SIMPLEX TIME RECORDER CO SERVICE AGREEMENT THRU 11/30/01 2,288.15
53119 2/6/01 01556 SPEEDWAY SUPERAMERICA LLC FUEL 107.13
53120 2/6/01 01514 ST PAUL STAMP WORKS INC DOG & CAT LICENSE TAGS/SPLIT RINGS 182.84
53121 2/6/01 01537 STREAMLINE DESIGN INC. TSHIRTS - SR HIGH BASKETBALL 997.00
53122 2/6/01 01538 STREICHER'S SQUAD EQUIP INSTALL 2,074.73
SQUAD EQUIP INSTALL 903.60
53123 2/6/01 01564 SUZANNE'S CUISINE, INC. FOOD/BEV FOR PW CANDIDATES REC 1/9 249.11
WEDDING FAIR 500.00
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vchlist Check Register Page: 3
02/02/2001 12:28:52PM City of Maplewood

Check Date Vendor Description/Account Amount

53124 2/6/01 01026 TRANSPORTATION, DEPT OF MATERIAL TESTING & INSPECTIONS 180.07

LAB TEST RATE 135.92

53125 2/6/01 01644 TREADWAY GRAPHICS BALLOONS/MICROFIL BALLOONS - DARE 278.44

53126 2/6/01 01580 TSE, INC. JANITORIAL SERVICES 10/19 TO 11/15 669.00

JANITORIAL SRVS 11/16 TO 12/13 623.34

53127 2/6/01 01670 U-CARE MINNESOTA ARTHUR LIDBERG 00019627 - REFUND 377.86

53128 2/6/01 01683 UNIFORMS UNLIMITED INC TURTLENECK 31.00

PANT 44.06

PANTS 49.46

SHIRTS/GLOVES 98.87

SHOES/SHIRT/PANTS/BELT/LAMP MODULE 475.62

SOCS/OLYMPIC GTX 203.27

BOOTS/KNIFE/OLYMPIC GTX 297.36

PANTS 40.95

NAVY OUTERSHELL FOR ABA 67.50

SWEATER 108.86

NAME TAGS 17.23

MERCH FOR RESALE 152.85

53129 2/6/01 01709 VASKO RUBBISH REMOVAL PW TRASH REMOVAL - FEB 2001 731.65

CH TRASH REMOVAL - FEB 2001 501.31

MCC TRASH REMOVAL - FEB 2001 1,133.72

53130 2/6/01 01721 VIRTUE PRINTING DOG & CAT LICENSE FORMS 565.60

FINAL INSPECTION BLUE CARDS 60.39

53131 2/6/01 01750 WATSON CO INC, THE MERCH FOR RESALE 170.09

MERCH FOR RESALE 134.12

53132 2/6/01 01793 XEROX CORPORATION XEROX CHARGES - DEC 2000 261.00
68 Checks in this report Total checks : 205,965.92
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Transmitted Settlement

CITY OF MAPLEWOOD
Disbursements via Debits to Checking account

MN State Treasurer
MN State Treasurer

MN State Treasurer
MN State Treasurer
Elan Financial Services
MN State Treasurer
MN State Treasurer
Firstar Bank

MN State Treasurer
MN State Treasurer
MN State Treasurer
MN State Treasurer

Date Date Payee
01/29/01  01/30/01
01/29/01  01/30/01
01/26/01  01/30/01 CBSA
01/30/01  01/31/01
01/30/01  01/31/01
01/26/01  01/31/01
01/31/01  02/01/01
01/31/01  02/01/01
02/01/01  02/01/01
02/01/01  02/02/01
02/01/01  02/02/01
02/02/01  02/05/01
02/02/01  02/05/01
02/02/01  02/05/01

U.S. Treasurer

TOTAL

Description

Drivers License #697
Deputy Registrar #149
Dental claims

Drivers License #697
Deputy Registrar #149
Purchasing card items
Drivers License #697
Deputy Registrar #149
Debt Service

Drivers License #697
Deputy Registrar #149
Drivers License #697
Deputy Registrar #149
Federal Payroll Tax

Amount

1,001.00
6,708.38
2,034.30
809.00
9,988.75
19,313.41
498.00
4,854.00
1,609,140.50
612.50
6,411.50
575.00
11,378.50
74,136.37

1,707,606.37
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CHECK NUMBER CHECK DATE

DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT

DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT

DIRECT DEPOSIT

DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT

DIRECT DEPOSIT

DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT

01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01

01/19/01

CITY OF MAPLEWOOD
EMPLOYEE GROSS EARNINGS REPORT
FOR THE CURRENT PAY PERIOD

EMPLOYEE NAME

ALLENSPACH, SHERRY
ALDRIDGE, MARK

BOHL, JOHN C

FLOR, TIMOTHY
FRASER, JOHN
TAUBMAN, DOUGLAS J
PALMA, STEVEN
JOHNSON, KEVIN
ERICKSON,VIRGINIA A
CROTTY , KERRY
HASSENSTAB,DENISE R
HIEBERT, STEVEN
DUNN, ALICE

CORNER,AMY L

CHRISTENSEN, CHARLES M

BELDE, STANLEY
RENSLOW, RITA
BAKKE, LONN A
BOWMAN,RICK A
KOPPEN, MARVIN
PIKE,GARY K

HEINZ, STEPHEN J
HEMQUIST,MICHAEL R
SKRYPEK, JOSHUA L

HERBERT,MICHAEL J

1952.92
2159.98
3151.80
2397.19
2104.27
2059.23
2067.45
125.75
2313.27
2328.19
97.00
2015.00
2274.84
197.93
2173.79
2026.43
350.81
1802.75
2026.43
2230.00
684.50

2026.43
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CHECK NUMBER CHECK DATE

DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT

DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT

DIRECT DEPOSIT

DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT

DIRECT DEPOSIT

DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT

01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01

01/19/01

CITY OF MAPLEWOOD
EMPLOYEE GROSS EARNINGS REPORT
FOR THE CURRENT PAY PERIOD

EMPLOYEE NAME

STOCKTON, DERRELL T
ROSSMAN,DAVID A
HALWEG,KEVIN R
OLSON,JULIE S
BREHEIM, ROGER W
LARSON,DANIEL J
THIENES, PAUL
ANZALDI,MANDY
POWELL, PHILIP
SZCZEPANSKI, THOMAS J
WENZEL,JAY B
DOBLAR,RICHARD N
COLLINS,KENNETH V
CAMPBELL, CRAIG D
DOLLERSCHELL, ROBERT J
ERICKSON,KYLE F
WEAVER,KRISTINE A
HAWKINS,LISA A
McGUIRE,MICHAEL A
OSTER,ANDREA J
URBANSKI, HOLLY S
ANDERSON, CAROLE J
JACKSON,MARY L |
TETZLAFF,JUDY A

CASAREZ,GINA

2026.43

2184.88

2581.61

1424.30

1631.17

1523.23

2530.46

954.47

1698.26

2263.53

1523.23

1477.69

350.81

1337.63

243.93

534.09

841.14

79.40

197.48

1508.03

1438.43

1978.24

1485.63

1340.83

1328.83
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CHECK NUMBER CHECK DATE

DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT

DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT

DIRECT DEPOSIT

DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT

DIRECT DEPOSIT

DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT

01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01

01/19/01

CITY OF MAPLEWOOD
EMPLOYEE GROSS EARNINGS REPORT
FOR THE CURRENT PAY PERIOD

EMPLOYEE NAME
CARLE,JEANETTE E
JAGOE, CAROL
OLSON, SANDRA
CORCORAN, THERESA M
MARTINSON, CAROL F
EVERSON, PAUL
PARSONS,KURT G
SPANGLER, EDNA E
ZWIEG,SUSAN C.
DeBILZAN, THOMAS C
EDGE, DOUGLAS
LUTZ,DAVID P
MEYER,GERALD W
NAGEL, BRYAN
OSWALD, ERICK D
DUCHARME , JOHN
PECK,DENNIS L
PRIEBE,WILLIAM
DOHERTY, KATHLEEN M
SCHINDELDECKER, JAMES
GREW-HAYMAN, JANET M
HORSNELL,JUDITH A
NELSON, JEAN
GAYNOR,VIRGINIA A

LIVINGSTON,JOYCE L

1420.66

1395.23

942.13

1201.63

1395.23

2099.12

1739.15

613.44

2101.38

1511.82

1615.01

1759.90

1635.23

1751.90

1768.54

1872.03

1978.43

1907.23

1563.11

1561.63

1259.23

763.38

973.91

1456.03

786.29
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CHECK NUMBER CHECK DATE

DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT

DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT

DIRECT DEPOSIT

DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT

DIRECT DEPOSIT

DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT

01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01

01/19/01

CITY OF MAPLEWOOD
EMPLOYEE GROSS EARNINGS REPORT
FOR THE CURRENT PAY PERIOD

EMPLOYEE NAME AMOUNT
THOMPSON,DEBRA J " s24.24
EKSTRAND, THOMAS G 2060.28
ROBERTS , KENNETH 2022.93
CARVER,NICHOLAS N 1961.63
KELLY,LISA 1149.42
NORDQUIST, RICHARD 1810.81
OTIS,MARY ELLEN M 622.62
CHRISTENSEN, JODIE D 796.58
COLEMAN, PHILIP 337.02
FARR,DIANE M 375.11
HORWATH, RONALD J 599.90
LARSON, DEBRA 395.27
MOORE, VANESSA J 443.23
SEEGER, GERALD F 418.59
STEINHORST , JEFFREY 553.84
SWANSON, LYLE 1614.21
FLUG,MEGAN L 259.63
WATCZAK, LAURA 1936.83
MORNING, TIMOTHY L 1410.25
SCHULTZ, SCOTT M 1568.15
REILLY,MICHAEL R 1199.72
YOUNG,DILLON J 665.90
ATKINS, KATHERINE 85.25
RAWLINGS,RINDA M 1158.43
FLUG, ELAINE R 43.94

16



CHECK NUMBER CHECK DATE

DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT

DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT

DIRECT DEPOSIT

DIRECT DEPQSIT
DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT

DIRECT DEPOSIT

DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT

01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01

01/19/01

CITY OF MAPLEWOOD
EMPLOYEE GROSS EARNINGS REPORT
FOR THE CURRENT PAY PERIOD

EMPLOYEE NAME

McCLUNG, HEATHER A
DARST,JAMES M
SINDT,ANDREA J
WORWA, LINDSAY M
JUNG, STEPHANIE J
PALM, ROXANN L
FRY, PATRICIA
CARLSON, THERESE
LE, SHERYL
FAUST,DANIEL F
BAUMAN, GAYLE L
KELSEY, CONNIE L
GUILFOILE,KAREN E
WINGER,DONALD S
ANDREWS, SCOTT A
BANICK,JOHN J
KARIS,FLINT D
KVAM, DAVID
RABBETT, KEVIN
STEFFEN, SCOTT L
THOMALLA , DAVID J

BERGERON,JOSEPH A

GERVAIS-JR,CLARENCE N

CALLAHAN,COLLEEN J

LUKIN,STEVEN J

351.37
1562.03
1072.03

47 .48
1643.81
1149.63
1480.03
1754.30
3141.92
3403.12
2305.89
1491.70
2139.24
3403.80
2510.58
3956.30
2355.23
2479.83
2311.14
3948.32
3956.30
2357.54
1980.89
1745.23

2579.94
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CHECK NUMBER CHECK DATE

DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT

DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT

DIRECT DEPOSIT
82144

82145
82146
82147
82148
82149

82150

01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01

01/19/01

CITY OF MAPLEWOOD
EMPLOYEE GROSS EARNINGS REPORT
FOR THE CURRENT PAY PERIOD

EMPLOYEE NAME

SVENDSEN, RUSTIN L
PRIEFER, WILLIAM
KANE,MICHAEL R
LUNDSTEN , LANCE
CAVETT, CHRISTOPHER M
ANDERSON, BRUCE
MARUSKA,MARK A
HUTCHINSON,ANN E
COLEMAN,MELINDA
GRAF,MICHAEL
ROBBINS,AUDRA L
CROSSON, LINDA
EASTMAN, THOMAS E
STAPLES, PAULINE
SCHLINGMAN, PAUL
HURLEY , STEPHEN
JOHNSON, BONNIE
BERGO, CHAD M
CARDINAL, ROBERT J.
WASILUK,JULIE A
FURSMAN, RICHARD F
ZICK,LINDA
INGVOLDSTAD, CURTIS J
CUDE, LARRY J

EDSON,KAREN L

2060.00
2879.63
2168.83
2470.69
2557.70
3059.51
3233.63
1780.03
3219.80
1272.83
1272.83
1691.23
2130.86
2400.31
1826.43
2247.05

761.06
1624.24

398.62

350.81
3873.08

345.00

106.25

391.71

376.00



CHECK NUMBER CHECK DATE

82151
82152
82153
82154
82155
82156
82157
82158
82159
82160
82161
82162
82163
82164
82165
82166
82167
82168
82169
82170
82171
82172
82173
82174

82175

01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01

01/19/01

CITY OF MAPLEWOOD

EMPLOYEE GROSS EARNINGS REPORT

FOR THE CURRENT PAY PERIOD

EMPLOYEE NAME
MATHEYS,ALANA KAYE
WEGWERTH, JUDITH A
VIETOR, LORRAINE S
PALANK,MARY KAY
RICHIE,CAROLE L
RYAN, MICHAEL
SVENDSEN, JOANNE M
BARTZ, PAUL
BUSACK, DANIEL P
KONG, TOMMY T
WELCHLIN, CABOT V
MEEHAN, JAMES
SHORTREED , MICHAEL P
ACOSTA,MARK J
AMBORN, JASON H
ANDERSON, BOBBIE J
ANDERSON , BRIAN
AUBIN,DENNIS J
BAHL,DAVID C
BALAZS,JOSEPH M
BAUMAN, ANDREW C
BECK, PATRICK L
BOE,ERICK W
BOLLES, THOMAS A

BOURQUIN,RON G

2422.30

1446.43

1634.55

1395.23

1395.23

4359.89

1606.19

1972.41

1652.89

1511.94

2070.24

2456.97

2514.79

576.00

996.00

824.00

648.00

1332.00

1860.00

1236.00

3580.00

2092.00

744.00

1164.00

984.00

19



CHECK NUMBER CHECK DATE

82176
82177
82178
82179
82180
82181
82182
82183
82184
82185
82186
82187
82188
82189
82190
82191
82192
82193
82194
82195
82196
82197
82198
82199

82200

01/19/01

01/19/01

01/19/01

01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01

01/19/01

01/19/01

01/19/01

01/19/01

CITY OF MAPLEWOOD
EMPLOYEE GROSS EARNINGS REPORT
FOR THE CURRENT PAY PERIOD

EMPLOYEE NAME

BRAATEN, HAROLD A
BUCHE, JOETTE
CAHILL, CHRISTOPHER S
CORCORAN, JENNIFER L
CROMETT ,MARK F
DALY, FRANK

DAWSON, RICHARD P
DIETZ,EDWARD W
DITTEL,MICHAEL A
DOREE, KURT A
DUELLMAN,AMY L
DUELLMAN, JOSEPH W
DUELLMAN,KIRK T
EVERSON, PAUL E
FASULO, WALTER R
FETTERS, JEFFREY L
FITZGERALD, EDWARD P
GERARD, JAMIE P
GERVAIS-JR,CLARENCE N
GRILL,CARL

HAKSETH, NATHAN I
HALE,JOSEPH E
HAMLIN, ANDREW G
HASKINS,KEVIN J

HEFFERNAN, PATRICK E

982.00

2087.00

1347.00

732.00

1467.00

1272.00

1069.00

552.00

1642.00

1130.00

1056.00

720.00

930.00

1041.00

1042.00

1897.00

672.00

2737.00

1896.00

972.00

1821.00

736.00

835.00

744.00

2296.00
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CHECK NUMBER CHECK DATE

82204

82205

82206

82207

82208

82209

82210

82211

82212

82213

82214

82215

82216

82217

82218

82219

82220

82221

82222

82223

82224

82225

01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01

01/19/01

CITY OF MAPLEWOOD
EMPLOYEE GROSS EARNINGS REPORT
FOR THE CURRENT PAY PERIOD

EMPLOYEE NAME AMOUNT
HERLUND,RICK R © 1s18.00
HJELLE, ERIK DAVID 576.00
HOHN, JAMES M 1505.00
JOHNSON, DOUGLAS R 1480.00
KARNOWSKI, SANDRA J 1640.00
KNABE,WILLIAM H 1086.00
KOEHN, CORY M 3827.00
KOLASA,MARK A 944.00
KONDER, RONALD W 2938.00
KORTUS,WILLIAM J 950.00
L/ALLIER,TED C 1084.00
LEDMAN, KEVIN 2648.00
LIDBERG,MICHAEL A 1111.00
LINN,BRYAN D 460.00
LOVE,NICOLE J 537.00
LUCERO,ROGER E 664.00
MALLORY,GORDON E 1314.00
MARTY,MARK K 2852.00
MARX, ERIC D 584.00
MELANDER,JON A 2541.00
MELANDER, SCOTT A 1866.00
MELLEN,RICHARD T 784.00
MEYERS, PAUL E 1078.00
MILLER,NICHOLAS J 1068.00
MONK, JOHN J 994.00

21



CITY OF MAPLEWOOD
EMPLOYEE GROSS EARNINGS REPORT
FOR THE CURRENT PAY PERIOD

CHECK NUMBER CHECK DATE EMPLOYEE NAME AMOUNT

82226  01/19/01  MoNROY,JoN 3 1050.00
82227 01/19/01 McGOVERN, JOHN L 1074.00
82228 01/19/01 NADEAU,AARON R 256.00
82229 01/19/01 NALIPINSKI,STEPHEN M 1997.00
82230 01/19/01 NEUMAN,BRIAN A 748.00
82231 01/19/01 NOLAN, PAUL W 1080.00
82232 01/19/01 NOVAK, JEROME R 811.00
82233 01/19/01 OLSON, KENNETH A 828.00
82234 01/19/01 PETERSON,MARK S 1030.00
82235 01/19/01 PETERSON, RICHARD A 600.00
82236 01/19/01 PETERSON, ROBERT H 1004.00
82237 01/19/01 PETERSON, THEODORE E 1158.00
82238 01/19/01 PIERCE, SCOTT G 742.00
82239 01/19/01 PILLAR,MICHAEL R 60.00
82240 01/19/01 POOLE, CHRISTOPHER C 368.00
82241 01/19/01 RICKETSON, BRENT L 938.00
82242 01/19/01 ROMANIK,JAMES A | 734.00
82243 01/19/01 RONDEAU, WILLIAM R 216.00
82244 01/19/01 SACKETT,JAMES T 1248.00
82245 01/19/01 SCHADT, JEFFREY A 2388.00
82246 01/19/01 SCHOENECKER, THOMAS R 1068.00
82247 01/19/01 SCHULTZ , THOMAS E 907.00
82248 01/19/01 SEDLACEK, JEFFREY D 1161.00
82249 01/19/01 SEVERSON,DAVID A 1736.00
82250 01/19/01 SHANLEY , ROBERT J 192.00

22



CHECK NUMBER CHECK DATE

82255

82256

82257

82258

82259

82260

82261

82262

82263

82264

82265

82266

82267

82268

82269

82270

82271

82272

82273

82274

82275

01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01

01/19/01

CITY OF MAPLEWOOD
EMPLOYEE GROSS EARNINGS REPORT
FOR THE CURRENT PAY PERIOD

EMPLOYEE NAME
SIEDOW,ERIC R
SIKORA,PAUL T
SINGER, SCOTT W
SKOK, STEPHEN L
SMITH,KEITH A
SMITH,RICHARD J
STANWAY ,ROBERT A
SVENDSEN, RON
TESSMER, TODD D
TREPANIER, EUGENE
TRONNES, JOHN E
UBEL, JEFFREY J
WALZ,JAMES G
WATERS, JOSEPH D
WELDON, ROBERT W
WHISLER,MICHAEL D
WHITE,JOEL A
WILSON,JASON M
ZASTROW, GREGG P
ZIMMERMANN HOHN,ANN K
DARST,ROBERTA L
SCHWAB, TAHIRAH H
CHLEBECK,JUDY M |
NIVEN,AMY S

FREBERG,RONALD L

360.00

72.00

564.00

1078.00

1199.00

826.00

552.00

1326.00

548.00

1490.00

372.00

784.00

1547.00

2038.00

816.00

1189.00

768.00

4730.00

1429.00

2032.00

257.25

101.50

1564.03

552.16

1823.94
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CITY OF MAPLEWOOD
EMPLOYEE GROSS EARNINGS REPORT
FOR THE CURRENT PAY PERIOD

CHECK NUMBER CHECK DATE EMPLOYEE NAME AMOUNT
82276  01/19/01  JONES,DONALD R 1413.96
82277 01/19/01 ELIAS,JAMES G 1978.43
82278 01/19/01 EMMS,MELISSA K 392.40
82279 01/19/01 LINDBLOM, RANDAL 1872.03
82280 01/19/01 EDSON,DAVID B 1897.48
82281 01/19/01 HELEY,ROLAND B 1835.11
82282 01/19/01 HINNENKAMP, GARY 1608.53
82283 01/19/01 LAVAQUE, MICHAEL 888.26
82284 01/19/01 LINDORFF,DENNIS P 1561.63
82285 01/19/01 NOVAK,MICHAEL J 1373.23
82286 01/19/01 BERGREN, KIRSTEN A 22.50
82287 01/19/01 SOUTTER, CHRISTINE 143.00
82288 01/19/01 WORDEN, KRISTEN L 49.50
82289 01/19/01 HANSEN,LORI L 909.26
82290 01/19/01 ANDERSON , EVERETT 796.72
82291 01/19/01 OSTROM, MARJORIE 2493.63
82292 01/19/01 WENGER,ROBERT J 1992.83
82293 01/19/01 ADAMS,CAILIN M 32.25
82294 01/19/01 ANGLES,JERI L 80.00
82295 01/19/01 BALLESTRAZZE, THAD M 88.00
82296 01/19/01 BENDER, JAYME L 21.75
82297 01/19/01 BJORK, BRANDON R 144.75
82298 01/19/01 BUCZKOWSKI , ALAN | 60.00
82299 01/19/01 DRAGOS,AMANDA M 20.25
82300 01/19/01 FINN,GREGORY S 1608.63

24



CHECK NUMBER CHECK DATE

82301

82302

82303

82304

82305

82306

82307

82308

82309

82310

82311

82312

82313

82314

82315

82316

82317

82318

82319

82320

82321

82322

82323

82324

82325

01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01

01/19/01

CITY OF MAPLEWOOD
EMPLOYEE GROSS EARNINGS REPORT
FOR THE CURRENT PAY PERIOD

EMPLOYEE NAME AMOUNT
FITCH,CHRISTOPHER A 50.50
FRANK, LAURA 280.50
GEBHARD,JILLIAN R 199.38
GLASS,ROBERT P 45.00
GORE,MICHAEL A 40.00
HORNER, JAY B 33.00
JONDAHL, ERIN E , 27.00
KAREL, BRADLEY M 32.25
KAREL,JULIE E 33.00
KELLY, BRYAN PAUL 90.00
KINNING,KATIE M 40.00
KLEM, JOSH H | 72.00
LUSHANKO, ADAM 44.00
MARTINUCCI,ERIN R 21.00
MICK, JONATHAN 41.00
MCBRIDE, PATRICK D 72.00
MCCABE, MATTHEW L | 30.75
NIEMCZYK,ANTHONY R 33.00
NIEMCZYK,BRIAN N 72.00
0’SHEA, COLETTE T 28.00
OHLHAUSER, MEGHAN M 195.75
POLASKI, PATRICK R 323.19
ROERING,JORDAN T 30.75
SANDHOLM,DAN R 30.00
SCHNOBRICH, LAURIE K 84.00

25



CITY OF MAPLEWOOD
EMPLOYEE GROSS EARNINGS REPORT
FOR THE CURRENT PAY PERIOD

EMPLOYEE NAME AMOUNT

CHECK NUMBER CHECK DATE
82326 01/19/01  SHOBERG,KART A 263.75
82327 01/19/01 SIKORA,PAUL T 95.00
82328 01/19/01 TARR-JR,GUS L 42.00
82329 01/19/01 THOMPSON, BRYAN J 52.50
82330 01/19/01 UNGAR, KRISTOPHER 44.00
82331 01/19/01 VANDERBOSCH, BLAKE R 44.00
82332 01/19/01 VERHULST, RYAN H 147.00
82333 01/19/01 WALSH,JESSICA M 19.50
82334 01/19/01 WERNER,KATIE M 117.50
82335 01/19/01 WILLIAMS,ERICA L 26.00
82336 01/19/01 GERMAIN, DAVID 1652.85
82337 01/19/01 HAAG,MARK W 1152.83
82338 01/19/01 NADEAU, EDWARD A 3233.63
82339 01/19/01 GLASS,JEAN 849.62
82340 01/19/01 HOIUM, SHEILA 854.72
82341 01/19/01 KARAS, TAMARA A 250.92
82342 01/19/01 PARTLOW, JOSHUA J 197.20
82343 01/19/01 POWERS,NICOLE L 236.08
82344 01/19/01 RIDLEHOOVER, KATE I 176.45
82345 01/19/01 SALZBRENNER, HEIDI T 35.50
82346 01/19/01 SCHMIDT, RUSSELL 1251.23
82347 01/19/01 SHOBERG, CARY J 551.12
82348 01/19/01 SMITH,AMY L 185.06
82349 01/19/01 ABRAHAMSON, REBECCA L. 102.44
82350 01/19/01 ANDERSON, TIMOTHY R 93.50



CHECK NUMBER CHECK DATE

82351

82352

82353

82364

82365

82366

82367

82368

82369

82370

82371

82372

82373

82374

82375

82376

82377

82378

82379

82380

82381

82382

82383

82384

82385

01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01

01/19/01

CITY OF MAPLEWOOD
EMPLOYEE GROSS EARNINGS REPORT
FOR THE CURRENT PAY PERIOD

EMPLOYEE NAME

BACHMAN, NICOLE T
BITTNER,KATIE C
BODZIAK,MICHAEL D
CARLSON, JULIE ANN
CHAPMAN, JENNY A
CMIEL,NICHOLAS S
COSTA,JOSEPH P
DEMPSEY, BETH M
DeGRAW, KRYSTAL M
ERICKSON, CAROL A
FONTAINE, ANTHONY
GORAL, TERESA A
GRUENHAGEN, LINDA C
HAFNER, THOMAS J
HAGGERTY ,KATHRYN A
HAGSTROM, LINDSEY S
HAWKE, ASHLEY RYAN
HEINN,REBECCA L
HILLS,CHRISTINE M
HOLMGREN, LEAH M
HOULE, DENISE L
IRISH,KARL D
JOHNSON, ROBERT P
JOHNSON, ROLLAND H

JOVONOVICH,TODD R

157.00
40.00
199.11
36.30
126.00
62.05
344.93
63.45
54.90
36.00
218.35
34.38
75.60
96.19
544.13
373.90
133.25
102.60
116.10
86.13
144.63
44.53

108.28
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CITY OF MAPLEWOOD
EMPLOYEE GROSS EARNINGS REPORT
FOR THE CURRENT PAY PERIOD

CHECK NUMBER CHECK DATE EMPLOYEE NAME AMOUNT
82386 01/19/01  KAHLER,BRADLEY ¢ 58.50
82387 01/19/01 KERSCHNER,JOLENE M 127.00
82388 01/19/01 KOEHNEN;MARY B 854.72
82389 01/19/01 KROLL,MARK J 78.20
82390 01/19/01 MEVERDEN, LAURA J 29.48
82391 01/19/01 MILLS,ANNE K .66.63
82392 01/19/01 MOSSONG, ANDREA M 129.01
82393 01/19/01 MOTZ,ERIN M 66.98
82394 01/19/01 McMAHON,MELISSA E 42.25
82395 01/19/01 OIE,GINA M 65.50
82396 01/19/01 OLSON,ABIGAIL E 162.38
82397 01/19/01 OWEN , JONATHAN 117.65
82398 01/19/01 PEHOSKI,JOEL T 71.28
82399 01/19/01 POWERS ,JESSICA 24.48
82400 01/19/01 REGESTER, DOUG 21.25
82401 01/19/01 SEXTON,ALAYA LANI 20.00
82402 01/19/01 SISTERMAN,ANNA V 106.40
82403 01/19/01 SMITLEY, SHARON L 179.10
82404 01/19/01 SWANER, JESSICA 219.35
82405 01/19/01 VIERS,MARY A 261.77
82406 01/19/01 WARNER, CAROLYN 59.70
82407 01/19/01 WEDES, CARYL H 97.50
82408 01/19/01 WELTER, ELIZABETH M 213.90
82409 01/19/01 WHITE,NICOLE B 55.25
82410 01/19/01 WILLIAMS,KELLY M 1032.39



CITY OF MAPLEWOOD
EMPLOYEE GROSS EARNINGS REPORT
FOR THE CURRENT PAY PERIOD

CHECK NUMBER CHECK DATE EMPLOYEE NAME AMOUNT
82411 01/19/01  WOODMAN,ALTICE B 306.15
82412 01/19/01 ZIELINSKI,JENNIFER L 31.50
82413 01/19/01 BOSLEY, CAROL | 145.55
82414 01/19/01 FLEMING,KATHY A 243.75
82415 - 01/19/01 FLEMING,LAURA C 97.50
82416 01/19/01 GLASS,GILLIAN 33.00
82417 01/19/01 GROPPOLI,LINDA M 175.00
82418 01/19/01 HANSEN,ANNA K 182.58
82419 01/19/01 HUPPERT, ERICA L 40.95
82420 01/19/01 KONECZNY,JENNA M 48.00
82421 01/19/01 LARKIN,JENNIFER L 18.00
82422 01/19/01 MANNING, KENNETH R 108.75
82423 01/19/01 SCHROEDER , KATHLEEN 327.85
82424 01/19/01 TARNOWSKI,MICHAEL 37.95
82425 01/19/01 BEHAN,JAMES 1304.03
82426 01/19/01 CHAPEAU, GREG M 625.74
82427 01/19/01 DOUGLASS, TOM 195.30
82428 01/19/01 JAHN,DAVID J 1328.83
82429 01/19/01 KOSKI,JOHN F 1027.88
82430 01/19/01 KYRK, ASHLEY 37.80
82431 01/19/01 LANGEVIN,KRISTINA A 78.00
82432 01/19/01 LESLIE,DUSTIN G 102.00
82433 01/19/01 LONETTI,JAMES F 733.38
82434 01/19/01 MATTESON, FRANK M 231.35
82435 01/19/01 MORIN,TROY J 136.00



CHECK NUMBER CHECK DATE

82439

82440

82441

82442

01/19/01
01/19/01
01/19/01
01/19/01
01/19/01
01/19/01

01/19/01

CITY OF MAPLEWOOD
EMPLOYEE GROSS EARNINGS REPORT
FOR THE CURRENT PAY PERIOD

EMPLOYEE NAME
PATTERSON,ALBERT
PRINS,KELLY M
ROSEBEAR, CRYSTAL J
SEVERSON,HOLLY A
AICHELE,CRAIG J
MULVANEX,DENNIS M

PRIEM, STEVEN A.

658.50

211.52

138.00

72.00

1388.83

1727.23

1583.23

461610.28
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CITY OF MAPLEWOOD
EMPLOYEE GROSS EARNINGS REPORT
FOR THE CURRENT PAY PERIOD

CHECK NUMBER CHECK DATE EMPLOYEE NAME AMOUNT
DIRECTDEPOSIT  02/02/01  BECKER,RONALD D 1170.00
DIRECTDEPOSIT  02/02/01 ALLENSPACH, SHERRY 350.81
DIRECTDEPOSIT - 5 ,032/01  ALDRIDGE,MARK 2129.67
DIRECT DEPOSIT

© 02/02/01  BOHL,JOHN C 2311.84
DIRECT DEPOSIT .
Sty  02/02/01  FLOR,TIMOTHY 2178.91
DIRECT DEPOSIT |

L  02/02/01  FRASER,JOHN 2273.60

DIRECT DEPOSIT
DRECTDEPOSIT  02/02/01  TAUBMAN,DOUGLAS J 3357.80
DRECTDEPOSIT  02/02/01  PALMA, STEVEN 2422.56
DIRECTDEPOSIT  02/02/01  JOHNSON,KEVIN 2645.41
DIRECTDEPOSIT  02/02/01  ERICKSON,VIRGINIA A 2059.23
DIRECTDEPOSIT ~ 02/02/01  CROTTY,KERRY 2455.58
DIRECTDEPOSIT g3 /02/01 HASSENSTAB, DENISE R 56.30
DIRECTDEPOSIT 5 /02701 HIEBERT, STEVEN 2521.05
DIRECTDEPOSIT 5 /02701  DUNN,ALICE 2570.77

DIRECT DEPOSIT
02/02/01  CORNER,AMY L 126.10

DIRECT DEPOSIT
02/02/01  BELDE,STANLEY 2422.85

DIRECT DEPOSIT
DRECTDEPOSIT  02/02/01  RENSLOW,RITA 289.28
DIRECTDEPOSIT  02/02/01  BAKKE,LONN A 2247.80
. DIRECTDEPOSIT ~ 02/02/01  BOWMAN,RICK A 2026.43
DIRECTDEPOSIT  02/02/01 KOPPEN,MARVIN 350.81
DIRECTDEPOSIT * 5 /02701  PIKE,GARY K 2105.15
DIRECT DEPOSIT
~>'  02/02/01  HEINZ,STEPHEN J 2063.69

DIRECT DEPOSIT
~ 02/02/01 SKRYPEK, JOSHUA L 558.00

DIRECT DEPOSIT
bRECTDEPOST  ©2/02/01  HERBERT,MICHAEL J 2026.43
DIRECTDEPOSIT ~ 02/02/01 STOCKTON, DERRELL T 2249.99
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CHECK NUMBER CHECK DATE

DIRECT DEPOSIT

DIRECT DEPOSIT

DIRECT DEPOSIT !
DIRECT DEPOSIT

DIRECT DEPOSIT

DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPQSIT
DIRECT DEPOSIT

DIRECT DEPOSIT |
DIRECT DEPOSIT
DIRECT DEPOSIT |
DIRECT DEPOSIT
DIRECT DEPOSIT |
DIRECT DEPOSIT |
DIRECT DEPOSIT -
DIRECT DEPOSIT _

DIRECT DEPOSIT

DIRECT DEPOSIT

DIRECT DEPOSIT

DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT

DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT

02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01

02/02/01

CITY OF MAPLEWOOD
EMPLOYEE GROSS EARNINGS REPORT
FOR THE CURRENT PAY PERIOD

EMPLOYEE NAME
ROSSMAN,DAVID A
HALWEG,KEVIN R
MARUSKA, ERICA
OLSON,JULIE S
BREHEIM, ROGER W
LARSON, DANIEL J
THIENES, PAUL
ANZALDI , MANDY

POWELL, PHILIP
SZCZEPANSKI, THOMAS J
WENZEL,JAY B

DOBLAR, RICHARD N
COLLINS,KENNETH V
CAMPBELL, CRAIG D
DOLLERSCHELL, ROBERT J
ERICKSON,KYLE F
WEAVER, KRISTINE A
HAWKINS,LISA A
KOEHNEN , AMY
MCGUIRE,MICHAEL A
OSTER, ANDREA J
URBANSKI,HOLLY S
ANDERSON, CAROLE J
JACKSON,MARY L

TETZLAFF,JUDY A

2757.37

2933.30

89.98

1523.23

1573.63

1648.44

2558.08

1004.00

1698.26

2301.63

1523.23

1526.06

350.81

1337.63

243.93

669.73

904.72

112.13

76.00

197.48

1508.03

1438.43

1984.71

1485.63

1340.83
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CHECK NUMBER CHECK DATE

DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT

DIRECT DEPOSIT

P —

DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT |

DIRECT DEPOSIT

DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT

DIRECT DEPOSIT

DIRECT DEPOSIT

DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT

DIRECT DEPOSIT .

DIRECT DEPOSIT

DIRECT DEPOSIT
DIRECT DEPOSIT |
DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT

DIRECT DEPOSIT

DIRECT DEPOSIT .

DIRECT DEPOSIT

02/02/01

02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01

02/02/01

CITY OF MAPLEWOOD
EMPLOYEE GROSS EARNINGS REPORT
FOR THE CURRENT PAY PERIOD

EMPLOYEE NAME

CASAREZ,GINA
CARLE, JEANETTE E
JAGOE, CAROL

OLSON, SANDRA
CORCORAN, THERESA M
MARTINSON,CAROL F
EVERSON, PAUL
PARSONS, KURT G
SPANGLER, EDNA E
ZWIEG,SUSAN C.
DeBILZAN, THOMAS C
EDGE, DOUGLAS
LUTZ,DAVID P
MEYER, GERALD W
NAGEL,BRYAN
OSWALD, ERICK D
DUCHARME , JOHN
PECK,DENNIS L
PRIEBE,WILLIAM
DOHERTY , KATHLEEN M
SCHINDELDECKER, JAMES
GREW-HAYMAN, JANET M
HORSNELL,JUDITH A
NELSON, JEAN

GAYNOR, VIRGINIA A

1151.51

1395.23

1395.23

1416.73

1201.63

2154.59

2490.84

1967.38

725.46

1480.03

1668.59

1993.13

3001.86

3127.56

2009.28

2940.26

1872.03

1978.43

1907.23

1508.03

1561.63

928.66

1259.22

999.34

1456.03
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DIRECT DEPOSIT
DIRECT DEPOSIT

DIRECT DEPOSIT

DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT |
DIRECT DEPOSIT

DIRECT DEPOSIT |

DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT -
DIRECT DEPOSIT |

DIRECT DEPOSIT |

DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT |
DIRECT DEPOSIT |
DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT

CHECK NUMBER CHECK DATE

1 02/02/01

02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01

02/02/01

CITY OF MAPLEWOOD
EMPLOYEE GROSS EARNINGS REPORT
FOR THE CURRENT PAY PERIOD

EMPLOYEE NAME

LIVINGSTON,JOYCE L
THOMPSON, DEBRA J
EKSTRAND, THOMAS G
ROBERTS, KENNETH
CARVER,NICHOLAS N
KELLY,LISA
NORDQUIST, RICHARD

OTIS,MARY ELLEN M

CHRISTENSEN,JODIE D

COLEMAN, PHILIP
FARR,DIANE M
HORWATH, RONALD J
LARSON, DEBRA
MOORE, VANESSA J
SEEGER, GERALD F
STEINHORST, JEFFREY
SWANSON, LYLE
FLUG,MEGAN L
WATCZAK, LAURA
MORNING, TIMOTHY L
SCHULT3Z, SCOTT M
REILLY,MICHAEL R
YOUNG,DILLON J
ATKINS, KATHERINE

RAWLINGS,RINDA M

524.24
2435.46
1951.23

'1961.63
1149.43
1666.55

649.15
914.42

539.89

381.31

569.92

411.31

239.95

412.56

553.84

2313.24

182.13

2087.69

1399.76

1502.39

1150.41

675.26

185.07

1158.43
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CHECK NUMBER CHECK DATE

DIRECT DEPOSIT
DIRECT DEPOSIT

DIRECT DEPOSIT

DIRECT DEPOSIT

DIRECT DEPOSIT
DIREC'f DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT

DIRECT DEPQSIT
DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT

DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT‘

DIRECT DEPOSIT |

DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT
DIRECT DEPOSIT

i

s b AN

i
H

|

02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01

02/02/01

CITY OF MAPLEWOOD
EMPLOYEE GROSS EARNINGS REPORT
FOR THE CURRENT PAY PERIOD

EMPLOYEE NAME

FLUG, ELAINE R
McCLUNG, HEATHER A
DARST, JAMES M
SINDT,ANDREA J
WORWA, LINDSAY M
JUNG, STEPHANIE J
PALM, ROXANN L
FRY, PATRICIA
CARLSON, THERESE
LE, SHERYL

FAUST, DANIEL F
BAUMAN, GAYLE L
KELSEY, CONNIE L
GUILFOILE,KAREN E
WINGER,DONALD S
ANDREWS, SCOTT A
BANICK,JOHN J
KARIS,FLINT D
KVAM, DAVID
RABBETT, KEVIN
STEFFEN, SCOTT L
THOMALLA, DAVID J
BERGERON,JOSEPH A
GERVAIS-JR,CLARENCE N

CALLAHAN, COLLEEN J

318.96
1845.68
1072.03

127.29
1657.90
1038.59
1480.03
1754.30
3306.05
3528.12
2305.89
1496.61
2264.24
3403.80
2831.79
2663.50
2507.22
2598.22
2708.32
2922.07
4053.26
4204.59
1980.89

1870.23
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CITY OF MAPLEWOOD
EMPLOYEE GROSS EARNINGS REPORT
FOR THE CURRENT PAY PERIOD

EMPLOYEE NAME

CHECK NUMBER CHECK DATE AMOUNT
DIRECT DEPOSIT  02/02/01 LUKIN, STEVEN J 2579.94
DRECTDEPOSIT 02/02/01 SVENDSEN,RUSTIN L 2060.00
DIRECTDEPOSIT | 5,02/01  PRIEFER,WILLIAM 3016.92
D]RECTPEPOSIT 02/02/01 KANE,MICHAEL R 3366.73
)) |
DIRECT DEPOSHT | 02/02/01 LUNDSTEN, LANCE 2470.69
DIRECT DEPOSIT |

02/02/01 CAVETT, CHRISTOPHER M 2557.70
DIRECT DEPOSIT
02/02/01 ANDERSON, BRUCE 3234.51
DIRECT DEPOSIT
DIRECT DEPOSIT | 02/02/01 MARUSKA,MARK A 3446.59
DIRECT DEPOSIT 02/02/01 HUTCHINSON,ANN E 1780.03
DIRECT DEPOSIT  02/02/01 COLEMAN, MELINDA 3394.80
DIRECT DEPOSIT  02/02/01 GRAF,MICHAEL 1272.83
DIRECTDEPOSIT = 02/02/01 ROBBINS,AUDRA L 1272.83
DIRECTDEPOSIT 45 /02/01  CROSSON,LINDA 1691.23
DIRECT DEPOSIT
02/02/01 EASTMAN, THOMAS E 2130.86
DIRECT DEPOSIT
02/02/01 STAPLES, PAULINE 3798.55
DIRECT DEPOSIT
DIRECT DEPOSIT 02/02/01 SCHLINGMAN, PAUL 1826.43
DIRECT DEPOSIT ~ 02/02/01 HURLEY , STEPHEN 2247.05
DIRECTDEPOSITi 02/02/01 JOHNSON, BONNIE 779.75
DIRECTDEPOSIT;; 02/02/01 BERGO,CHAD M 1624.24
82451 02/02/01 CARDINAL, ROBERT J. 398.62
82452 02/02/01 WASILUK,JULIE A 350.81
82453 02/02/01 FURSMAN, RICHARD F 4323.08
82454 02/02/01 INGVOLDSTAD, CURTIS J 100.00
82455 02/02/01 CUDE,LARRY J 391.71
82456 02/02/01 MATHEYS,ALANA KAYE 2580.62
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CHECK NUMBER CHECK DATE

82463

82464

82465

82466

82467

82468

82469

82470

82471

82472

82473

82474

82475

82476

82477

82478

82479

82480

82481

02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01

02/02/01

CITY OF MAPLEWOOD
EMPLOYEE GROSS EARNINGS REPORT
FOR THE CURRENT PAY PERIOD

EMPLOYEE NAME

WEGWERTH, JUDITH A
VIETOR, LORRAINE S
PALANK,MARY KAY
RICHIE,CAROLE L

RYAN,MICHAEL

SVENDSEN,JOANNE M

BARTZ, PAUL
BUSACK,DANIEL P
KONG, TOMMY T
WELCHLIN, CABOT V

MEEHAN, JAMES

SHORTREED, MICHAEL P

DARST,ROBERTA L
SCHWAB, TAHIRAH H
CHLEBECK,JUDY M

NIVEN,AMY S

FREBERG,RONALD L

JONES,DONALD R
ELIAS,JAMES G
EMMS,MELISSA K
LINDBLOM, RANDAL
EDSON,DAVID B
HELEY, ROLAND B
HINNENKAMP, GARY

LAVAQUE ,MICHAEL

1446.43

1589.21

1395.23

1585.07

4644.85

2616.53

1936.83

1680.72

1682.36

1996.83

2431.23

2940.98

283.50

110.25

1564.03

572.89

2095.50

1668.59

1978.43

98.10

2738.03

2406.45

1852.20

1788.26

249.12

37



CITY OF MAPLEWOOD
EMPLOYEE GROSS EARNINGS REPORT
FOR THE CURRENT PAY PERIOD

CHECK NUMBER CHECK DATE EMPLOYEE NAME AMOUNT
82482 02/02/01  LINDORFF,DENNIS P 1561.63
82483 02/02/01 NOVAK,MICHAEL J 1199.23
82484 02/02/01 BERGREN, KIRSTEN A 15.75
82485 02/02/01 SOUTTER, CHRISTINE 107.25
82486 02/02/01 HANSEN, LORI L 838.26
82487 02/02/01 ANDERSON , EVERETT 514.34
82488 02/02/01 OSTROM, MARJORIE 2639.36
82489 02/02/01 WENGER, ROBERT J 2647.29
82490 02/02/01 ADAMS, CAILIN M 75.25
82491 02/02/01 ANGLES,JERI L 200.00
82492 02/02/01 BENDER, JAYME L 43.50
82493 02/02/01 BENNETT,HEIDI 274.00
82494 02/02/01 BJORK, BRANDON R 180.00
82495 02/02/01 BROWN, BRUCE A 132.00
82496 02/02/01 BUCZKOWSKI, ALAN 72.00
82497 02/02/01 DAVISON,LINCOLN R 793.50
82498 02/02/01 DRESSEN, EMILY L 28.00
82499 02/02/01 FINN,GREGORY S 1856.43
82500 02/02/01 FITCH, CHRISTOPHER A 41.00
82501 02/02/01 FRANK, LAURA 334.13
82502 02/02/01 GEBHARD,JILLIAN R 391.50
82503 02/02/01 GLASS,DANIEL M 70.00
82504 02/02/01 GORE,MICHAEL A 60.00
82505 02/02/01 HARGROVE,AYAN T 21.50
82506 02/02/01 HAWKES, BRYAN L 66.00



CHECK NUMBER CHECK DATE

82510

82511

82512

82513

82514

82515

82516

82517

82518

82519

82520

82521

82522

82523

82524

82525

82526

82527

82528

82529

82530

82531

02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01

02/02/01

CITY OF MAPLEWOOD
EMPLOYEE GROSS EARNINGS REPORT
FOR THE CURRENT PAY PERIOD

EMPLOYEE NAME AMOUNT
HOLDER,RYAN M 143.00
HORNER,JAY B 11.00
JAWORSKT, ERIC K 32.50
JONDAHL, ERIN E 19.50
KAREL, BRADLEY M 51.00
KAREL,JULIE E _ 66.00
KLEM,JOSH H 109.50
LANDE,JOSEPH R. 28.00
LANDE,MICHAEL 54.00
LUSHANKO, ADAM 33.00
MARTINUCCI, ERIN R 49.00
MICK, JONATHAN 61.50
MICK,KYLE J : 30.00
McBRIDE, PATRICK D 108.00
McCABE,MATTHEW L 27.00
NIEMCZYK,ANTHONY R 66.00
NIEMCZYK,BRIAN N 126.75
O’/SHEA,COLETTE T | 42.00
OHLHAUSER,MEGHAN M 216.00
POLASKI,PATRICK R 362.50
RASMUSSEN, DAVID M 40.00
ROERING,JORDAN T 30.75
SATTER,BONNIE K 19.50
SCHOEN,DEREK W 35.00
SHOBERG,KARI A 279.13
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CITY OF MAPLEWOOD
EMPLOYEE GROSS EARNINGS REPORT
FOR THE CURRENT PAY PERIOD

CHECK NUMBER CHECK DATE EMPLOYEE NAME AMOUNT
82532 02/02/01  SPENCER,WILLIAM 56.25
82533 02/02/01 TARR-JR,GUS L 100.00
82534 02/02/01 THOMAS , RUSSELL 42.00
82535 02/02/01 UNGAR, KRISTOPHER 44.00
82536 02/02/01 VANDERBOSCH, BLAKE R 77.00
82537 02/02/01 VAUGHAN, PATRICK J 694.00
82538 02/02/01 VERHULST, RYAN H 147.00
82539 02/02/01 WALSH, JESSICA M 19.50
82540 02/02/01 WERNER, KATIE M 128.75
82541 02/02/01 WILLIAMS,ERICA L 19.50
82542 02/02/01 ZIELINSKI,JOSEPH R 49.00
82543 02/02/01 GERMAIN, DAVID | 1599.55
82544 02/02/01 HAAG,MARK W 1384.27
82545 02/02/01 NADEAU, EDWARD A 3526.45
82546 02/02/01 GLASS,JEAN 863.29
82547 02/02/01 HOIUM, SHEILA 854.72
82548 02/02/01 KARAS, TAMARA A 57.73
82549 02/02/01 MOFFAT, ETHAN J 127.50
82550 02/02/01 PARTLOW, JOSHUA J 306.00
82551 02/02/01 POWERS, NICOLE L 220.10
82552 02/02/01 RIDLEHOOVER, KATE I 353.57
82553 02/02/01 SALZBRENNER,HEIDI T 49.70
82554 02/02/01 SCHMIDT,RUSSELL 1251.23
82555 02/02/01 SHOBERG, CARY J | 639.68
82556 02/02/01 SMITH,AMY L 259.09
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CHECK NUMBER CHECK DATE

82557
82558
82559
82560
82561
82562
82563
82564
82565
82566
82567
82568
82569
82570
82571
82572
82573
82574
82575
82576
82577
82578
82579
82580

82581

02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01

02/02/01

CITY OF MAPLEWOOD
EMPLOYEE GROSS EARNINGS REPORT
FOR THE CURRENT PAY PERIOD

EMPLOYEE NAME AMOUNT
ANDERSON,TIMOTHY R 119.00
BACHMAN,NICOLE T 66.63
BITTNER,KATIE C 667.38
BODZIAK,MICHAEL D 221.00
CARLSON,JULIE ANN 56.00
CHAPMAN, JENNY A 403.55
CMIEL,NICHOLAS S . 47.85
COSTA,JOSEPH P 223.00
DEMPSEY,BETH M 100.10
DeGRAW,KRYSTAL M 398.28
ERICKSON, CAROL A 102.90
FONTAINE, ANTHONY 45.00
GORAL,TERESA A 34.00
GRUENHAGEN, LINDA C 312.38
HAFNER, THOMAS J 54.69
HAGGERTY, KATHRYN A 132.30
HAWKE , ASHLEY RYAN 606.48
HEINN,REBECCA L 473.30
HENLY, SAMUEL E 8.13
HILLS,CHRISTINE M 141.38
HOLMGREN, LEAH M 339.52
HOULE,DENISE L 173.50
IRISH,KARL D 89.38
JOHNSON, ROBERT P 207.91
JOHNSON, ROLLAND H 53.09
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CHECK NUMBER CHECK DATE

82582
82583
82584
82585
82586
82587
82588
82589
82590
82591
82592
82593
82594
82595
82596
82597
82598
82599
82600
82601
82602
82603
82604
82605

82606

02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01

02/02/01

CITY OF MAPLEWOOD
EMPLOYEE GROSS EARNINGS REPORT
FOR THE CURRENT PAY PERIOD

EMPLOYEE NAME AMOUNT
JOHNSON,susaN M 40.50
JOVONOVICH,TODD R 60.35
KERSCHNER, BRANDON R 60.13
KERSCHNER, JOLENE M 115.25
KOEHNEN, MARY B 645.95
KROLL,MARK J 102.00
MILLS,ANNE K 47.13
MOSSONG,ANDREA M 41.88
McMAHON,MELISSA E 30.88
OIE,GINA M 127.73
OLSON,ABIGAIL E 150.26
OWEN, JONATHAN 130.06
PEHOSKI,JOEL T 94.50
REGESTER, DOUG 61.00
SCHAEFER,ROB J 8.13
SISTERMAN,ANNA V 129.60
SMITLEY, SHARON L 276.05
SWANER, JESSICA 161.95
VIERS,MARY A 346.52
WARNER, CAROLYN 119.30
WEDES, CARYL H 136.00
WELTER, ELIZABETH M 315.65
WELTER, KRISTINE M 121.88
WHITE,NICOLE B 156.38
WHITE, TIMOTHY M 35.63
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CITY OF MAPLEWOOD
EMPLOYEE GROSS EARNINGS REPORT
FOR THE CURRENT PAY PERIOD

CHECK NUMBER CHECK DATE EMPLOYEE NAME AMOUNT
82607  02/02/01  WILLIAMS,KELLY M 632.29
82608 02/02/01 WOODMAN,ALICE E 369.15
82609 02/02/01 ZIELINSKI,JENNIFER L 134.53
82610 02/02/01 BOSLEY, CAROL 180.40
82611 02/02/01 FLEMING,KATHY A 276.25
82612 02/02/01 GLASS,GILLIAN 114.58
82613 02/02/01 GROPPOLI,LINDA M 236.25
82614 02/02/01 HANSEN,ANNA K | 152.43
82615 02/02/01 HANSEN, EMILY J 51.00
82616 02/02/01 HUPPERT, ERICA L 81.90
82617 02/02/01 KONECZNY,JENNA M 126.00
82618 02/02/01 LARKIN, JENNIFER L 151.50
82619 02/02/01 RADKE,ANN M 106.50
82620 02/02/01 SCHROEDER , KATHLEEN 319.55
82621 02/02/01 TARNOWSKI ,MICHAEL 74.25
82622 02/02/01 TRAPP,STACY M 198.00
82623 02/02/01 BEHAN, JAMES 1493.75
82624 02/02/01 CHAPEAU,GREG M 686.58
82625 02/02/01 DOUGLASS, TOM 239.40
82626 02/02/01 JAHN,DAVID J 1328.83
82627 02/02/01 KOSKI,JOHN F 1150.73
82628 02/02/01 KYRK,ASHLEY 50.40
82629 02/02/01 LANGEVIN,KRISTINA A 186.00
82630 02/02/01 LESLIE,DUSTIN G 153.00
82631 02/02/01 LONETTI,JAMES F 803.58



CHECK NUMBER CHECK DATE

82638

82639

82640

82641

02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01
02/02/01

02/02/01

CITY OF MAPLEWOOD
EMPLOYEE GROSS EARNINGS REPORT
FOR THE CURRENT PAY PERIOD

EMPLOYEE NAME
MAINA, FRANK
MATTESON, FRANK M |
MORIN,TROY J
PATTERSON, ALBERT
PRINS,KELLY M
ROSEBEAR,CRYSTAL J
SEVERSON,HOLLY A
AICHELE,CRAIG J
MULVANEY,DENNIS M

PRIEM, STEVEN A.

198.30

162.00

752.10

204.91

144.00

84.00

1388.83

1727.23

1583.23

350444.86
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AGENDA REPORT

Action by Council
DATE: January 31, 2001

Date
Endorsed e
TO: Richard Fursman Modified
City Manager Rejected

M\
FROM: Sherrie Le
Human Resource Director

SUBJECT: Annual Leave

I have attached the proposed description of a new benefit entitled Annual Leave.
This benefit is being proposed to replace vacation and sick leave. This was developed
through the labor negotiations process with AFSCME, LELS Local 153 (Police
Officers) and the Metro Supervisory Association. We also met with the non-union
employees and explained it to them. |

We have successfully negotiated this new benefit in each of the three contracts that
expired 12-31-00. It will be optional for current employees hired before May 5, 2001
and mandatory for all new hires in these three groups after this date. We want to
offer this new program to regular non-union employees under the same conditions.

This new benefit will help to resolves the discrepancies between severance pay
provisions of the various groups. These discrepancies have caused a lot of difficulties
in negotiations and with employee morale in general. We will propose this benefit to
the Sergeants union when their contract expires (unless they request it earlier).

We anticipate some increased cost to the City initially and a decrease in cost over the
years as employees leave who are eligible for the sick leave as severance. We feel the
increased cost now is worth it to resolve the employee morale issues.

RECOMMENDATION

Please recommend approval of this new benefit to the City Council with the
understanding that it will be applicable to all regular non-union employees and all
employees covered by a collective bargaining agreement that has incorporated annual
leave.



City of Maplewood Annual Leave Plan
Introduction

It is the objective of the City of Maplewood to provide consistency and flexibility in the delivery
of paid time off benefit alternatives to City staff. The traditional paid vacation, sick leave, and
personal holidays have been in place for many years. These programs are highly structured with
extensive rules applied to their use. These rules may not provide the best “fit” for the
circumstances of individual employees and their immediate and extended families.

These rules often interject the employer into the personal lives of employees and require
supervisors to make subjective judgments. A good example is who qualifies as “immediate”
family when an employee needs to provide care for someone in their household who is
incapacitated. In addition, the definition of “too sick to work” is extremely subjective and it is
impossible to hold everyone to the same standard.

The Annual Leave Plan replaces individual vacation and sick leave plans and combines them into
a single benefit program. Employees would accrue annual leave based on length of service with
the City. This means that employees all receive the same amount of paid time off, regardless of
their personal or family situation. Plan provisions discourage unnecessary utilization by
providing cash and savings incentives.

With the adoption of this plan, the City firmly accepts and endorses the principles of consistency,
flexibility, personal responsibility, and the recognition of years of service.

Policy

It is the policy of the City of Maplewood to provide paid time away from work to eligible
employees. This policy is implemented by means of the Annual Leave Program, which covers
all paid leave previously available under the City’s vacation and sick leave benefits. The Annual
Leave program does not include designated or personal holidays, funeral leave, military leave or
court leave.

Any sick leave or vacation time that an employee may have used under the Family and Medical
Leave or Parenting Leave policies will become annual leave. The legal requirements of the time
off and continuation of insurance contributions under those laws remain unchanged. (This means
the City will contribute the same amounts toward health and dental insurance premiums while
employees are on family and medical leave as they would have prior to annual leave.)

Annual Leave can be used for any reason, subject only to necessary request and approval
procedures consistent with policy and labor contracts. As with all paid time off programs, we
need to ensure that service to the public and work requirements are not adversely impacted.



Medical Certification

Good attendance is an essential job function for all City employees. If unplanned absences are
excessive, a doctor’s certificate may still be required. It shall state the nature and duration of the
illness or injury and verify that the employee is unable to perform the duties and responsibilities
of their position. A statement attesting to the employee’s ability to return to work and perform
the essential functions of the job and a description of any work restrictions may also be required
before the employee returns to work. (If an unplanned absence is not viewed as a problem by the
employee’s supervisor, a doctor’s statement will not be required.)

Accrual Rates

Years of Service Annual Accrual Rates
1-4 Years 19 days
5-11 Years 24 days
12 - 20 Years 29 days
After 20 Years 34 days

Annual Leave shall not accrue during unpaid leaves. Regular part-time employees shall accrue
annual leave on a pro-rated basis based on regular hours worked.

Annual leave will accrue on a pay-period basis (as vacation and sick leave do) for up to 62 days.
Employees can carry over up to their full balance as long as the total balance never exceeds the
62 day cap. No additional accrual will occur above the cap.

Annual Leave shall be provided to employees covered by a collective bargaining agreement as it
is negotiated into contracts. Employees hired prior to May 5, 2001 who are covered by a
collective bargaining agreement that contains annual leave, shall have the option to remain in the
sick leave and vacation plans.

They also have the option to convert to annual leave during one of two open window periods.
The first open window period will be a 60 day period shortly after City Council approval of the
labor agreement incorporating annual leave. The second open window period will be the month
of September, 2001 during our regular open enrollment period for benefits. Employees hired
after the agreement is ratified by both parties will automatically be provided annual leave if they
are covered by a collective bargaining agreement that has incorporated annual leave. Non-union
employees hired prior to May 5, 2001 will have the option to convert to annual leave during two
similar open enrollment periods - which will likely coincide with open enrollment periods set up
for other employees. Those hired after May-5-01 will automatically be provided annual leave.



Current Sick Leave Balances - Deferred Sick Leave

Employees hired prior to May 5, 2001 who have accrued sick leave and who elect to participate
in the annual leave program will retain their current sick leave balance to be used as “deferred
sick leave” until the balance is exhausted. Deferred sick leave can be used for any doctor
certified extended leave that would have been covered under the previous sick leave policy in
effect December 31, 2000. An extended leave for purposes of this policy is defined as one
requiring an employee to be out of work for more than three consecutive days.

If an employee knows they will be out for more than three consecutive days before the absence,
they will be eligible to use the deferred sick leave bank from the first day. For example, if an
employee has a scheduled surgery where they know - in advance - they will be out for two weeks,
the employee will be able to use hours from their deferred sick leave bank starting on the first
day of the absence. If an employee is out and expects to return within three days, they will use
annual leave. If the medical condition extends beyond the three days, the deferred sick leave
bank will be applied retroactively and any annual leave used will be restored to the annual leave
balance.

Once the deferred sick leave bank is exhausted, employees will use annual leave for all absences
covered by the annual leave program - up to the point that disability insurance coverage goes into
effect. Any deferred sick leave balance remaining when an employee leaves City service will
expire unless the employee would have been eligible for sick leave as severance pay prior to
electing annual leave. (See Severance Pay below.)

Current Vacation Balances

Unused vacation balances shall be converted to annual leave on a one-for-one basis.

Banked Personal Holiday Hours

Employees who have banked personal holiday hours that were earned and unused prior to March,
1984 will have the option to cash them out at their current hourly rate during the open window
period or to retain them.

Short Term Disability Insurance

The City will adopt an optional short term disability insurance program effective October 1,
2001. The cost of this coverage will be paid by the employee, if the employee elects coverage.
For employees who elect this coverage, the benefits will begin after an employee is out for 30
calendar days.

The City already has a long term disability program in place where benefits begin at 90 calendar
days. Short term disability benefits will therefore cover the period from 30 calendar days to 90
calendar days. Employees may use sick leave hours from the deferred sick leave bank to make
up the difference between pay provided by short- and long-term disability insurance payments
and their regular take-home pay.



Severance Pay

Under the current vacation and sick leave programs, employees are eligible for 100% of their
vacation and personal holiday balance when they leave City employment. Some employees are
also eligible for 50% of their sick leave balance when they leave. Eligibility for sick leave as
severance varies by group with different maximum payouts depending on the group. For some
groups there are different severance pay benefits dependent upon an employee’s start date.

When a current employee elects annual leave, their eligibility for severance pay will change
somewhat. If the employee would have been eligible for sick leave as severance prior to electing
annual leave, they will retain their eligibility (using the remaining deferred sick leave balance)
under the same conditions as were in place before they elected annual leave.

For example, if an employee was eligible for 50% of their sick leave balance - up to a cap of 50
- days - prior to electing annual leave, they will be eligible for 50% of their deferred sick leave
balance up to 50 days when they leave City service.

New employees, and current employees who elect annual leave, will be eligible for 100% of their
annual leave balance when they leave City service. They may receive this as cash or deferred
compensation (subject to IRS regulations).

Unpaid Leave

Unpaid leaves may be approved in accordance with the City Personnel Policies. Employees must
normally use all accrued annual leave prior to taking an unpaid leave. If the leave qualifies under
parenting leave or family and medical leave, the employee may retain a balance of 40 hours when
going on an unpaid leave. Any exceptions to this policy must be approved by the City Manager.

Sick Leave Conversion

There are various sick leave conversion programs in existence which cover different employee
groups. Some programs vary within a particular group based on hire date. Employees who opt
into annual leave will be able to convert annual leave to cash or deferred compensation as
described below. Employees who do not elect annual leave may continue to convert sick leave
and/or vacation based on programs in effect in December 2000.

Annual Leave Conversion

Annual leave will be eligible for conversion to cash or deferred compensation on a one-for-one
basis (subject to IRS maximum deferral regulations) annually subject to the following conditions.
Up to 40% of the annual leave balance, not to exceed 80 hours, may be converted each year
provided the employee has used a minimum of 30% of their annual accrual during the current
calendar year and has a minimum balance of at least 176 hours. The minimum balance
requirement will be determined as of the first payroll in December and will be based on the
employee’s current hourly rate on December 1.



Conversion to cash or deferred compensation will occur in the second payroll of the following
year with specific dates to be determined by the Finance Department each year. Finance will
notify all employees who are accruing annual leave in November of each year as to the dates and
conversion options. The conversion will be part of regular payroll and will not be paid in a
separate check. Regular rate for the purpose of this policy is the employee’s straight time rate
not including overtime, pay differentials, out-of-class adjustments or any other additions to
regular pay.

January 9, 2001
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AGENDA REPORT Action by Council
Date
DATE: January 31, 2001 Endorsed
Modified
TO: Richard Fursman Rejected
City Manager

FROM: Sherrie Le
Human Resource Director

SUBJECT: Proposed Settlement - A.F.S.C.M.E. Clerical/Technical & Maintenance

I have attached the proposed two-year negotiated labor agreement between the City
and A.F.S.C.M.E. Local 2725. It has been ratified by their membership.

I have included the Bureau of Mediation Services Uniform Settlement Document.

By Law, this must be presented to the City Council with the proposed settlement.
Approval of this settlement is recommended. If you have any questions, please let me
know.



1. Duration

2. Wages

3. Recognition

CITY OF MAPLEWOOD
AND
A.F.S.C.M.E. Local 2725

Clerical/Technical/Maintenance
TENTATIVE CONTRACT SETTLEMENT
2001 & 2002

Two year agreement to expire December 31, 2002.

General wage increase of 3% for 2001 retroactive to
1-1-01. General wage increase of 3.75% effective 1-1-02.

Salary Ranges will be replaced with new eight step salary range.

Current employees will be moved into the new pay ranges at a step equal
to their current pay rate (or if no equal step exists in the new system, they
will move to the next highest step) on their anniversary date. If they were
due an increase in pay during the contract period, they will be moved to
the closest step in the new ranges that would not result in a loss of pay due
to adopting the new ranges. Employees will be gradually moved into the
new salary ranges based on their anniversary dates. New employees hired
between 1-1-01 and 12-31-01 in the Building Custodian class will be
placed into the 2000 ranges adjusted by 3% until 1-1-02. They will
move to step 1 of the 2002 ranges on 1-1-02.

Employees will be eligible for a step increase once per year up to the
maximum pay. This will occur on their anniversary date if their
performance is fully satisfactory on their performance evaluation.
Employees whose performance is less than fully satisfactory will not receive
a step increase until they have received two consecutive performance
evaluations that are fully satisfactory.

In addition, twelve job classes were adjusted to bring them in line
with the 75th percentile of the market.

Two new job classes were added and one was restructured and
retitled. New classes are: Clerk and Utility Maintenance Trainee.
Facility Technician Campus was changed to Lead Custodian.



4. Work Sched.

5. Standby

6. Annual Leave

7. Injury on Duty

8. Insurance

We added a new 7.7 which allows flexible job assignments on a
temporary basis without the City being obligated to pay “out-of-class”
pay. These assignments are intended to be used to provide
variety or growth and development to the employee and must be
agreed to by the employee, union representative and department
head and approved by the Human Resource Director. We also
clarified that out-of-class pay applies to situations where
employees work out-of-class for “4 hours or more”. (It previously
stated Y2 of a shift and we have many shift lengths now.)

We established standby pay for weekdays at the rate of 1 hour of
straight time. We had existing language that covered weekends
and holidays. For Utility Maintenance staff, the straight-time and
overtime rate for standby will be based on Step 8 of the Utility
Maintenance Worker range.

We agreed to offer annual leave to all current employees at their option
and. to put all new hires after 5-5-01 on annual leave in lieu of vacation
and sick leave. The annual leave program is described in a separate
document.

We agreed to allow Injury on Duty pay to extend to 90 “working”
days instead of 90 “calendar” days. There was a dispute over this
issue for a number of years. We clarified that no employee will
receive more than their normal wages while on Injury on Duty Pay.

We agreed to add the following language:

“Where the City provides more than one choice of health insurance plans
(from the same provider), the EMPLOYER will pay the cost of employee
(single) health insurance coverage and 50% plus $35 of the cost toward
the monthly dependent health coverage for the least costly plan. If the
emplayee chooses the more costly plan, the employee will pay the difference
in cost between the two plans. '

It is understood that by agreeing to add the language requiring employees
to pay the difference between a lower and higher cost plan, the
EMPLOYER is not intending to reduce insurance benefits below what is
presently available (12'00). Any changes that are presented at renewal
will be discussed (and agreed to) through the Labor-Management
Committee process. These benefits apply to full-time employees only.”



9. Uniforms

10. Tools

11. Personnel Files

12. Def. Comp.

13. Housekeeping

The increase from (50% + $20) to (50% + $35) will be effective
March 1, 2001. Employees with dependent coverage will be
reimbursed for the difference retroactive to January 1, 2001.

We agreed to go out for bid for Short-term disability Insurance to be
effective 10-01-01.

We clarified that employees can use accrued leave to supplement
long-term disability payments up to their normal wages. This was
existing practice.

We revised this section to increase the number of employees eligible for
coveralls and decrease the number of coveralls to a one time purchase
instead of two pair annually. The positions now eligible are: park,
utility and street maintenance workers; mechanics; engineering
technicians; building inspectors; and the environmental health
inspector. We clarified these coveralls are not to be used outside of City
work and will normally be kept on premises. -

We increased the amount of money reimbursed for safety shoes for
employees who are required to wear them. They are now eligible
for reimbursement of up to $165 per pair, per employee per year.
An employee may be reimbursed for an extra pair if the shoes are
obviously ruined at work with the expectation that they will not
normally need a new pair the following year.

We increased the annual tool allowance to $225 effective 1-1-01 and
$275 effective 1-1-02 for the three mechanic positions.

We agreed to remove past discipline from employees” personnel files if there
has been no further discipline within the past five years.

Increase deferred compensation from $85 to $90 per month retroactive
to 1-1-01; remain at $90 per month in 2002.

There were a few housekeeping changes throughout the
document.
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-
Agenda No. G ¢

Action by Council
AGENDA REPORT Date
Endorsed
Modified
DATE: January 31, 2001 Rejected
TO: Richard Fursman

City Manager

Y
FROM: Sherrie Le
Human Resource Director

SUBJECT: Proposed Settlement - Metro Supervisory Association

I have attached the proposed two-year negotiated contract settlement between the
City and the Metro Supervisory Association. This settlement has been ratified by
their membership. In addition, I have included the Bureau of Mediation Services
Uniform Settlement Document. By Law, this must be presented to the City Council
with the proposed settlement.

Approval of this settlement is recommended. If you have any questions, please let me
know.



1. Duration

2. Wages

3. Recognition

4. Callback

5. Overtime

CITY OF MAPLEWOOD
AND

METRO SUPERVISORY ASSOCIATION

CONTRACT NEGOTIATIONS
TENTATIVE SETTLEMENT
January 18, 2001

Two year agreement to expire December 31, 2002.

General wage increase of 3% retroactive to 1-1-01. General wage
increase of 3.75% effective January 1, 2001.

Salary Ranges will be replaced with new six step salary range. Current
employees will be moved into the new pay ranges at a step equal to their
current pay rate (or if no equal step exists in the new system, they will
move to the next highest step) on their anniversary date. If they were due
an increase in pay during the contract period, they will be moved to the
closest step in the new ranges that would not result in a loss of pay due to
adopting the new ranges.

Employees will be eligible for a step increase once per year up to the
maximum pay. This will occur on their anniversary date if their
performance is fully satisfactory on their most recent evaluation.
Employees whose performance is less than fully satisfactory will not receive
a step increase until they have received two consecutive performance
evaluations that are fully satisfactory. Recreation Program Supervisors
hired in 2001 will start in one of the first two steps of the 2000 salary
ranges (adjusted by the 3% wage increase). They will move to the new
ranges 1-1-02.

In addition, six job classes were adjusted to bring them in line
with the 75th percentile of the market (adjusted for merit pay).

Delete title that was moved to non-union; revise two titles that
have changed.

Clarified what a callback is for Foreman.

Dyelete Article 9 in its entirety. Foremen are no longer eligible for
overtime.



6. Seniority

7. Job Posting

8. Annual Leave

9. Deferred
Compensation

10. Merit Pay

Clarified that seniority in many of the provisions refers to “job
class” seniority. Clarified that regular part-time employees would be
laid off before regular full-time employees. Added “transferred”
employees to section dealing with employees promoted outside of
the bargaining unit retaining seniority in the unit for thirty days.
Deleted the letter of understanding providing extended bumping rights to a
particular employee.

Allows posting of jobs to be concurrent with advertizing for
vacancies.

We agreed to offer annual leave to all current employees at their option
and to put all new hires after 5-5-01 on annual leave in lieu of vacation
and sick leave. The annual leave program is described in a separate
document.

We increased the City's Contribution to deferred compensation
by $5 per month (from $85 to $90) retroactive to January 1,
2001. No change in second year.

Revise Article 29 - Delete one phrase that no longer applies
related to the former City Manager.

11. Injury on Duty We agreed to allow Injury on Duty pay to extend to 90 working

12. Insurance

days instead of 90 calendar days. There was a dispute over this
issue for a number of years. We clarified that no employee will receive
more than their normal wages while on Injury on Duty Pay.

We agreed to add the following language:

“Where the City provides more than one choice of health insurance plans
(from the same provider), the EMPLOYER will pay the cost of employee
(single) health insurance coverage and 50% plus $35 of the cost toward
the monthly dependent health coverage for the least costly plan. If the
employee chooses the more costly plan, the employee will pay the difference
in cost between the two plans.

1t is understood that by agrecing to add the language requiring employees
to pay the difference between a lower and higher cost plan, the
EMPLOYER is not intending to reduce insurance benefits below what is
presently available (12'00). Any changes that are presented at renewal
will be discussed (and agreed to) through the Labor-Management
Committee process. These benefits apply to full-time employees
only.”



We agreed to go out for bid for Short-term disability Insurance to be
effective 10-01-01.

We clarified that employees can use accrued leave to supplement
long-term disability payments up to their normal wages.

13. Personnel Files We agreed to remove past discipline from employees’ personnel files if there
has been no further discipline within the past five years. (Previously
stated 3 years.)

14. Uniforms Foremen will be reimbursed $165 every other year for safety shoes when
required by the City to wear them.

15. Housekeeping There were a few housekeeping changes throughout the
document, particularly in the section related to salary ranges.
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AGENDA REPORT

DATE: January 31, 2001

TO: Richard Fursman
City Manager

V
FROM: Sherrie Le

Human Resource Director

SUBJECT: Proposed Settlement - LELS Local #153

Agenda No. G ‘6-'

Action by Council

Date
Endorsed

Modified
Rejected

I have attached the proposed two-year negotiated contract settlement between the
City and LELS Local #153 representing the police officers. This settlement has been
ratified by their membership. In addition, I have included the Bureau of Mediation
Services Uniform Settlement Document. By Law, this must be presented to the City

Council with the proposed settlement.

Approval of this settlement is recommended. If you have any questions, please let me

know.



CITY OF MAPLEWOOD
AND

LELS #153 - POLICE OFFICERS
CONTRACT NEGOTIATIONS
TENTATIVE SETTLEMENT
January 12, 2001

Wages and Duration: Two year contract; 3% January 1, 2001; 3.75% January 1, 2002.
Salary Range adjusted by deleting the six month step and changing the starting pay to
70% of top patrol rate. Rename the steps to Step 1 through Step 4. Add: “It is understood
that the City has the right to start a new hire at any step in the regular salary range
(excluding longevity steps) at the City’s discretion when hiring an experienced officer.”
Wages will be retroactive to 1-1-01.

Deferred Compensation: Increase from $85 to $90 per month in 2001; remain at $90 per
month in 2002. Deferred compensation increase will be retroactive to 1-1-01.

Replace the longevity pay system currently in place. The new system will be 3%, 5%, 7%
and 9% after 4, 8, 12, & 16 years respectively and will apply to all employees. (Article
XXI). Longevity pay increase will be retroactive to 1-1-01. :

Appendix A - Specialty Pay - Increase specialty pay from 4% to 5% for the following
assignments: juvenile, mall, investigator, and school liaison. Police Paramedics will
continue to receive a 5% differential while working as paramedic officers (patrol, DARE,
or mall officer) until they have worked as paramedics for five years. Specialty pay
increase will be retroactive to 1-1-01.

After five years working as a paramedic, they will receive a paramedic differential of 8%
theredfier as long as they are not receiving any other specialty pay. Officers working in
any other specialty pay assignments such as school liaison, investigator, juvenile, or
Canine (dog handler) will receive only the specialty pay associated with those
assignments. If they normally receive higher specialty pay due to being a paramedic for
5 years or more, they will be reduced to 5% while in these assignments. The past
practice of retaining a higher paramedic differential while carrying out these
assignments will not continue.

Article IX - Uniforms - Replace with:

“The Employer shall provide required uniform and equipment items, but not to exceed
$600 per year. Any amount remaining can be carried over from the previous year, if
unspent, to be spent on necessary uniform items until January 31, of the following year.
Up to 8600 per officer for plainclothes officers will be reimbursed for necessary items
that are purchased in Maplewood.” (Plainclothes officers had been $425)



“The Employer will reimburse officers 100% of the cost of peace officer license
renewal.” (Previous reimbursement was 50%.)

Insurance - Article 17.1 will be replaced with:

Health Insurance - “Where the City provides more than one choice of health insurance
plans (from the same provider), the EMPLOYER will pay the cost of employee (single)
health insurance coverage and 50% plus $35 of the cost toward the monthly dependent
health coverage for the least costly plan. If the employee chooses the more costly plan,
the employee will pay the difference in cost between the two plans. It is understood that
by agreeing to add the language requiring employees to pay the difference between a
lower and higher cost plan, the EMPLOYER is not intending to reduce insurance benefits
below what is presently available (12'00). Any changes that are presented at renewal
will be discussed (and agreed to) through the Labor-Management Committee process.
These benefits apply to full-time employees only. (Previous contract paid 50% + $20
toward dependent coverage for both health and dental.)

Dental, Life and Long-term Disability Insurance - The EMPLOYER shall pay 100% of
the cost of employee (single) dental insurance coverage, a $25,000 group term life
insurance policy, and long term disability insurance for regular full-time employees.”
(Previous contract paid 50% + $20 toward dependent coverage for both health and
dental.)

Short-term Disability Insurance - The City agrees to go out for bid for short-term
disability insurance coverage to be effective 10-01-01. Employees may elect this optional
coverage at the employee’s cost.

Article XXII - Tuition Reimbursement - Delete “High School”. Add: “The maximum
reimbursement will be based on per credit cost at the University of Minnesota.
Employees may elect to attend a more costly school provided they pay the difference in
cost. Employees must reimburse the City if they voluntarily leave employment within 12
months of reimbursement.”

Article XX - Injury on Duty - Add: “Employees shall receive no more than their regular
take-home pay during the 90 working days.” Add: “and other disability payments” after
“worker’s compensation insurance payments” in the first sentence.

Revise Vacation and Sick Leave Sections. Vacation Section will be re-labeled as:

Article B-1 Vacation/Annual Leave

B-1b Change the word “annual” to “vacation.”

(New) B-1d - The EMPLOYER and UNION agree to incorporate the Annual Leave
Program as adopted by the City Council on F. ebruary 12, 2001.



10.

11.

(New) Bl-e - Articles B-1a through B-1c do not apply to employees who select annual
leave.

Sick Leave (New) Bllc. Annual Leave - Article B-II does not apply to employees who
accrue annual leave except as provided in the Annual Leave Program (Current Sick
Leave Balance - Deferred Sick Leave and Severance Pay Sections).

Add: “Officers on a 5-2 rotation who are required to work on a holiday will be allowed
to take another day off within the pay-period plus receive four hours of pay OR can elect
lo receive time and one-half pay with no time off. This is in addition to regular holiday

2

pay.

Article 13.7 Voluntary Partial Shift Exchange - Change “4" to “a Jull shiff”” and “same 28
day pay cycle” to “same pay-period.” Replace “The request to exchange hours must be
submitted in writing.” with “It is understood that the request must be submitted in
writing to the Lieutenant in charge of scheduling (or the Lieutenant’s designees) and
must be approved prior to the first date of the exchange.”
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Agenda No. é" é_

AGENDA REPORT ’
Action by Council
DATE: February 2, 2001 Date
Endorsed
TO: Richard Fursman Modified
City Manager Rejected _____

FROM: Sherriéjljg
Human Resource Director

SUBJECT: NON-UNION WAGES & BENEFITS - 2001/2002

Background

The City has negotiated tentative agreements with AFSCME, LELS (Police Officers)
and the Metro Supervisory Association for 2001 & 2002. These agreements cover
approximately 148 of our 185 regular employees. There are 28 non-represented,
benefit-earning employees and two non-represented employees who are not benefit-
earning and receive stipends instead of salaries.

One of our goals during negotiations was to decrease the number of discrepancies
between contracts, and between the bargaining units and non-union employees.
While it is not likely that all contracts will ever look alike or that all pay and benefits
plans will be the same, we were able to eliminate some differences. The last step in
this process involves making changes to wages and benefits for the regular non-union
employees.

The regular non-union positions include:

City Manager Assistant City Manager Police Chief

Finance Director City Clerk Public Works Director
Park & Rec. Director Police Captain Asst. Fire Chief

Fire Chief Asst. City Engineer Asst. Finance Dir.

Admin. Asst. - Police MIS Coordinator Executive Assistant
Community Ctr. Mgr.  Fire Marshal II Human Resource Director
Payroll Technician C.0.S. Coordinator Police Lieutenant
MIS/GIS Technician Rec. Prgm. Manager Rec. Prgm. Coord. I
Public Works Coord. Asst. Comm. Dev. Dir. Emergency Mgmt. Dir.

Asst. Emer. Mgmt. Dir.



General Wage Increase

All three bargaining units settled for 3% retroactive to January 1, 2001 and 3.75%
effective January 1, 2002. We recommend that regular non-union employees receive
this same wage adjustment. :

Recommended Wage Adjustments based on Market:

We also made adjustments to a number of salary ranges in each of the three
bargaining units to bring wages into a better position relative to the external market.
We used Stanton Group V cities (excluding Bloomington) for the market comparison
whenever data was available.

For most groups we also added a requirement that performance be fully satisfactory
to achieve an increase within the salary range. Movement within the range will
continue to be based on performance for non-union employees. We recommend
adopting market adjustments for the following salary ranges so we can retain internal
equity among the groups.

Job Title Recommended Adjustment (before 3% COLA)

Admin. Asst. - Police From $37,791 - $50,457 to $41,073 - $54,160
Assistant City Manager From $61,712 - $82,394 to $64,570 - $84,532
Asst. Comm. Dev. Dir. ~ From $50,000 - $63,633 to $53,578 - $65,327

Asst. Finance Dir. From $50,244 - $66,312 to $52,134 - $69,174
City Manager Adjust Minimum Salary (only) from $80,921 to $86,871
Executive Assistant From $35,201 - $44,298 to $37,417 - $48,937
Finance Director Adjust Minimum Salary (only) from $64,355 to $66,426
MIS Coordinator From $44,018 - $58,768 to $51,477 - $66,000

MIS/GIS Technician From $35,690 - $46,350 to $36,052 - $47,095
Park & Rec Director From $61,712 - $82,394 to $65,023 - $84,526

Payroll Technician Adjust Minimum Salary (only) from $31,662 to $31,854
Police Captain Adjust Minimum Salary (only) from $61,014 to $64,563
Police Chief From $64,355 - $85,921 to $71,754 - $88,537

Police Lieutenant Adjust Minimum Salary (only) from $57,300 to $59,028

Public Works Coord. From $48,307 - $62,367 to $52,311 - $66,385
Public Works Director ~ From $64,355 - $85,921 to $68,973 - $90,085
Rec. Program Coord. II'  From $43,499 - $53,567 to $45,207 - $58,768



Recommended Benefit Changes:

Annual Leave - We developed a new benefit entitled “Annual Leave” which has been
submitted under separate cover for approval. We request that annual leave be
optional for all benefit-earning non-union employees hired before May 5, 2001.

We would like it to be mandatory for all new hires on or after that date. Annual
Leave is provided in lieu of vacation and sick leave.

Health Insurance - We recommend the following language to apply to all benefit-
earning non-union employees to be consistent with labor agreements.

“Where the City provides more than one choice of health insurance plans
(from the same provider), the EMPLOYER will pay the cost of employee
(single) health insurance coverage and 50% plus $35 of the cost toward the
monthly dependent health coverage for the least costly plan. If the employee
chooses the more costly plan, the employee will pay the difference in cost
between the two plans.

It is not the City’s intent to reduce insurance benefits below what is presently
available.

RECOMMENDATION

Please submit to the City Council for approval.
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MEMORANDUM .
Action by Councjj
TO: R%chard Fursman Date
City Manager Endorsed o
,)/L- Modified
FROM: Sherrie Le Rejected:__:

Human Resource Director

RE: Personnel Policies

DATE: February 6, 2001

I have made a number of changes to the Personnel Polices, primarily to incorporate
annual leave. There are also a few other miscellaneous changes that are described

below.
Section

2 Employee Responsibilities

3 Definitions

6 Leave Policy For Non -Union
Exempt Employees

9 Leaves

11 Discipline, Work-Rule Offenses

Change

Added “and staff” to requirement to conduct
themselves with decorum toward “residents.”

Updated list of Senior Management Staff.

Deleted individual titles; described generally.

Added language referencing annual leave.
Added three work-rule offenses:

“Spreading negative rumors about other
employees”

“Bringing negative public opinion upon the
city by one’s conduct”



“Treating other employees in an
unprofessional or disrespectful manner
including making hurtful, disparaging or
cutting remarks. (Instructive comments and
suggestions for improvement are encouraged
provided they are given in a positive,
constructive manner.)”

13 Employee Education Added a cap and a requirement to reimburse

the City if the employee leaves within 1 year
of reimbursement.

RECOMMENDATION

Please submit to City Council for approval.



C. Read, understand and comply with the rules and regulations as set forth in
these Personnel Policies as well as those of their department.

D. Conduct themselves with decorum toward both residents and staff and
respond to inquiries and information requests with patience and every
possible courtesy.

E.  Report all unsafe conditions to their immediate supervisor.

F.  Maintain good attendance as it is an essential requirement of every City
position.

APPEARANCE

Departments may establish dress codes for employees as part of departmental rules.
Overall, personal appearance should be appropriate to the nature of the work and
contacts with other people and should instill confidence and present a positive image
to the pubilic.

FALSIFICATION OF RECORDS

No person shall make false statements, certificates, marks, ratings, or reports in
regard to any test, certificate, or appointment held or made under the City personnel
system, or in any manner commit or attempt to commit any fraud preventing the
impartial execution of the personnel policies. Such acts will be cause for immediate
disciplinary action and possibly grounds for criminal prosecution.

RENDERING OF CONSIDERATION

No person shall, directly or indirectly, give or make available any valuable
consideration to any person on account of or in connection with any test, appointment,
or promotion. Such acts will be cause for immediate disciplinary action, possible
criminal prosecution, and/or elimination of a candidate from consideration for
appointment.

ATTENDANCE

The operations and standards of service in the City of Maplewood require that
employees be at work unless compelling reasons warrant absence. Absence and
tardiness records reflect an employee's responsibility to his/her job and to fellow
workers. These records have a direct effect on employment status and progress.
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“SENIOR MANAGEMENT STAFF” - This designation includes the following positions:
City Manager, all department heads, Assistant City Manager, and City Clerk.

"TEMPORARY EMPLOYEE" - An employee who is employed on either a full-time or

part-time basis in a temporary position (one that is not intended to be ongoing) where
no benefit eligibility exists and no credit is given for seniority. Temporary employees

earn no employment rights. Temporary positions are normally less than one hundred
days in duration.

SECTION 4 - EMPLOYEE RECRUITMENT AND SELECTION

SCOPE

The Human Resource Director will manage the hiring process for all regular positions
within the City. All applications for regular full-time and part-time employment shall be
submitted to the Human Resource Department for consideration. The Human
Resource Director will utilize department resources to assist in the process as
appropriate.

FEATURES OF THE RECRUITMENT SYSTEM

A.  Regular Position Vacancy Announcements: Position vacancies, for regular full-
time-and part-time positions, shall be published by posting announcements on
official City bulletin boards for at least 10 days. Such postings will normally
specify the title and salary of the positions: the nature of the work to be
performed; the minimum and essential requirements of the position; the time and
place to apply; the closing date for receiving applications; and other pertinent
information.

B.  Application Forms: Application shall normally be made on application forms
provided by the Human Resource Department. Supplemental questionnaires
may be required in certain situations. All candidates must complete required
application materials with original signatures, and ensure they are submitted by
the application deadline, in order to be considered for the position. The deadline
for application may be extended by the Human Resource Director after
consultation with the appropriate department head.

C. Appointments and promotions in the City service shall be made according to
merit and fitness related to the position being filled. Vacant positions will be filled
on the basis of a regular, part-time casual, paid per call, intermittent, seasonal,
or temporary appointment.

12



C. Holidays, sick leave and vacation will count as time worked for purposes of
computing overtime for non-exempt employees who are not covered by a labor
agreement.

D.  Non-exempt temporary employees, will be paid overtime for work in excess of
forty (40) hours per week and will not receive or accrue compensatory time.

E.  Exempt employees are not eligible for overtime unless expressly provided by an
applicable collective bargaining agreement.

F.  The workweek begins on Saturday at 12:01 a.m. and ends on the following
Friday at midnight.

LEAVE POLICY FOR NON-UNION EXEMPT EMPLOYEES

Senior management staff are normally required to work the number of hours
necessary to fulfill their responsibilities including evening meetings and/or on-call
hours. The normal hours of business for senior management staff are Monday
through Friday, 8 a.m. to 5 p-m., plus evening meetings as necessary. Senior
management staff are required to use paid leave when on personal business or away
from the office for four hours or more, on a given day.

Absences of less than four hours do not require use of paid leave as it is presumed
that the staff member regularly puts in extra hours above and beyond the normal 8
a.m. to 5 p.m. Monday through Friday requirement. Employees must communicate
their absence to the City Manager or his/her designee.

If one of the above employees regularly absents themselves from work under this
policy, so it appears that less than 40 hours per week is needed to fulfill the position’s
responsibilities, the position will be reviewed to determine whether a part-time position
will meet the needs of the City. Additional notification and approval requirements may
be adopted by the City Manager for specific situations as determined necessary by
the Manager.

All other non-union exempt positions may also require work beyond 40 hours per
week. In recognition for working extra hours, these employees may take some time
off during their normal working hours with supervisory approval. The time off for extra
hours will not normally be on a one-for-one basis.
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The City Manager will decide whether conditions indicate a general excused absence
for those unable to report to work due to the adverse weather. Employees shall take
vacation, personal holiday or unpaid time. Decisions to cancel departmental
programs (special events, after school programs, etc) will be made by the respective
department head or his/her designee.

SECTION 9 - LEAVES

SICK LEAVE

A.

Sick leave is authorized absence from duty with pay, granted to full-time and
part-time benefit-earning employees hired prior to May 5, 2001 who are not on
annual leave. Sick leave is not a privilege for an employee to use at his/her
discretion, but shall be allowed only when the employee is unable to work for
medical reasons and under the conditions explained below.

Full-time employees hired before May 5, 2001 shall accumulate sick leave at a
rate of one-and one-quarter (1-1/4) days per month, accrued on a pay-period
basis. Employees hired before May 5, 2001 who are covered by the Police Civil
Service Commission cannot accumulate more than 300 days of sick leave.
Employees hired on or after May 5, 2001 will not accumulate sick leave.

Regular part-time employees hired before May 5, 2001 will accumulate sick
leave on a pro-rated basis according to actual hours worked (up to 40 per week)

as compared to a 2,080 hour full-time work year.

Temporary and seasonal employees, paid-per-call employees, intermittent and
part-time casual employees shall not be entitled to sick leave.

Sick leave does not accrue during an unpaid leave of absence.

Administration of Sick Leave - The following procedures will be followed in
administering the sick leave policy of the City:

1. After all accrued sick leave is used, vacation may be used upon approval of
the supervisor, to the extent the employee is entitled to such leave.

2.  Sick leave may be approved only for days when an employee would

otherwise have been at his or her employment. It may be used, with the
approval of the supervisor, in any of the following cases:
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a. when the employee cannot work because of the illness, injury, or
disability of themselves, their children, spouse, parents, stepchildren or
stepparents;

b. for medical, dental, chiropractic or optical examinations or treatment of
the employee, or employee's children (appointments should be
scheduled to minimize the amount of disruption to the work day);

c. when the employee's presence would jeopardize the health of other
employees by exposing them to contagious disease;

d.  during the period of incapacity when an employee is on Family and
Medical Leave for their own iliness or injury or the serious health
condition of eligible family members.

To receive credit for sick leave, an employee must communicate with his or
her immediate supervisor following department procedures on reporting.
Employees are responsible for keeping their supervisors advised of their
iliness status to remain eligible for sick leave, unless they are hospitalized
and cannot reasonably do so. (See Attendance Policy)

After an absence, a physician's statement may be required on the first day
of return to work, indicating the nature of the iliness or medical condition
and attesting to the employee's ability to return to work and safely perform
the essential functions of the job with or without reasonable
accommodation.

Any work restrictions must be stated clearly on the return to work form.
Employees who have been asked to provide such a statement may not be
allowed to return to work until they comply with this provision. Sick leave
will not be approved for employees who are required to provide a doctor’s
statement until such a statement is provided.

If the City feels an additional medical opinion is warranted, the Human
Resource Director will arrange for the appropriate medical evaluation. The
City has the right to require employees to be evaluated by the City's
physician to determine the validity of a worker's compensation or sick leave
claim, or to obtain information related to restrictions or an employee's ability
to work.

Sick leave cannot be transferred from one employee to another.
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7. Employees who make a claim for sick leave as a result of false or otherwise
fraudulent claims shall be required to reimburse the City for such payments
and shall be subject to suspension or discharge at the Manager's discretion.
(See Discipline Policy, Section 11)

8.  In accordance with state law, employees may use sick leave during
Parenting Leave at their option. Employees must normally use sick leave
prior to using paid vacation, or compensatory time and prior to an unpaid
leave of absence during a medical leave, except where parenting leave and
the medical leave overlap.

9. Sick Leave will not be approved after an employee gives notice that he or
she will be terminating employment. Any exceptions must be approved by
the Human Resource Director or City Manager.

Sick Leave Conversion: On December 31st of each year, a full-time non-union
employee with 800 hours or more of accumulated sick leave shall be eligible to
convert sick leave accumulated in the previous 12 months to vacation or
deferred compensation at the employee's current pay rate on the basis of 2
hours of sick leave for 1 hour of vacation or deferred compensation. Such
conversion shall not exceed a total of 48 hours of vacation and deferred
compensation. The amount of sick leave, earned and unused in the prior year
which is eligible for conversion, shall be prorated for part-time non-union
employees. This section does not apply to employees who accrue annual leave.
(See annual leave policy.)

Nothing in this policy shall restrict the Employer from requiring an employee to
provide a doctor certification for any sick leave requested or as permission for
unlimited leave.

Employees hired on or after May 5, 2001 will automatically be eligible for annual
leave and will not accrue sick leave. Employees hired before then will have the
option to convert to annual leave during one of two open window periods
specified in the Annual Leave Policy. Once an employee elects annual leave,
they will no longer accrue sick leave. As a result, the following portions of this
section will not apply to employees on annual leave: A, B, C, D, E, F1, F2, F3,
F4, F6, F7, F8 and G.
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MILITARY LEAVE

Minnesota Statutes Section 192.26 and 192.261 provides that an employee of any
municipality who is a member of the National Guard, the Naval Militia, the Officers
Reserve Corps, the Naval Reserve, the Marine Corps Reserve or any other reserve
component of the military or naval forces of the United States, is entitled to a leave of
absence without loss of pay, seniority status, efficiency rating, or benefits for the time
such employee is engaged in training or active service not exceeding a total of 15
days in any calendar year.

The leave of absence is only in the event the employee returns to employment
immediately upon being relieved from military or naval service, or is prevented from
returning by physical or mental disability or other cause not the fault of the employee,
or is required by the proper authority to continue in military or naval service beyond
the 15 day period allowed for the paid leave of absence.

Notice shall be given the employer at least fifteen working days in advance of the
requested leave. Notice may be waived under certain circumstances.

In accordance with State Law, the employee shall be granted an unpaid leave of
absence when called to active duty. If an employee has not yet used their fifteen
days of paid leave when called to active duty, any unused paid time will be allowed
prior to the unpaid leave of absence.

Eligibility for continuation of insurance coverage will follow the same procedures as for
any terminated or laid-off employee while the employee is on an unpaid leave of
absence for active duty. In addition, the first 30 days of the leave of absence shall be
considered work time for the purposes of vacation, sick leave, or annual leave
accrual.

Returning reservists have the right to return to their jobs or another job of similar
seniority, status, and pay upon completion of active duty in accordance with M.S.
192.261, Subd. 2 and 38 U.S.C. Section 2021 AND 2024.

JURY DUTY

Regular full-time and part-time employees shall be granted paid leaves of absence for
required jury duty. Such employees shall be required to turn over any compensation
they receive for jury duty, minus mileage reimbursement, to the City in order to
receive their regular wages for the period. Time spent on jury duty shall not be
counted as time worked in computing overtime.
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After thirty (30) days of employment, all employees hired to fill a regular full-time
or regular part-time position will receive pay for official holidays at their normal
straight time rates, provided they are on paid status on the last scheduled day
prior to the holiday and first scheduled day immediately after the holiday.
Employees on other leaves of absence without pay from the City shall not be
eligible for holiday pay.

The thirty (30) day waiting period shall be waived, provided the employee does
not terminate employment within six months of their start date. Employees who
terminate within six months shall reimburse the City for any holidays they were
paid for within the first 30 days of employment.

Overtime for working holidays, as may be provided for certain employees, shall
be for hours worked on the “actual” holiday as opposed to the “observed”
holiday.

Temporary, seasonal, part-time casual and intermittent employees who are
required to work on New Year's Eve, New Year's Day, Memorial Day, the 4th of
July and the day after Thanksgiving will be paid a holiday differential of $2 per
hour.

VACATION

A

Full-time employees hired before May 5, 2001 normally accrue vacation on a
biweekly basis at the following rate:

One through four years of service - 10 days
Five through eleven years of service - 16 days
Twelve through twenty years of service - 20 days
After twenty years of service - 25 days

Regular part-time employees hired before May 5, 2001 accrue vacation on a pro-
rated basis. Employees hired on or after May 5, 2001 will automatically be
eligible for annual leave and will not accrue vacation.

Employees hired before then will have the option to convert to annual leave
during one of two open window periods specified in the Annual Leave Policy.
Once an employee elects annual leave, they will no longer accrue vacation. As
a result, the following portions of this section will no longer apply to employees
on annual leave: A, F, G, and I.

29



For purposes of accumulating additional vacation leave, an employee using
accrued vacation or sick leave shall be considered to be working. Use of
deferred sick leave or annual leave will also be considered time worked.

Use of accrued vacation or annual leave time shall be subject to approval of the
department head. Requests for time off should typically be received at least 48
hours in advance of the requested time off. This notice may be waived at the
discretion of the department head. Leaves of one week or more normally will
require greater notice.

Vacations or annual leave can be requested in increments as small as one hour
up to the full amount accumulated, upon approval. Vacation and annual leave
can be donated to another benefit-earning employee only under extenuating
circumstances as approved by the Human Resource Director and City Manager.

Part-time casual employees, paid-per-call, intermittent, temporary and seasonal
employees are not eligible for paid vacation or annual leave.

Employees may use accrued vacation time upon completion of six (6) months
employment. Exceptions to this waiting period may be approved by the City
Manager prior to hire.

Employees are allowed to accumulate up to 1.5 times their annual vacation
accrual. Special written authorization from the City Manager must be granted to
accumulate vacation in excess of 1.5 times their annual vacation accrual.

When requesting use of vacation time or of personal holidays, the vacation
request form must be completed and approved by the employee's supervisor. A
copy of this form is kept by the supervisor and one is given to the employee as
approved, or not approved with an explanation

Non-probationary employees may request to use vacation during an approved
Family and Medical Leave after sick leave and compensatory time balances
have been exhausted. These employees may also use vacation during Parenting
Leave.

ANNUAL LEAVE

A.

It is the objective of the City of Maplewood to provide consistency and flexibility
in the delivery of paid time off benefit alternatives to City staff. The traditional
paid vacation, sick leave, and personal holidays have been in place for many
years.
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These programs are highly structured with extensive rules applied to their use.
These rules may not provide the best “fit” for the circumstances of individual
employees and their immediate and extended families.

These rules often interject the employer into the personal lives of employees and
require supervisors to make subjective judgments. A good example is who
qualifies as “immediate” family when an employee needs to provide care for
someone in their household who is incapacitated. In addition, the definition of
“too sick to work” is extremely subjective and it is impossible to hold everyone to
the same standard.

The Annual Leave Program replaces individual vacation and sick leave plans
and combines them into a single benefit program. Employees would accrue
annual leave based on length of service with the City. This means that
employees all receive the same amount of paid time off, regardless of their
personal or family situation. Plan provisions discourage unnecessary utilization
by providing cash and savings incentives.

With the adoption of this program, the City firmly accepts and endorses the
principles of consistency, flexibility, personal responsibility, and the recognition of
years of service.

It is the policy of the City of Maplewood to provide paid time away from work to
eligible employees. This policy is implemented by means of the Annual Leave
Program, which covers all paid leave previously available under the City’s
vacation and sick leave benefits. The Annual Leave program does not include
designated or personal holidays, funeral leave, military leave or court leave.

Any sick leave or vacation time that an employee may have used under the
Family and Medical Leave or Parenting Leave policies will become annual leave.
The legal requirements of the time off and continuation of insurance
contributions under those laws remain unchanged. (This means the City will
contribute the same amounts toward health and dental insurance premiums
while employees are on family and medical leave as they would have prior to
annual leave.)

Annual Leave can be used for any reason, subject only to necessary request and
approval procedures consistent with policy and labor contracts. As with all paid
time off programs, we need to ensure that service to the public and work
requirements are not adversely impacted.
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Medical Cetrtification - Good attendance is an essential job function for all City
employees. If unplanned absences are excessive, a doctor’s certificate may still
be required. It shall state the nature and duration of the illness or injury and
verify that the employee is unable to perform the duties and responsibilities of
their position. A statement attesting to the employee’s ability to return to work
and perform the essential functions of the job and a description of any work
restrictions may also be required before the employee returns to work. (If an
unplanned absence is not viewed as a problem by the employee’s supervisor, a
doctor’s statement will not be required.)

Accrual Rates -

Years of Service  Annual Accrual Rates

1-4 Years 19 days
5-11 Years 24 days
12 - 20 Years 29 days
After 20 Years 34 days

Annual Leave shall not accrue during unpaid leaves. Regular part-time
employees shall accrue annual leave on a pro-rated basis based on regular
hours worked.

Annual leave will accrue on a pay-period basis (as vacation and sick leave do)
for up to 62 days. Employees can carry over up to their full balance as long as
the total balance never exceeds the 62 day cap. No additional accrual will occur
above the cap.

Annual Leave shall be provided to employees covered by a collective bargaining
agreement as it is negotiated into contracts. Employees hired prior to May 5,
2001 who are covered by a collective bargaining agreement that contains annual
leave, shall have the option to remain in the sick leave and vacation plans.

They also have the option to convert to annual leave during one of two open
window periods. The first open window period will be a 60 day period shortly
after City Council approval of the labor agreement incorporating annual leave.

The second open window period will be the month of September, 2001 during
our regular open enroliment period for benefits. Employees hired after the
agreement is ratified by both parties will automatically be provided annual leave
if they are covered by a collective bargaining agreement that has incorporated
annual leave.
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Non-union employees hired prior to May 5, 2001 will have the option to convert
to annual leave during two similar open enrollment periods - which will likely
coincide with open enrollment periods set up for other employees. Those hired
after May-5-01 will automatically be provided annual leave.

Current Sick Leave Balances: Deferred Sick Leave - Employees hired prior to
May 5, 2001 who have accrued sick leave and who elect to participate in the
annual leave program will retain their current sick leave balance to be used as
“deferred sick leave” until the balance is exhausted. Deferred sick leave can be
used for any doctor certified extended leave that would have been covered under
the previous sick leave policy in effect December 31, 2000. An extended leave
for purposes of this policy is defined as one requiring an employee to be out of
work for more than three consecutive days.

If an employee knows they will be out for more than three consecutive days
before the absence, they will be eligible to use the deferred sick leave bank from
the first day. For example, if an employee has a scheduled surgery where they
know - in advance - they will be out for two weeks, the employee will be able to
use hours from their deferred sick leave bank starting on the first day of the
absence. If an employee is out and expects to return within three days, they will
use annual leave.

If the medical condition extends beyond the three days, the deferred sick leave
bank will be applied retroactively and any annual leave used will be restored to
the annual leave balance.

Once the deferred sick leave bank is exhausted, employees will use annual
leave for all absences covered by the annual leave program - up to the point that
disability insurance coverage goes into effect. Any deferred sick leave balance
remaining when an employee leaves City service will expire unless the employee
would have been eligible for sick leave as severance pay prior to electing annual
leave. (See Severance Pay below.)

Current Vacation Balances - Unused vacation balances shall be converted to
annual leave on a one-for-one basis.

Banked Personal Holiday Hours - Employees who have banked personal holiday
hours that were earned and unused prior to March, 1984 will have the option to
cash them out at their current hourly rate during the open window period or to
retain them.
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Short Term Disability Insurance - The City will adopt an optional short term
disability insurance program effective October 1, 2001. The cost of this
coverage will be paid by the employee, if the employee elects coverage. For
employees who elect this coverage, the benefits will begin after an employee is
out for 30 calendar days.

' The City already has a long term disability program in place where benefits begin
at 90 calendar days. Short term disability benefits will therefore cover the period
from 30 calendar days to 90 calendar days. Employees may use sick leave
hours from the deferred sick leave bank to make up the difference between pay
provided by short- and long-term disability insurance payments and their regular
take-home pay.

Severance Pay - Under the current vacation and sick leave programs,
employees are eligible for 100% of their vacation and personal holiday balance
when they leave City employment. Some employees are also eligible for 50% of
their sick leave balance when they leave. Eligibility for sick leave as severance
varies by group with different maximum payouts depending on the group. For
some groups there are different severance pay benefits dependent upon an
employee’s start date.

When a current employee elects annual leave, their eligibility for severance pay
will change somewnhat. If the employee would have been eligible for sick leave
as severance prior to electing annual leave, they will retain their eligibility (using
the remaining deferred sick leave balance) under the same conditions as were in
place before they elected annual leave.

For example, if an employee was eligible for 50% of their sick leave balance - up
to a cap of 50 days - prior to electing annual leave, they will be eligible for 50% of
their deferred sick leave balance up to 50 days when they leave City service.

New employees, and current employees who elect annual leave, will be eligible
for 100% of their annual leave balance when they leave City service. They may
receive this as cash or deferred compensation (subject to IRS regulations).

Unpaid Leave - Unpaid leaves may be approved in accordance with the City
Personnel Policies. Employees must normally use all accrued annual leave prior
to taking an unpaid leave. If the leave qualifies under parenting leave or family
and medical leave, the employee may retain a balance of 40 hours when going
on an unpaid leave. Any exceptions to this policy must be approved by the City
Manager.
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Sick Leave Conversion - There are various sick leave conversion programs in
existence which cover different employee groups. Some programs vary within a
particular group based on hire date. Employees who opt into annual leave will
be able to convert annual leave to cash or deferred compensation as described
below. Employees who do not elect annual leave may continue to convert sick
leave and/or vacation based on programs in effect in December 2000.

Annual Leave Conversion - Annual leave will be eligible for conversion to cash or
deferred compensation on a one-for-one basis (subject to IRS maximum deferral
regulations) annually subject to the following conditions. Up to 40% of the
annual leave balance, not to exceed 80 hours, may be converted each year
provided the employee has used a minimum of 30% of their annual accrual
during the current calendar year and has a minimum balance of at least 176
hours. The minimum balance requirement will be determined as of the first
payroll in December and will be based on the employee’s current hourly rate on
December 1.

Conversion to cash or deferred compensation will occur in the second payroll of
the following year with specific dates to be determined by the Finance
Department each year. Finance will notify all employees who are accruing
annual leave in November of each year as to the dates and conversion options.
The conversion will be part of regular payroll and will not be paid in a separate
check. Regular rate for the purpose of this policy is the employee’s straight time
rate not including overtime, pay differentials, out-of-class adjustments or any
other additions to regular pay.

JOB RELATED INJURIES OR ILLNESS

A.

All employees are required to immediately report all job-related illnesses or
injuries to their supervisor immediately (no matter how minor). If a supervisor is
not available and the nature of injury or illness requires immediate treatment, the
employee shall go to the nearest available medical facility for treatment and, as
soon as possible, notify his/her supervisor and the managed care provider of the
action taken.

If the injury is not of an emergency nature, but requires medical attention, the
employee shall report it to the supervisor and call the managed care provider to

schedule a medical appointment.

Worker's Compensation benefits and procedures to return to work shall be
applied according to applicable State and Federal laws.
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FUNERAL LEAVE

A.

One day of funeral leave with pay shall be extended to an employee upon the
death of a member of the immediate family of said employee or employee's
spouse (i.e., spouse, children, sons-in law, daughters-in-law, grandchildren,
parents, grandparents, brothers or sisters), for attendance to the funeral or other
demonstrated need in relation thereto.

Any leave beyond one day, up to a maximum of three (3) days, must be
approved by the department head or City Manager. Eligibility for time off in
accordance with this policy will be pro-rated for part-time employees.

The actual amount of time off, and funeral leave approved, will be determined by
the department head or City Manager depending on individual circumstances
(such as the closeness of the relative, arrangements to be made, distance to the
funeral, etc.).

PARENTING LEAVE

A.

Employees who work 20 hours or more per week and have been employed more
than one year are entitled to take an unpaid leave of absence in connection with
the birth or adoption of a child. The leave may not exceed six weeks, and must
begin not more than six weeks after the birth or adoption of the child.

Employees are not required to use sick leave during parental leave but may use
sick leave at their option for any period of this leave they are unable to work due
to medical reasons. In addition, sick leave (or annual leave if accruing annual
leave) of up three (3) days for a normal delivery and four (4) days for caesarean
may be requested by employees in order to take their spouse to the hospital for
delivery and during the days immediately following the birth including bringing the
spouse and child home.

The employee is entitled to return to work in the same position and at the same
rate of pay the employee was receiving prior to commencement of the leave.
Group insurance coverage will remain in effect during the six week leave.

If the employee has any FMLA eligibility remaining at the time this leave

commences, this leave will also count as FMLA leave. The two leaves will run
concurrently until eligibility for either leave expires.
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Leave without pay hours will not count toward seniority and all accrued vacation
and compensatory time (and annual leave if applicable) must normally be used
before an unpaid leave of absence will be approved.

C. To qualify for leave without pay, an employee need not have used all sick leave
earned unless the leave is for medical reasons. Leave without pay for purposes
other than medical leave or work-related injuries will be at the convenience of the
City.

D.  Employees returning from a leave without pay for a reason other than a qualified
Parenting or Family and Medical leave, will be guaranteed return to the original
position only for absences of 30 calendar days or less.

Employees receiving leave without pay in excess of thirty (30) calendar days, for
reasons other than qualified Parenting or Family and Medical Leave, are not
guaranteed return to their original position. If their original position or a position
of similar or lesser status is available, it may be offered at the discretion of the
department head subject to approval of the City Manager.

FAMILY AND MEDICAL LEAVE
A.  GENERAL

In accordance with the Family and Medical Leave Act (FMLA) unpaid job
protected leave will be granted to all eligible employees (male and female) for up
to twelve (12) weeks per twelve (12) month period for any of the following
reasons:

1. Birth, or placement of a child with the employee for adoption or foster care;

2. To care for a spouse, child or parent who has a serious health condition; or

3. For a serious health condition that makes the employee unable to perform the
essential functions of the position.

In accordance with the law, the following definitions apply:

"Caring" for someone includes psychological as well as physical care. It also
includes acquiring care and sharing care duties.

An eligible "child" is defined as a person under 18 years of age (or a person
incapable of self-care because of a physical or mental disability) who is a biological,
adopted, foster or step child, a ward of the employee, or a person with whom the
employee is charged with a parent's rights, duties and responsibilities.
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USE OF ACCRUED COMPENSATORY TIME OR PAID LEAVE DURING FAMILY
AND MEDICAL LEAVE

During the family and medical leave, employees must use accrued sick leave and
compensatory time prior to taking an unpaid leave unless their medical
condition/injury is covered by worker's compensation or the absence qualifies under
the State Parental Leave law (see Parental Leave policy).

Employees may use accrued vacation (or annual leave) if they so choose, after their
sick leave accrued is exhausted. Use of accrued sick leave is limited by the City’s
policy governing the use of sick leave. When sick leave and compensatory time
have been exhausted, any remaining time will be unpaid except for vacation or
annual leave requested by the employee.

Affect On Pension - FMLA leave counts as continued service for purposes of
retirement or pension plans.

Training - Employees who have missed training sessions while on FMLA leave will
be given a reasonable opportunity to make them up.

RECORDS RETENTION

Records on FMLA leave will be kept along with normal payroll records except that
any medical record will be maintained separately as a confidential medical record in
accordance with the law.

FAILURE TO RETURN FROM FMLA LEAVE

1. Employees who cannot return from an approved Family and Medical Leave at
the end of the approved leave period must request an extension (up to the
maximum of twelve (12) weeks allowed). If the twelve allowable weeks have
already been used, the employee can request to go on a regular unpaid leave
of absence. If approved, the employee will be required to pay the full cost of all
group insurance, as allowed under COBRA, in order to continue coverage.

2. Ifthe unpaid leave of absence is not approved or the employee fails to request
additional leave, the employee will be considered to have voluntarily quit in
accordance with the Attendance Policy in Section 2.

3. If circumstances beyond the employee's control prevented the employee from
requesting additional leave, a retroactive leave request may be allowed,
subject to the City Manager's approval.
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The written resignation must state the effective date of their resignation. Failure to
comply with this procedure may be considered cause for denying such employees future
employment with the City and severance pay.

SEVERANCE PAY

A. All regular employees who leave the employ of the City in good standing by
retirement or resignation shall receive pay for 100% of unused accrued vacation or
annual leave (and compensatory time if applicable).

B. Employees hired before May 5, 2001 shall also receive pay for one-half (%2) of their
accumulated sick leave with a maximum allowance of 50 days pay unless they are
covered by a collective bargaining agreement that states otherwise.

C. Employees who move from a bargaining unit position to a non-union position will be
eligible for severance pay as described in “B” above for sick leave hours accrued
and unused after the date of the change to non-union status. Hours accrued and
unused prior to the change will be covered by the applicable union contract in effect
at the time of the change.

D. Employees on annual leave will be eligible for severance pay in accordance with the
annual leave policy.

ARTICLE 11 - DISCIPLINE
GENERAL POLICY

City employees shall be subject to disciplinary action for failing to fulfill their duties and
responsibilities, including observance of work rules adopted by the City. Supervisors are
responsible for maintaining compliance with City standards of employee conduct. The
City reserves the right to use discretion in applying this policy as circumstances warrant.

City employees are expected to fulfill their duties and responsibilities at the level required,
including observance of work rules and standards of conduct. Failure to do so may result
in disciplinary action.

The reporting of misconduct and prevention of the escalation of misconduct are areas
that demand all employees to exercise courage, integrity, and decisiveness. When a
non-supervisory employee becomes aware of possible misconduct by another City
employee, the employee shall immediately notify a supervisor.
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Violation of departmental policies, procedures or rules.

Absenteeism and/or tardiness.

Off-duty conduct that is potentially damaging to the reputation of the City.
Carelessness or negligence with the monies or the property of the City.

Horseplay - actions adversely affecting safety of normal operations of the
department or other employees.

Failing to start work at designated time, abuse of break or meal periods,
quitting work before the proper time or leaving employer's premises during
working hours without authorization from the supervisor.

Smoking in posted or unauthorized areas.

Vending, soliciting or collecting contributions on the employer's time or
premises without prior authorization from the appropriate department head
and/or City Manager.

Spreading negative rumors about other employees.

Bringing negative public opinion upon the City by one’s conduct

Treating other employees in an unprofessional or disrespectful manner
including making hurtful, disparaging or cutting remarks. (Instructive comments

and suggestions for improvement are encouraged provided they are given in a
positive, constructive manner.

PROCESS

The City may elect to use progressive discipline with any employee. There may be
circumstances that warrant deviation from the suggested order or where progressive
discipline is not appropriate. Nothing in this article or these personnel policies implies
that any City employee has a property right to the job they perform.

Disciplinary letters will be placed in the employee’s personnel file. These letters will be
removed after a five year period If no further discipline (including oral reprimands) occurs
within that period.
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B. Courses must be directly related to a reasonable promotional opportunity in the
same field of work as present position (whether part of a degree program or not).

The City will pay 50% of the cost of tuition and books upon successful completion (C
grade), 75% reimbursement upon completion with a “B” grade, and 100% reimbursement
upon completion with an “A” grade. Courses taken “pass/fail” will be reimbursed at the
same percentage as a C grade (if passed). All reimbursements will be pro-rated for part-
time employees.

The maximum reimbursement will be based on per credit cost at the University of
Minnesota. Employees may elect to attend a more costly school provided they pay the
difference in cost. Employees must reimburse the City if they voluntarily leave
employment within 12 months of reimbursement.

MEMBERSHIPS AND DUES

The purpose of memberships to various professional organizations must be directly
related to the betterment of the services of the City. Normally, one City membership per
agency, as determined by the responsible authority is allowed, providing funds are
available. ‘

Upon separation of employment, individual memberships remain with the City and are
transferred to other employees by the department head.

SECTION 14 - CONFIDENTIALITY/DATA PRACTICES

DATA PRACTICES ADVISORY

During the course of employment, the City of Maplewood will require employees to
provide data that is classified by State law as either private or confidential.

Private data is information which generally cannot be given to the public but can be given
to the subject of the data. Confidential data is information which generally cannot be
given to the public or the subject of the data.

The City requests this information for various reasons pertaining to employment with the
City. The information provided may be used to process pay and benefits, evaluate
performance, determine pay increases, evaluate suitability for an employee's position or
other positions, determine whether disciplinary action will be imposed and other
personnel actions which involve review of the employee's current and past performance.
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MEMORANDUM
Action by Council

TO: City Manager
FROM: Ken Roberts, Associate Planner Date
SUBJECT: Final Plaft . y Endorsed
PROJECT: Beth Heights Fifth Addition Modified :
LOCATION: Beth Court, west of Ferndale Street Rejected
DATE: January 17, 2001
INTRODUCTION

Mr. Ray Lemmons is requesting that the city council approve the Beth Heights Fifth Addition final
plat. Mr. Lemmons represents the property owners. This final plat is the fifth (and final) phase of
the Beth Heights development, and would create seven lots for houses. This plat is on Beth
Court, west of Ferndale Street and north of Linwood Avenue. (See the maps on pages 3 - 5.)

BACKGROUND

On June 12, 1989, the city council approved the Beth Heights preliminary plat subject to nine
conditions. (See the preliminary plat on page 6.)

On June 11, 1990, the council approved a one-year time extension and revised the June 12,
1989 conditions.

On June 24, 1991, the council approved another one-year time extension and again revised the
conditions.

On June 22, 1992, the council approved a one-year time extension subject to the June 24, 1991
conditions. The council granted this extension since the plat was dependent on the city
completing the Sterling Street construction to Linwood Avenue.

On August 24, 1992, the city awarded the contract for the Sterling Street improvement project.
The contractor started work on this project in the fall of 1992 and finished the project in 1993.

On September 27, 1993, the council approved a one-year time extension and changes to the plat
conditions. The council also approved a city code variation to reduce the required street width
from 32 feet to 28 feet. (See the minutes starting on page 7.)

On September 26, 1994, the council approved another one-year time extension for the plat. This
extension was subject to the September 27, 1993 conditions.

On November 14, 1994, the council approved the Beth Heights First Addition final plat. This plat
created 14 lots for houses and two outlots.

On September 25, 1995, the council approved a one-year time extension for the remainder of the
Beth Heights development. This extension was subject to the September 27, 1993 conditions of
approval.

On October 9, 1995, the council approved the Beth Heights Second Addition final plat. This plat
created 18 lots for houses on Hillwood Drive and Oakridge Court, east of Sterling Street.



On September 23, 1996, the council approved a one-year time extension for the remainder of the
Beth Heights development. This extension was subject to the September 27, 1993 conditions of
approval.

On September 13, 1999, the council approved the Beth Heights Third Addition final plat and a
10-foot-front yard setback variance within the plat. This plat created seven lots for houses and
two outlots for future development phases. This approval was subject to the county recording the
deed restrictions and covenants required by the city.

On April 10, 2000, the council approved the Beth Heights Fourth Addition final plat and a 10-foot-
front yard setback variance within the plat. This plat created four lots for houses on the east side

- of Ferndale Street, north of Linwood Avenue. This approval was subject to the county recording
the deed restrictions and covenants required by the city.

DISCUSSION

Mr. Lemmons is progressing with this phase of the plat, including the site grading and street
construction. He has finished all the conditions the council required for final plat approval.

RECOMMENDATION

Approve the Beth Heights Fifth Addition final plat. This approval is subject to the county recording
the deed restrictions and covenants required by the city.

p:sec12-28/beth5fin.mem

Attachments:

. Location Map

Property Line Map

. Proposed Final Plat

. Preliminary Plat

9-27-93 Council Minutes

. Proposed Final Plat (Separate Attachment)
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3, Preliminary Plat Time Extension: Beth Heights

a. Manager McGuire presented the staff report.

b. Councilmember Zappa moy d ran im nsio he Beth Heights
3

Preliminary Plat subject to the followi

1) Have the City Engineer approve final construction plans.
include the grading, utility,
These plans shall meet the

plans shall
control, tree and street plans.
following conditions:

amended condi

ions:

These

drainage, erosion

a) The grading plan shall show the depth and location of

the Williams Brothers pipelines.

b) For the sedimentation basins:

(1) Each basin shall provide 0.10 acr

storage above normal elevation

tributary acre.

e-feet of

for each

(2) 1f the slopes on a basin are steeper than 10

horizontal to 1 vertical,

the developer shall

fence the sedimentation basin. The fence shall
be five feet high, green vinyl-clad chain link
and shall be at the ordinary high water mark.
The developer shall Jandscape- the sedimentation

basin site with evergreen trees.

(3) To
developer shall
basin to four
Tevel.

provide voom for

feet below

storing sediment, the
excavate the sedimentation
the normal water

]

c) The developer shall design the utilities to serve the

property across.Linwood Avenue.

d) The erosion control plans shall be consistent with the
Ramsey Soil and Water Conservation District Erosion and

sediment Control handbook.

e) The streets shall be 28 feet wide from face to face of
the concrete curb and gutter with no parking on one

side.
f) The grading plan shall jnclude a proposed

elevation and contour information for each h

well as the areas to be disturbed

building pad
ome site, as
for street

construction. Housing styles shall be {1lustrated which
minimize grading on sites that contain desirable mature
trees and steeper slopes. Deviation from this approved
grading plan may be permitted by the City Engineer,
provided that the intent of the overall grading plan is

complied with.
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2) Sign an agreement with the City that guarantees that the
developer or contractor will:

a) Complete all public improvements and meet all City
requirements.

b) Place temporary orange safety fencing and signs at the
grading limits.

"¢) Have NSP install street lights in four locations,
‘ primarily at street intersections. The exact location
and type of lights shall be subject to the City

Engineer’s approval.

d) Install permanent signs around the edge of the wetland
buffer areas. These signs shall mark the edge of the
buffer areas and shall state there shall be no mowing,

vegetation cutting, filling or dumping of lawn waste.

e) Pay the City for the cost of no-parking, traffic-control
and street jdentification signs.

f) Remove any junk, debris or tires from the wetlands and
the site.

3) Approval of a tree removal and planting plan by the City

Engineer. No grading or construction may begin nor will the City

give final plat approval until the City Engineer approves this
plan. This plan must show woodlots on the site. This plan must
also show the location, size and species of trees over eight
inches in diameter that the developer intends to remove or keep.
This plan does not need to show box elders, cottonwoods and
poplars. This plan must also show the location, size and species
of trees that the developer will plant as replacement trees.

4) Deed ‘restrictions shall be filed on Lots 1-5, Block 1,

«prohibiting construction of any deck or addition attached to

the dwelling, within 100 feet of the Williams Brothers pipeline,
unless the City Council approves an exemption.”

5) A1l present outbuildings associated with the existing dwelling

shall be removed. The existing dwelling shall be removed or

relocated to meet setback requirements on Lot 7, Block 2, or if
this dwelling is to remain in its present location, the lots to
the north shall be adjusted so a 31-foot rear-yard setback can
be met from the proposed north lot line. :

6) Deed Qutlot A and Lot 1, Block 1 to the City for a parking Tot
for Vista Hills Park, in lieu of park availability charges.

7) The City awarding contracts for the Sterling Street improvement
project or the developer constructing sanitary sewer to the
existing sanitary sewer in Linwood Avenue.

/ 8) Deed Outlot B to the City.
9-27-93



9) The developer shall complete all grading for public improvements
and overall site drainage. The City Engineer shall include any
of this grading that is not completed before final approval in
the developer’s agreement.

10) The developer shall show the street names on the plat as
follows:

a) The East-West street that intersects with Sterling
Street shall be named "Hillwood Drive."

b) The cul-de-sac street that intersects with Hillwood
Drive shall be named "Oakridge Lane."

'c) The North-South Street that intersects with Linwood
' Avenue shall be named "Ferndale Street.”

d) The cul-de-sac street that intersects with Ferndale
Street shall be named "Beth Court."

‘11) Give the City wetland buffer zone easements over all lots that
are next to a wetland. This easement shall prohibit mowing,
cutting, filling or dumping within twenty feet of the wetland.

12) Show all wetland boundaries on the plat.

13) The final plat shall have drainage and utility easements along
all property lines. These easements shall be ten feet wide along
the front and rear property lines and five feet wide along the
side property lines.

14) Revise the plat so there is no filling in the DNR-protected
wetland, except for the Hillwood Drive cul-de-sac. The developer
shall not fill this area unless the DNR approves a permit.

15) Revise the plat to provide sedimentation basins as required by
the DNR. Provide an outlot for each sedimentation basin. Deed
these outlots to the City.

'16) Revise the plat so there is at least 10,000 square feet above
anyldn;inage easements or the ordinary high water mark of a
wetland.

If the developer decides to final plat part of the preliminary plat,
t?etCity may waive any conditions that do not apply to the final
plat.

Seconded by Councilmember Carlson Ayes - all
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c. Councilmember Zappa h d move

93 - 09 - 131
STREET WIDTH CODE VARIATION RESOLUTION .
WHEREAS, the City Engineer requested a variation from the City Code.

WHEREAS, this code variation applies to the Beth Heights development
that is north of Linwood Avenue and east of Sterling Street.

WHEREAS, the legal description for this property is:

Except that part easterly and southeasterly of the following
described lines; Beginning on the south line of the SW 1/4 of the SE
1/4 at a point 310 feet west of the SE corner thereof; then north 01
degrees, 12 minutes, 27 seconds west for 525 feet, then east
parallel with the south line of said 174 1/4 for 89.99 feet, then
north 09 degrees, 12 minutes, 30 seconds east for 133.80 feet, then
northeasterly around a curve with a radii of 60 feet for 150.06
feet, then north 45 degree, 54 minutes, 30 seconds east for 214.38
feet to the east line of said 1/4 1/4 and there terminating; the SW
1/4 of the SE 1/4 (subject to Avenue and pipe line easement) of
Section 12, Township 28, Range 22.

WHEREAS, Section 29-52(a)(9) of the Maplewood City Code requires that
lgcal Eesidential streets shall be 32 feet in width, measured between faces
of curbs.

WHEREAS, the City Engineer is proposing 28-foot-wide streets with no
parking on one side.

WHEREAS, this requires a variation of four feet.
WHEREAS, the history of this variation is as follows:

The City Council held a public hearing on September 27, 1993. City staff

published a notice in the Maplewood Review and sent notices to the
surrounding property owners. The Council gave everyone at the hearing a
chance to speak and to present written statements. The Council also

gons}de:ed reports and recommendations from the City staff and Planning
ommission.

NOW, THEREFORE, BE IT RESOLVED that the Maplewood City Council approve
the above-described variation subject to no parking on one side of the
streets and the developer paying the City for the cost of no-parking signs.

Seconded by Councilmember Carlson Ayes - all

10
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AGENDA ITEM NO_ G -57

MEMORANDUM
Action by Council

TO: City Manager
FROM: Ken Roberts, Associate Planner Date
SUBJECT:  Conditional Use Permit Review Endorsed
LOCATION: 1686 Gervais Avenue Modified
PROJECT: North Saint Paul Post Office Annex Rejected
DATE: January 17, 2001
INTRODUCTION

The conditional use permit (CUP) for the property at 1686 Gervais Avenue is due for review. The
CUP is for the North Saint Paul Post Office to operate a mail distribution facility from this
location. (See the maps on pages 2 through 4 and the city council minutes starting on page 5.)

BACKGROUND

On February 28, 2000, the council approved the following for this site:

1. A comprehensive land use plan amendment from M1 (light manufacturing) to G
(government facility).

2. A CUP for a public building. The city code requires a CUP for “public utility, public service
or public building uses.” This approval was subject to the five conditions listed on pages 7
and 8.

3. Building, site and landscape plans.

DISCUSSION

The applicant is meeting the permit conditions. The contractor has some minor exterior site work
to finish (including landscaping and painting) this spring. The applicant’s contractor has agreed to
finish this work by June 1, 2001. City staff has not received any complaints about this facility.

RECOMMENDATION

Review the conditional use permit for the North Saint Paul Post Office Annex at 1686 Gervais
Avenue again in one year.

Kr/p:sec10/postoff.rev

Attachments:

1. Location Map

2. Property Line/Zoning Map

3. Site Plan

4. February 28, 2000 City Council Minutes



Attachment 1

DR.

ST.
ARIEL
KWY.
KWY.

WALTER ST.

%
g
>

%
%

1. SUMMIT CT.

KENNARD

2. COUNTRYVIEW CIR. S
3. DULUTH CT. AN X
4. LYDA AVE. 5| &g W

g

SOUTHLAWN
J’:ﬂl
'y FRED

\ AVE.

¥ 3 '
TSN
3
N
3
5 |3
ST. .
‘ T
HAZELWOOD -
a8
VAN DYKE ST.
:
BEAR s% AVE.
]
G sl
FREDE-

ST.
e

hn
GERMAIN ST.

YPRESS
o

A

gL__JR°
£ ADELE ST.

&

Gl
RD. &
7 g [rame RO. 3
. g M“.:wgnon a8
' Pork ga. QUQ(E

7

AVE
(1) cHameers sT3Y / (1 . g
%, | [5 EORjDSE A 2
wE B NVE. BELMONT |  AVE. 3

R o sk [ o | N E [ [skiLuan AVE/
E e = 21 +. 1

ROSEWOOD AVE. |N.

LOCATION MAP @




woils s Lo

447,71
B

Attachment 2

“w
-

3 ] ' B3Iz N
3°'| 2.51ac. ©45.725° (23) . (53) “‘(_"r‘z'/‘*z 9
,'J? loso 2 G65.99° -..' v § _-_
T mal e | | o | o9 ?35‘ ] - =
*‘;; g R1 3 24 5 c e > R1 n
| 20" o 8’ \aes' 8 9\.zs~ .‘3 FOUR e
SEX TANT AVE S8 SEASONS Q D
90 81’ 8’ 2/.54° RK y - <
b () .‘S PA Q ' %
Z é ) 2 3 4 Y (3 7 :(i
2! o] m| 3 |es | elon Y‘Q VICTORY IN CHRIST :
= | @ 1615 % 1631 9 |1645(® CHURCH
e witd (_9 w 13541
wEEABE B E E| B J O
. %gg'ﬁ:‘lo 8’ 1623 “ 1639 8/’ 2411 3’0' 331.¢8 165.625%- ¢o | 2400 ! 1725
— i . EHE-EHE 2 GERVAIS AVENUE FH
]—% (387 »c) e ; (4 25 ac) “ : ,l f bi'zs ac. e sseac’
ks ! e[| 54 |3 B K
|
7 ; MAPLEWOOD 2 PROPOSED
3 BUSINESS CENTER * NORTH ST. PAUL
L. : POST OFFICE
P e
o M A ANI}JEX
l . 21 x
L - IMPEIEE
‘)' v { : ’ O | | &
£ el === I
; m ; ) _%IA 'El 17 s x_. .
10 2 ! WA SCS CoSINES
| i O ! .
- ) { i o e N }
. @ % i -2% | A
E & i d 12 g - 13-50-15»; 143 g3
Yazs 21 1AL, nplivveD 1¥ asr Y s Y
- Vl[\ll‘lU 2esg2' | LJITNIT VWV L : + A
A 1 . 5 ! . 1)
O: a 1 H U) i ] o
............. m | :~------_-------_: © =
v -3 [ ! :
L § { ' b 4 : ‘}
3 07ac. ; ;" B ‘.Cf) :;n\‘
i - Y 2.95aec. 3§§r~ S o 3.34a¢

PROPERTY LINE / ZONING MAP




Attachment 3

GERVAIS AVENUE

A

NORTH ST. PAUL
POST OFFICE

PROPOSED
ANNEX

SITE PLAN




‘ A h
MINUTES MAPLEWOOD CITY COUNCIL tachwent &

7:00 P..M., Monday, February 28, 2000
Council Chambers, Municipal Building
Meeting No. 00-04

H. PUBLIC HEARINGS:

2. 7:15 P.M. United States Post Office Annex Building (1686 Gervais Avenue)
1. Mayor Cardinal convened the meeting for a public hearing.
b. Manager McGuire introduced the staff report.
c¢. Community Development Director Coleman presented the specifics of the report.
d. Commissioner Will Rossbach presented the Planning Commission report.
e. Boardmember Tim Johnson presented the Community Design Review Board report.

f. Mayor Cardinal opened the public hearing, calling for proponents or opponents. The
following persons were heard:

Larry Bock, St. Paul Post Office
Chip Lindeke, Rafferty, Rafferty Tollefson Architects

g. Mayor Cardinal closed the public hearing.

A. Land Use Plan Amendment (M1 - G) (4 Votes)

Councilmember Koppen introduced the following Resolution, amending the comprehensive land use plan from
M1 (light manufacturing) to vernment facility) for the proposed North St. Paul Post Office Annex at 1686

Gervais Avenue, and moved its adoption: :
RESOLUTION 00-02-024
LAND USE PLAN CHANGE RESOLUTION

WHEREAS, the United States Post Office North St. Paul applied for a change to the city's land use plan
from M1 (light manufacturing) to G (government facility) to bring the land use plan into conformance with their
proposed use as a mail distribution facility.

WHEREAS, this change applies to the property at 1686 Gervais Avenue. The legal description is:

LOTS 1 TO 24 INCLUSIVE, BRIGHTON PARK, RAMSEY COUNTY, MINNESOTA, TOGETHER

WITH THE VACATED ALLEY, AND VACATED NEWBURY STREET, ACCRUING THERETO BY

REASON OF THE VACATION THEREOF,

TOGETHER WITH

LOT 6, BRONSONS SUBDIVISION, RAMSEY COUNTY, MINNESOTA, SUBJECT TO HIGHWAY.

5



H. PUBLIC HEARINGS:
WHEREAS, the history of ihisicha‘n'ge is as follows:
1. On February 7, 2000, the planning commission held a public hearing. The city staff published a
hearing notice in the Maplewood Review and sent notices to the surrounding property owners. The
planning commission gave everyone at the hearing a chance to speak and present written statements.

The planning commission recommended that the city council approve the land use plan change.

2. On February 28, 2000, the city council discussed the land use plan change. They considered reports
~ and recommendations from the planning commission and city staff.

NOW, THEREFORE, BE IT RESOLVED that the city council approve the above-described change
because the proposed post office annex would comply with the commercial and industrial development policies in
the Maplewood Comprehensive Plan. '

The Maplewood City Council approved this resolution on February 28, 2000.

Seconded by Councilmember Wasiluk Ayes - all

B. Conditional Use Permit

Councilmember Koppen introduced the following Resolution, approving a conditional use permit for the North
St. Paul Post Office Annex at 1686 Gervais Avenue and moved its adoption. Approval is based on the findings
required by the code and subject to the following conditions:

RESOLUTION 00-02-025
CONDITIONAL USE PERMIT RESOLUTION

WHEREAS, the United States Post Office North St. Paul applied for a conditional use permit to operate a
mail distribution facility in an existing industrial/warehouse building.

'WHEREAS, this permit applies to the site located at 1686 Gervais Avenue. The legal description is:

LOTS 1 TO 24 INCLUSIVE, BRIGHTON PARK, RAMSEY COUNTY, MINNESOTA, TOGETHER
WITH THE VACATED ALLEY, AND VACATED NEWBURY STREET, ACCRUING THERETO BY
REASON OF THE VACATION THEREOF,

TOGETHER WITH

LOT 6, BRONSONS SUBDIVISION, RAMSEY COUNTY, MINNESOTA, SUBJECT TO HIGHWAY.

WHEREAS, the history of this conditional use permit is as follows:

L. On February 7, 2000, the planning commission recommended that the city council approve this
permit.



H. PUBLIC HEARINGS:

On February 28, 2000 the city council held a public hearing. City staff published a notice in the
paper and sent notices to the surrounding property owners. The council gave everyone at the
hearing a chance to speak and present written statements. The council also considered reports and
recommendations from the city staff and planning commission.

NOW, THEREFORE, BE IT RESOLVED that the city council approve the above-described conditional
use permit, because:

L.

9.

The use would be located, designed, maintained, constructed and operated to be in conformity with
the city’s comprehensive plan and code of ordinances.

The use would not change the existing or planned character of the surrounding area.

The use would not depreciate property values.

The use would not involve any activity, process, materials, equipment or methods of operation that
would be dangerous, hazardous, detrimental, disturbing or cause a nuisance to any person or
property, because of excessive noise, glare, smoke, dust, odor, fumes, water or air pollution,

drainage, water runoff, vibration, general unsightliness, electrical interference or other nuisances.

The use would generate only minimal vehicular traffic on local streets and would not create traffic
congestion or unsafe access on existing or proposed streets. :

The use would be served by adequate public facilities and services, including streets, police and fire
protection, drainage structures, water and sewer systems, schools and parks.

The use would not create excessive additional costs for public facilities or services.

The use would maximize the preservation of and incorporate the site’s natural and scenic features
into the development design. '

The use would cause minimal adverse environmental effects.

Approval is subject to the following conditions:

1.

All construction sﬁall follow the site plan approved by the city. The director of community
development may approve minor changes.

The proposed construction must be substantially started within one year of council approval or the
permit shall become null and void. The council may extend this deadline for one year.

The city council shall review this permit in one year.

The applicant shall instruct all drivers to access and exit this site via White Bear Avenue to avoid the
residential neighborhood to the west. Mail deliveries to that neighborhood are exempted from this.



H. PUBLIC HEARINGS:

5. The applicant request to the Post Master that the new ficilit’y be named the Maplewood Post Office

Annex.

The Maplewood City Council approved this resolution on February 28, 2000.

Seconded by Councilmember Wasiluk Ayes - all

C. Design Approval

1. Repeat this review in two years if the city has not issued a building permit for this project.

2, Before getting a building permit, the applicant shall provide a grading, drainage, utility and
erosion control plan for the city engineer’s approval.

3. Complete the following before occupying the building:

a.

Construct a trash dumpster enclosure for any outside trash containers. The
enclosures must be 100 percent opaque, match the color of the building and have a

- closeable gate that extends to the ground. If the trash container is not visible to the

public it does not have to be screened. (code requirement)

Install all landscaping as shown on the approved plan.

Screen any new roof-top mechanical equipment that would be visible from the homes
along Gervais Avenue. All other new roof-top units that are visible from non

residential areas must be painted to match the building. (code requirement)

Provide handicap-accessible parking spaces as required by the ADA (American’s with
Disabilities Act).

4, All work shall follow the approved plans. The director of community development may
approve minor changes.

Seconded by Councilmember Wasiluk Ayes - all
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MEMORANDUM Action by Council
TO: City Manager Date
FROM: Ken Roberts, Associate Planner Endorsed am———
SUBJECT: Conditional Use Permit Review Modified mm———
LOCATION: 2303 White Bear Avenue Rejected
PROJECT: Maplewood Retail Center
DATE: January 30, 2001
INTRODUCTION

The conditional use permit (CUP) for the property at 2303 White Bear Avenue (Maplewood Retail
Center) is due for review. The city required the CUP for this center since it is within 350 feet of a
residential district. (See the maps on pages 2 through 4 and the city council minutes starting on

page 5.)
BACKGROUND

On February 28, 2000, the council approved the following for this site:

1. Aten-foot parking lot setback variance from the Highway 36 right-of-way. The code
requires a 15-foot setback; the applicant proposed five feet.

2. A conditional use permit (CUP) because the building is about 200 feet from a residential
district (the center line of White Bear Avenue). The code requires a CUP for buildings in an
M1 (light manufacturing) district if they would be closer than 350 feet to a residential zone.
(See the property line/zoning map on page 3.)

3. The architectural, site, signage and landscape plans.
DISCUSSION

The applicant is meeting the permit conditions. The contractor has some minor landscaping to
finish this spring. The city is holding escrow money to ensure that the applicant’s contractor will
finish this work. City staff has not received any complaints about this facility.

RECOMMENDATION

Review the conditional use permit for the Maplewood Retail Center at 2303 White Bear Avenue
again in one year.

Kr/p:sec11/baliretl.rev

Attachments:

1. Location Map

2. Property Line/Zoning Map

3. Site Plan

4. February 28, 2000 City Council Minutes
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Attachment 4

MINUTES MAPLEWOOD CITY COUNCIL
7:00 P.M., Monday, February 28, 2000
Council Chambers, Municipal Building

Meeting No. 00-04

H. PUBLIC HEARINGS:

3. 7:30 P.M. Maplewood Retail Center (2305 White Bear Avenue)
a. Mayor Cardinal convened the meeting for a public hearing.
b. Manager McGuire introdpced the staff report.
¢. Community Development Director Coleman presented the specifics of the report.
d. Commissioner Will Rossbach presented the Planning Commission report.
e. Boardmember Tim Johnson presented the Community Design Review Board report.

f. Mayor Cardinal opened the public hearing, calling for proponents or opponents. The
following person was heard:

Peter Hilger, Portfolio Design Services, representing Reliance Development
g. Mayor Cardinal closed the public hearing.

A. Parking Lot Setback Variance

Councilmember Allenspach introduced the followin Resolution, approvin aten-fdot arking lot setback

variance for the proposed wviaplewood Retail Site at 2305 White Bear Avenue and moved for its adoption:

RESOLUTION 00-02-026
VARIANCE RESOLUTION

WHEREAS, Reliance Development Company LLP applied for a parking lot setback variance from the
zoning code. '

WHEREAS, this variance applies to property at 2305 White Bear Avenue. The legal description is:

Parcel 1: Tract E, except the West 263 feet, as measured at right angles to the West line of said Tract E, and
except that part of Tract E contained in the following described tract: Beginning at a point on the West line of
said Tract E, distant 104.81 feet South of the Northwest corner thereof; thence South 00°00'00" East, assumed
bearing, along said West line, 21.33 feet; thence South 84°23'47" East, 245.55 feet; thence South 80°58'04",
122.63 feet, to the right of way line of Trunk Highway No. 36 as now located and established; thence North
47°29'01" West, along said right of way line, 102.02 feet; thence South 89°08'00" West, along said right of way
line 290.31 feet to the point of beginning; in Registered Land Survey No. 258.



Parcel 2: That part of the Northwest 1/4 of the Southwest 1/4 of Section 11, Township 29, Range 22, Ramsey
County, Minnesota, described as: Commencing at a point 295.90 feet North of the South line of the Northwest
1/4 of the Southwest 1/4 of Section 11, Township 29, Range 22 and 289.28 feet East of the West line of said
Northwest 1/4 of the Southwest 1/4 of said Section; thence North parallel with the West line of the said
Northwest 1/4 of the Southwest 1/4 of said Section 261.71 feet; thence East parallel with the South line of the
said Northwest 1/4 of the Southwest 1/4 of said Section 141.37 feet; thence South parallel with the West line of
the said Northwest 1/4 of the Southwest 1/4 of said Section 107.61 feet; thence East parallel with the South line
of the said Northwest 1/4 of the Southwest 1/4 of said Section 530.45 feet to the Westerly line of the White Bear
Road; thence Southwesterly along the Westerly line of the White Bear Road to a point which is 295.90 feet
North (measured at right angles) from the South line of the said Northwest 1/4 of the Southwest 1/4 of said
Section; thence West parallel with the South line of the Northwest 1/4 of the Southwest 1/4 of said Section
510.60 feet to the place of beginning. v

EXCEPT that part thereof lying within the following described tract: Beginning at a point on the West line of
Tract E, Registered Land Survey No. 258, distant 104.81 feet South of the Northwest corner of said Tract E;
thence South 00°00'00" East, assumed bearing, along the West line of said Tract E, 21.33 feet; thence South
84°23'47" East, 245.55 feet; thence South 80°58'04", 122.63 feet, to the right of way line of Trunk Highway
No. 36 as now located and established; thence North 47°29'01" West along said right of way line, 102.02 feet;
thence South 89°08'00" West along said right of way line, 290.31 feet to the point of beginning.

- WHEREAS, Section 36-28(c)(5)(a) of the zoning code requires a 15-foot parking lot setback from street
right-of-way.

WHEREAS, the applicant is proposing a five-foot parking lot setback.
WHEREAS, this requires a variance of 10 feet.

WHEREAS, the history of this variance is as follows:

1. On February 7, 2000 the planning commission recommended that the city council approve this
variance.

2. On February 8, 2000 the community design review board recommended that the city council approve
this variance.

3. The city council held a public hearing on February 28, 2000. City staff published a notice in the
Maplewood Review and sent notices to the surrounding property owners as required by law. The
‘council gave everyone at the hearing an opportunity to speak and present written statements. The
council also considered reports and recommendations from the city staff and planning commission.

NOW, THEREFORE, BE IT RESOLVED that the city council approve the above-described variance as
recommended by the city staff that would allow a ten-foot parking lot encroachment into the normally-required
15-foot setback area for the following reasons:

1. The proposed five-foot-wide green strip would meet the spirit and intent of the ordinance in
combination with the wide highway boulevard. The highway right-of-way ranges in width from 52
feet to 100 feet adjacent to the proposed north/northeast lot line. With the proposed five feet of
setback, there would be 57 feet to 105 feet of green space to the shoulder of the highway off ramp.
This is well over the typical green strip width between a parking lot and a street which is 25 to 30
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feet (15 feet of setback and 10 to 15 feet of boulevard).

2. The parking lot setbacks proposed are substantially better than the existing ones. Currently the Bali
Hai parking lot is at the lot line, and in areas, extends into the right-of- way. The applicant’s plan
would improve this current situation.

3. Complying with the code would cause the developer undue hardship because of circumstances
unique to the property. The site is difficult to fit a development since it has three street frontages
and has an irregular shape.

The Maplewood City Council adopted this resolution on February 28, 2000.

Seconded by Councilmember Koppen Ayes - all

B. Conditional Use Permit

Councilmember Allenspach introduced the following Resolution, approving a conditional use permit for a
building ina M-1 (light manufacturing) district at 2305 White Bear Avenue to be closer than 350 feet to a
residential district (the proposed building would be 200 feet from the nearest residential district) and moved for
its adoption. The city bases the approval on the findings required by code and is subject to the following

conditions:
RESOLUTION 00-02-027
CONDITIONAL USE PERMIT RESOLUTION

WHEREAS, Reliance Development Company LLP applied for a conditional use permit to construct a
building closer than 350 feet to a residential zoning district.

WHEREAS, this permit applies to property at 2°=5 White Bear Avenue. The legal description is:

Parcel 1: Tract E, except the West 263 feet, as measured at right angles to the West line of said Tract E, and -
except that part of Tract E contained in the following described tract: Beginning at a point on the West line of
said Tract E, distant 104.81 feet South of the Northwest corner thereof} thence South 00°00'00" East, assumed
bearing, along said West line, 21.33 feet; thence South 84°23'47" East, 245.55 feet; thence South 80°58'04",
122.63 feet, to the right of way line of Trunk Highway No. 36 as now located and established; thence North
47°29'01" West, along said right of way line, 102.02 feet; thence South 89°08'00" West, along said right of way
line 290.31 feet to the point of beginning; in Registered Land Survey No. 258.

Parcel 2: That part of the Northwest 1/4 of the Southwest 1/4 of Section 11, Township 29, Range 22, Ramsey
County, Minnesota, described as: Commencing at a point 295.90 feet North of the South line of the Northwest
1/4 of the Southwest 1/4 of Section 11, Township 29, Range 22 and 289.28 feet East of the West line of said
Northwest 1/4 of the Southwest 1/4 of said Section; thence North parallel with the West line of the said
Northwest 1/4 of the Southwest 1/4 of said Section 261.71 feet; thence East parallel with the South line of the
said Northwest 1/4 of the Southwest 1/4 of said Section 141.37 feet; thence South parallel with the West line of
the said Northwest 1/4 of the Southwest 1/4 of said Section 107.61 feet; thence East parallel with the South line
of the said Northwest 1/4 of the Southwest 1/4 of said Section 530.45 feet to the Westerly line of the White Bear
Road, thence Southwesterly along the Westerly line of the White Bear Road to a point which is 295.90 feet
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North (measured at right angles) from the South line of the said Northwest 1/4 of the Southwest 1/4 of said
Section; thence West parallel with the South line of the Northwest 1/4 of the Southwest 1/4 of said Section
510.60 feet to the place of beginning.

EXCEPT that part thereof lying within the following described tract: Beginning at a point on the West line of
Tract E, Registered Land Survey No. 258, distant 104.81 feet South of the Northwest corner of said Tract E;
thence South 00°00'00" East, assumed bearing, along the West line of said Tract E, 21.33 feet; thence South
84°23'47" East, 245.55 feet; thence South 80°58'04", 122.63 feet, to the right of way line of Trunk Highway
No. 36 as now located and established; thence North 47°29'01" West along said right of way line, 102.02 feet;
thence South 89°08'00" West along said right of way line, 290.31 feet to the point of beginning.

WHEREAS, the history of this conditional use permit is as follows:

1. On February 7, 2000, the planning commission recommended that the city council approve this permit.

2. On February 28, 2000, the city council held a public hearing. The city staff published a notice in the paper
and sent notices to the surrounding property owners. The council gave everyone at the hearing a chance to
speak and present written statements. The council also considered reports and recommendations of the city -

staff and planning commission.

NOW, THEREFORE, BE IT RESOLVED that the city council approve the above-described conditional use
permit based on the building and site plans. The city approves this permit because:

1. The use would be located, designed, maintained, constructed and operated to be in conformity with the
city’s comprehensive plan and code of ordinances.

2. The use would not change the existing or planned character of the surrounding area.

3. The use would not depreciate property values.

4. The use would not involve any activity, process, materials, ec*-)pment or methods of operation that would
be dangerous, hazardous, detrimental, disturbing or cause a nuisance to any person or property, because of
excessive noise, glare, smoke, dust, odor, fumes, water or air pollution, drainage, water runoff, vibration,

general unsightliness, electrical interference or other nuisances.

5. The use would generate only minimal vehicular traffic on local streets and would not create traffic
‘ congestion or unsafe access on existing or proposed streets.

6. The use would be served by adequate public facilities and services, including streets, police and fire
protection, drainage structures, water and sewer systems, schools and parks.

7. The use would not create excessive additional costs for public facilities or services.

8. The use would maximize the preservation of and incorporate the site's natural and scenic features into the
development design.

9. The use would cause minimal adverse environmental effects.

Approval is subject to the following conditions:



l.‘ " All construction shall follow the site plan approved by the city.

2. The proposed construction must be substantially started within one year of council approval or the permit
shall become null and void. The council may extend this deadline for one year.

3. The city council shall review this permit in one year.

4. The applicant shall install the landscaping as shown on the plan approved by the community design review
board at their meeting of February 22, 2000.

The Maplewood City Council adopted this resolution on February 28, 2000.

Seconded by Councilmember Koppen Ayes - all

C. Design Approval

Councilmember Allenspach moved to approve the plans date-stamped January 7, 2000, for the proposed
Maplewood Retail Site at 2305 White Bear Avenue, based on the findings required by the code. Approval is
subject to the applicant complying with the following conditions:

1. Repeat this review in two years if the city has not issued a building permit for this project.

2. Before getting a building permit, the applicant shall submit grading, drainage, utility and erosion
control plans to the city engineer for approval.

3. The applicant shall complete the following before occupying the building:

a. Install a handicap-parking sign for each handicap-parking space.

b. Provide continuous concrete curb and gutter all around the ;urking lot and driveways.

c. Paint the rooftop mechanical equipment to match the building color if the units are visible. °
(code requirement)

d. Construct the trash dumpster enclosure using the same materials and color as the building.

This enclosure shall have a 100 percent opaque gate.

e. Install an in-ground lawn irrigation system for all landscaped areas except for the planted
areas by the wetland behind the building. (code requirement)

f Provide site-security lighting as required by the code. The light source, including the lens
covering the bulb, shall be concealed so not to cause any nuisance to drivers or neighbors.

4. If any required work is not done, the city may allow temporary occupancy if:

a. The work is not essential to the public health, safety or welfare.
b. The city receives a cash escrow or an irrevocable letter of credit for the required work. The
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amount shall be 200 percent of the cost of the unfinished work. Any unfinished landscaping
shall be completed by June 1 if the building is occupied in the fall or winter or within six
weeks if the building is occupied in the spring or summer.

5. All work shall follow the approved plans. The director of community development may approve
minor changes.

6. The three-color design of the awnings and tubular-steel detailing on the building shall be as shown
on the plans and shall not change. '

7. The landscape plan shall be subject to the following conditions:

a. The applicant shall replace the four Ash Trees on the south side if they cannot be saved and
replace the two relocated evergreens on the White Bear Avenue side if they do not survive.
Tree sizes shall comply with the code. The applicant shall not remove any tree or plant
growth on public right-of-way since these trees were shown as plantings on the approved
landscape plan.

b The applicant shall resod any disturbed right-of-way.

c. The applicant shall install an in-ground lawn irrigation system in all landscaped areas.

8. The sign plan criteria shall be as follows:

a. Each tenant can have up to a 36-inch-tall wall sign on their store front on the main sign fascia
area. Tenant signs on the tower shall not exceed 48 inches in height.

b In addition to a 36-inch-tall sign on the front of the building Tenants in a comer space can
have a 36-inch-tall sign on the side elevation. Side elevation signs can only be placed over
doors, windows or towers of that tenants space.

c. Wall signs are not required to be on raceways.

d. Tenant identification signs are not allowed on the back of the building.

e. The pylon sign near Highway 36 shall not exceed 36 feet in height as measured from the base
of the sign.

Seconded By Councilmember Koppen Ayes - all

10
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Action by Council
MEMORANDUM
Date
Endorsed
TO: City Manager Modified
FROM: Tom Ekstrand, Assistant Community Development Director Rejected—
SUBJECT: Preliminary Plat Extension — Woodlynn Heights Townhomes Number
Seven
LOCATION: West of 2175 Woodlynn Avenue
DATE: February 1, 2001
INTRODUCTION

On February 14, 2000, the city council approved the Woodlynn Heights Townhomes Number
Seven preliminary plat for Patrick Kinney, of PJK Realty. Mr. Kinney received approval for three,
three-unit buildings. These nine units would complete the Woodlynn Heights Townhomes
development which started in 1984. Refer to the maps and drawings on pages 2—4.

BACKGROUND

February 14, 2000: In addition to approving this preliminary plat, the city council denied a front
setback variance request for this project. The city council also approved the site and
architectural plans. Refer to the minutes on pages 5-7.

DISCUSSION

The applicant has requested that the city council renew this preliminary plat. Mr. Kinney is
anticipating submitting his final plat and beginning construction this year.

The city council should renew this preliminary plat approval for review in one year to check on Mr.
Kinney’s progress.

RECOMMENDATION

Approve a one-year time-extension for the Woodlynn Heights Townhomes Number Seven
preliminary plat. This time extension shall be subject to the February 14, 2000 conditions of
approval.

p:sec2nw'dlyn#7 .rev

Attachments:

1. Location Map

2. Property Line/Zoning Map

3. Site Plan

4. Minutes dated February 14, 2000
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MINUTES MAPLEWOOD CITY COUNCIL Attachment 4
7:00 P.M., Monday, February 14, 2000
Council Chambers, Municipal Building
Meeting No. 00-03

2. 7:10 P.M. Woodlynn Heights Townhomes No. 7 (West of 2175 Woodlynn Avenue)
a. Mayor Cardinal convened the meeting for a public hearing.

b. Manager McGuire introduced the staff report.
Community Development Director Coleman presented the specifics of the report.

o

d. Commissioner Paul Mueller presented the Planning Commission report.

Boardmember Matt Ledvina presented the Community Design Review Board report.

o

]

Mayor Cardinal opened the public hearing, calling for proponents or opponents. The
following persons were heard:

Mark Leigh, co-applicant, 25766 Loften Avenue, Chisago City
Patrick Kinney, applicant
Dorothy Arko, 2181 Woodlynn Avenue

bl e

g. Mayor Cardinal closed the public hearing.

1. Preliminary Plat

Councilmember Koppen moved to approve the preliminary plat date-stamped December 3, 1999 for the
proposed Woodlynn Heights Townhomes No. 7. subject to the applicant complying with the following

conditions:

1.*  Obtaining the city engineer’s approval of the final construction and engineering plans. These plans
shall include grading, utility, drainage and erosion control plans. The plans shall meet the following
conditions: '

a. The erosion control plans shall be consistent with the city code.
b. The grading plan shall:

(1)  Include proposed building pad elevation and contour information for each home site.
The lot lines on this plan shall follow the approved preliminary plat.

(2)  Include contour information for all the land that the construction will disturb.
(3)  Show all proposed slopes steeper than 3:1 on the proposed construction plans. The

city engineer shall approve the plans, specifications and management practices for any
slopes steeper than 3:1.

2. Paying for costs related to the engineering department’s review of the construction plans.
3. Signing a developer’s agreement with the city that guarantees that the developer or
contractor will:
a. Complete all grading for overall site drainage, complete all public improvements and meet all
city requirements.

b.*  Place temporary orange safety fencing and signs at the grading limits.

c. Provide five-foot-wide drainage and utility easements along each side lot line between



buildings and along the west and east lot lines of this addition.

d. Extend the five-foot-wide concrete sidewalk from its current location to the west lot line of
this townhouse addition.

e. Provide for the repair of Woodlynn Avenue (street and boulevard) after the developer
connects to the public utilities and builds the sidewalk.

4. If the developer decides to final plat the preliminary plat, the director of community development
may waive any conditions that do not apply to the final plat.

5%  Submitting the homeowner’s association bylaws and rules to the Director of Community
Development. These are to assure that there will be one responsible party for the maintenance of the
private utilities, driveways and structure.

6.*  Providing a written statement from NSP and Amoco Oil Company which allows the grading in the
easement that the developer proposes.

*The developer must complete these conditions before the city issues a grading permit or approves the final
plat.

Seconded by Councilmember Collins Ayes - all

2. Front Setback Variance

Councilmember Koppen moved to deny a Variance Resolution, denying a seven-foot setback variance for
Woodlynn Heights Townhomes No. 7. The Council is denying the variance request because there is no unique
circumstances or hardships to the property. The building and parking can be constructed and meet the required

setbacks.

Seconded by Councilmember Wasiluk Ayes - all

3. Design Approval

Councilmember Koppen moved to approve the plans date-stamped December 3, 1999 for Woodlynn Heights
Townhomes No. 7, based on the findings required by the code. The developer, Patrick Kinney, shall do the

following:

1. Repeat this review in two years if the city has not issued a building permit for this project.

2. Before getting a building permit the applicant shall:

a. Submit a grading, drainage, utility and erosion control plan to the city engineer for approval.
b. Submit a revised landscape plan to staff for approval which incorporates the following
details: »



(1) Seven spruce trees, two clumps of birch trees and six low-growing shrubs in the front
yards on each side of the entrance driveways for each three-plex.

(2)  The spruce trees must be at least six feet tall and the birch at least 2 % inches in
caliper, balled and burlapped.

(3)  The plantings proposed around the front of the units shown on the landscape plan
date-stamped December 3, 1999, shall remain on the plan.

(4)  Inaddition to the above, all front side and rear yard areas shall be sodded (except for
mulched and edged planting beds and the area within the NSP easement) and an in-
ground lawn irrigation system shall be installed for all landscape areas (code
requirement).

) No landscaping shall take place in the boulevard and the boulevard shall be restored

with sod.
c. Stake the NSP easement line and the front and side lot lines with survey irons.
d. Revise the site plan to increase the driveway turnaround setback from the east lot line to five

feet (code requirement).

e. Present a color scheme to staff for approval for each building.
3. Complete the following before occupying the building:
a. Replace property irons that are removed because of this construction.
b. Restore and sod damaged boulevards. Sod all landscaped areas except for the area within

the NSP easement which may be seeded.

c. Install an automatic in-ground irrigation system.

d. Extension of the five-foot-wide concrete sidewalk to the west lot line of this development.
4. If any required work is not done, the city may allow temporary occupancy if:

a. The city determines that the work is not essential to the public health, safety or welfare.

b. The city receives a cash escrow or an irrevocable letter of credit for the required work. The

amount shall be 200 percent of the cost of the unfinished work. Any unfinished landscaping
shall be completed by June 1 if the building is occupied in the fall or winter or within six
weeks if the building is occupied in the spring or summer. :

5. All work shall follow the approved plans. The director of community development may approve
minor changes.

Seconded by Mayor Cardinal Ayes - Mayor Cardinal and Councilmembers
Koppen and Collins
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MEMORANDUM Action by Council
TO: City Manager Date
FROM: Thomas Ekstrand, Assistant Community Development Director Endorsed
SUBJECT: Conditional Use Permit Renewal — Woodland Hills Church Modified
LOCATION: 1740 Van Dyke Street and 1847 Larpenteur Avenue Rejected
DATE: February 1, 2001
INTRODUCTION

The conditional use permit (CUP) for Woodland Hills Church is due for review. This CUP
allowed the church in the former Builder’'s Square building. This CUP also included the
Maplewood Plaza Theatre site. Woodland Hills has been renovating the building interior,
landscaping the site and improving the parking lot. They are in the process of adding two
vestibules on the front of the building. Refer to the maps on pages 2—4.

CODE REQUIREMENT

Section 36-444 states all CUPs shall be reviewed by the city council within one year of the date
of initial approval or the permit shall become null and void. The council may grant up to one
one-year extension of the permit if just cause is shown.

BACKGROUND

January 10, 2000: The city council approved this CUP, approved a comprehensive land use plan
amendment from BC (business commercial) to C (church) and amended the liquor license
requirements to exempt the 100-foot spacing requirement for churches from on-sale/off-sale
liquor establishments in instances where the liquor store was in operation before the church
entered the neighborhood. The CUP was subject to the conditions on page 5.

DISCUSSION

The applicant has shown substantial progress with their building and site remodeling. The city
council should review this permit in one year to check their progress. Once all the proposed work
is completed the council may consider waiving future CUP reviews.

RECOMMENDATION

The council should review the conditional use permit for Woodland Hills Church in one year to
check on the progress of their proposed construction.

p:sec14\woodland.rev
Attachments:

1. Location Map

2. Property Line/Zoning Map

3. Site Plan

4. CUP Motion dated January 10, 2000
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9.

Attachment 4

the é:ity's comprehensive plan and code of ordinances.

The use would not change the existing or planned character of the surrounding area.

The use would not depreciate property values.

The use would not involve any activity, process, materials, equipment or methods of operation that
would be dangerous, hazardous, detrimental, disturbing or cause a nuisance to any person or
property, because of excessive noise, glare, smoke, dust, odor, fumes, water or air poliution,
drainage, water runoff, vibration, general unsightliness, electrical interference or other nuisances.

The use would generate only minimal vehicular traffic on local streets and would not create traffic
congestion or unsafe access on existing or proposed streets. :

The use would be served by adequate public facilities and services, including streets, police and fire
protection, drainage structures, water and sewer systems, schools and parks.

The use would not create excessive additional costs for public facilities or services.

The use would maximize the preservation of and incorporate the site's natural and scenic features
into the development design.

The use would cause minimal adverse environmental effects.

Approval is subject to the following conditions:

1.

All construction shall follow the site plan approved by the city. The director of community
development may approve minor changes.

The proposed use must be substantially started within one year of council approval or the permit
shall become null and void. The council may extend this deadline for one year.

The city council shall review this permit in one year.

The applicant shall do the following immediately with the Phase 1 improvements: overlay and restripe
the parking lot on the west side of the building, patch pot holes in the parking lot on the remainder of
the site, remove all litter, damaged items and debris, remove the wooden fence and restore the
grass.

The landscape plan shall be submitted to the community design review board for approval before any
landscaping is added.

Plans for any changes to the building exterior, other than painting or repairs, shall be submitted to the
community design review board for review and approval.

The Maplewood City Council adopted this resolution on January 10, 2000.
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AGENDA REPORT
Action by Council

TO: City Manager Date
’ Endorsed e
FROM: Assistant City Engineer Modified

Rejected
SUBJECT: AT&T Wireless Services Lease Agreement

DATE: February 5, 2001

Attached is a letter from AT&T’s site acquisition consultant requesting the city’s consent
to the lease agreement between AT&T Wireless Services and St. Paul Regional Water )
Services. The lease agreement was approved by the Board of Water Commissioners
and AT&T on November 14, 2000. A copy of the full lease agreement is available in

the Department of Public Works administration files.

The agreement is to locate six panel antennas on the facade of the Stillwater Road
Water Tower. In addition, an equipment shelter will be located in the interior of the
water tower. Antennas on water towers have become common place and the proposal
here will be similar to antennas already located on that same water tower.

In addition, Maplewood will receive a portion of the revenue as part of the Transfer
Agreement between Maplewood and St. Paul Regional Water Services.

It is recommended that the city council consent to the lease agreement between
AT&T Wireless Services and St. Paul Regional Water Services.

CMC

Attachments
jc



‘:SITE ACQUISITION : 9915 Briar Road, #610

CONSULTANTS R

E-mail: amydresch@siteacquisition.com

Client satisfaction through excellence.

January 27, 2001

Mr. Chris Cavett YVIA HAND DELIVERY
Engineering Department

City of Maplewood

1830 East County Road B

Maplewood, MN 55109

Re: 'Request by AT&T Wireless Services of Minnesota to be included on
February 12, 2001 City Council Agenda
AT&T Site #MI-126/Mapledale

Dear Mr. Cavett,

Please find enclosed one (1) set of site plan drawings and executed lease agreement by
the St. Paul Water Commissioners with regards to AT&T’s proposed installation of a
wireless telecommunication facility at the Ferndale Water Tower. Under the Maplewood
Zoning Ordinance, collocating telecommunication equipment on an existing water tower
is considered a Permitted Use. '

AT&T proposes to locate six panel antennas on the facade of the water tower. The radio
equipment shelter will be located in the interior of the water tower and shielded from
view. Ilook forward to working with you and the Maplewood City Council regarding
this approval request. The addition of this site will ensure uninterrupted superior digital
PCS service to the Maplewood Community.

Should you have any questions or require additional information, please feel free to
contact me at (612) 802-0452.

Sincerely,

Amy Dresch
Leasing Manager

Enclosure
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AGENDA REPORT Action by Council
Date
TO: Karen Guilfoile, City Clerk Endorsed
Modified —______
FROM:  Lance Lundsten, Public Works Coordinator Rejected

SUBJECT: Surplus Property Disposal

DATE: January 24, 2001

Declare as surplus property and authorize disposal at State auction, or sale or donation
to another governmental agency:

1.)  One Roland Camm 1 Desktop signmaker, Model PCN 950
Serial Number 2H12546

This equipment has been replaced and is no longer of any use to the Public Works
Department.

e
LAL/meo @7
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AGENDA REPORT Action by Council
To: Richard Fursmyy/@ y Manager ﬂ . Date
From: Donald Winger, Police Chief and Stev€ Lukin, Fire Chief Endqrsed e
Subject: Budget Adjustments . Mo.dxﬁed —-——-—-::
Date:  January 25, 2001 v | Rejected -

INTRODUCTION

Council approved the acceptance of several donations to the Police and Fire Departments. The
agenda reports that were submitted did not authorize the Finance Director to make the
appropriate budget adjustments and the reports referred to non-existent funds.

BACKGROUND ,

The donations that were received have been recorded as revenues in the General Fund. The
money cannot be spent until the Council approves as appropriation (i.e. increase in the
expenditure budget). When the appropriation is approved, a corresponding increase in the
revenue budget normally is approved.

RECOMMENDATION
It is recommended that the Council authorize the Finance Director to make the appropriate
budget adjustments for the donations received from the following:

$10,000 from Newman Mechanical to the Fire Department for equipment
$10,000 from Newman Mechanical to the Police Department for equipment
$ 3,000 from Countryside Motors to the Police Department for equipment
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AGENDA REPORT Action by Council
’ Date
. . Endorsed e

To: City Manager Richard Fursman Modified

' Rejected —
From: Emergency Management Director Larry J. Cude
Date: January 24, 2001
Subject: Agreement to Provide Emergency Management Services to the City of

Landfall

INTRODUCTION

‘The City of Landfall has requested to contract with the City of Maplewood to provide emergency
management services for their City.

BACKGROUND

Late last year, the City of Landfall approached me in regards to providing emergency management
services for their City. I spoke with our Finance Director in order to come up with a fair and
reasonable amount to charge for these services. On December 13, 2000, several Maplewood staff
including myself, attended their City Council meeting to present our proposed figures and the
services that would be provided. The Landfall City Council was agreeable to our proposal and
the attached three-year Agreement to Provide Emergency Management Services was drawn up
This agreement has been reviewed by our City Attorney, Pat Kelly.

As you know, the City of Landfall currently contracts with Maplewood for police and fire
services, and it only seems logical for them to contract with us for emergency management
services also.

RECOMMENDATION

It is recommended that the City Council approve the Agreement to Provide Emergency
Management Services for the Period Covering 01/01/2001-12/31/2003 for the City of Landfall.

LIC:ajo / 42 %

attachment



AGREEMENT TO PROVIDE EMERGENCY MANAC “MENT SERVICES
FOR THE PERIOD COVERING 01/01/2001-12/31/2003

This Agreement, made and entered into this day of
by and between the City of Maplewood, Minnesota (“Maplewood”), and the City of Landfall
Minnesota (“Landfall”), WITNESSETH:

L PURFOSE

The purpose of this Agreement is to provide the basis upon which Maplewood will provide
emergency management services for Landfall. Maplewood hereby agrees to provide emergency
management for Landfall, and Landfall hereby engages Maplewood to provide such service in
accordance with and subject to the terms of this Agreement.

II. LEGAL BASIS

This Agreement is made pursuant to Minnesota Statues §471.59, Subd. 12. This Agreement 1s
not made pursuant to Minnesota Statutes, Section 436.06, and should not be construed as
creating a joint municipal emergency management department.

I1I. ADMINISTRATION

The administration of emergency management within the territory of Landfall under this
Agreement shall be the sole responsibility of the appropriate officials of Maplewood, and Landfall
shall have no administrative authority over the providing of emergency management services by
Maplewood. To facilitate this Agreement, however, and in order to provide for an average of
consultation and communication between Landfall and Maplewood, or a member of the Landfall
City Council designated by the Mayor, shall confer with the Maplewood City Manager or
designee at least once every three months, and more frequently if necessary, on any matter
relating to emergency management services being provided in Landfall by Maplewood.
Maplewood agrees that its City Manager or designee shall participate in such discussions with the
objective of providing for the satisfactory administration of this contract and for the satisfactory
performance of emergency management services for Landfall. Inquiries concerning emergency
management services in Landfall, made by its Mayor or the Mayor’s designate, shall be responded
to by the Maplewood City Manager or designee.

IV. LEVEL OF SERVICE

During the time that this contract is in effect, Maplewood will provide emergency management
services within Landfall which shall be the same service as that which is provided and extended to
persons and property within Maplewood. Landfall shall be assigned in the same manner as though
it were a part of Maplewood and no distinction shall be made between the territory of Maplewood
and the territory of Landfall, in any respect, in the level, time or other mode of delivery of
emergency management services in Landfall.



Agreement to Provide Emergency Management Services Page 2
City of Maplewood and City of Landfall

V. HEADQUARTERS AND EQUIPMENT

The headquarters of personnel of Maplewood providing emergency management services in
Landfall shall be in Maplewood, and members of the general public having need to communicate
with the Maplewood Emergency Management Department on matters arising out of or involving
persons or property in Landfall may communicate directly with Maplewood emergency
management headquarters. Maplewood, under the terms of this Agreement, will provide all
communication devices, equipment, records or other materials and personnel necessary to the
performance of this contract, except to the extent that this contract specifically provides for the
furnishing of any part thereof by Landfall.

VI. PUBLIC INFORMATION

Both parties agree to take any or all steps necessary to inform the public of the fact that
Maplewood is providing emergency management services for Landfall. Landfall shall advise the
City of Maplewood of what information was given to the public and citizens of Landfall
concerning Maplewood’s-emergency management services for Landfall.

VII. PERSONNEL, POLICIES AND FRINGE BENEFITS

All personnel used in providing emergency management services to Landfall under this Agreement
shall be and remain employees of Maplewood. The personnel policies applicable to Maplewood
Emergency Management Department employees shall apply, and in all instances, retirement and
fringe benefits shall be the responsibility of and subject to determination from time to time by
Maplewood.

The standards of performance, discipline of emergency management personnel, the methods of
providing emergency management services and other matters incidental to the performance of
emergency management services under this Agreement, including personnel to be employed, shall
be determined by the City of Maplewood.

VIII. DESIGNATION OF MAPLEWOOD EMERGENCY MANAGEMENT PERSONNEL
AS LANDFALL EMERGENCY MANAGEMENT PERSONNEL

All members of the Maplewood Emergency Management Department shall be designated by
Landfall, by Council resolution, as duly appointed emergency management personnel of Landfall,
authorized to act on all emergency management matters within the limits of Landfall in the same
manner and tot he same extent as though they were employees of Landfall. Maplewood shall
provide Landfall, from time to time, with the names of the members of the Maplewood
Emergency Management Department, to permit such action to be taken by Landfall.
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IX. CHARGES BY MAPLEWOOD FOR EMERGENCY MANAGEMENT SERVICES
FOR THE FIRST YEAR

Maplewood shall charge and Landfall shall pay for emergency management services provided for
under this Agreement and hereinafter provided.

Maplewood will provide emergency management services for the period January 1, 2001 through
December 31, 2001 for the sum of $5,491.96 (Five Thousand Four Hundred Ninety-One Dollars
and Ninety-Six Cents) the first year.

X. SUBSEQUENT CONTRACT CHARGES

Charges for emergency management services for subsequent years shall be based upon the
Maplewood Emergency Management Department budget for the year contracted divided by
Maplewood population to get the per capita amount. The per capita amount will be multiplied by
Landfall’s population to determine the fee for the contracted year. Such sum shall be paid
annually on or before the 15th day of January. In July of each year, Maplewood shall notify
Landfall in writing of the calculated costs for emergency management services for the following
calendar year.

XI. GRANT APPLICATIONS AND USES OF AWARDS

Maplewood may, from time to time, apply for and receive grants related to the provision of
services to Landfall as identified in this Agreement. Maplewood will provide services and
equipment to Landfall pursuant to the terms of each grant. When a grant may expire, Maplewood
is no longer obligated to continue to provide the grant-funded service or equipment within the
contract charges specified in articles IX and X in this Agreement. Maplewood and Landfall may,
however, discuss the desirability and proper manner for continuation of services or equipment
beyond the terms of the grant.

XII. TERM OF AGREEMENT

This agreement shall be effective as of January 1, 2001, and shall run through December 31, 2003,
and shall be renewable for an additional three (3)-year period. This Agreement may be terminated
at such an earlier date or time as by mutual agreement of the parties. In the event of such
termination, payment shall be made to the City of Maplewood on a pro-rata basis until services
cease.

The failure of either party to this Agreement to perform its terms or obligations hereunder shall
entitle the other party to cancel this Agreement and to pursue any and all remedies available at law
or equity based upon such failures; provided, however, such cancellation or pursuit of remedy
shall be available and exercisable if and only if such failure shall not be cures prior to the
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expiration of twenty (20) days after such other party has given written notice of such failure to the
defaulting party. All written notices under this paragraph shall be deemed, satisfactorily given
when mailed, certified or registered United States Mail, postage prepaid to the address indicated
below:

to the City of Maplewood:

City of Maplewood

Attention City Manager Richard Fursman
1830 East County Road B

Maplewood, MN 55109

to the City of Landfall:

City of Landfall

Attention City Clerk Helen Hallis
" 11 Forest Heights

Landfall, MN 55128

The City of Landfall identifies and holds harmless the City of Maplewood, its employees and
agents harmless against and from any and all expenses, including attorney fees, costs, judgments

~ and amounts paid in settlement, arising or incurred in connection with any claims, actions, suits or

proceedings, to the extent that such claim, action, suit or proceeding is based upon or results from
any act of negligence or omission of Landfall, its employees, officers or agents as a result of this
Agreement or representations made to the public hereunder.

Dispute resolution/arbitration in the event of any difference, dispute or claim arising under and
pursuant to this Agreement or as to the performance thereof by the parties, the parties agree as
follows:

a. Good faith negotiations. The party alleging such difference, dispute or claim
shall provide specific written notice of such difference, dispute or claim to the
other party. The parties hereto agree that for a sixty (60)-day period thereafter,
the parties will engage in good faith negotiations at Maplewood City Hall to take
any further action in an attempt to resolve this dispute.

b. Arbitration. In the event the parties fail to resolve their dispute following good-
faith negotiations, the difference, dispute or claim shall be submitted to an
arbitrator from City Government mutually agreed on by the parties. The location
of the arbitration shall be at the City Hall, City of Maplewood. The decision of the
arbitrator shall be final and not subject to appeal.
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XIII. ORDINANCES AND STREET MAPS

Landfall shall provide Maplewood with a copy of the emergency management ordinances of
Landfall and with a copy of each amendment or new ordinance hereinafter adopted by Landfall
while this Agreement is in effect. Landfall shall provide Maplewood with a copy of the Landfall
streets layout and with an updated copy as changes are made.

XIV. AGREEMENT

It is understood that this Agreement contains the entire Agreement between Maplewood and
Landfall and that no statements, promises or inducements made by any party hereto, or officer,
agent or employee of either party hereto, which is not contained in this written Agreement shall be
valid and binding; and this Agreement may not be enlarged, modified or altered except in writing
signed by the parties and endorsed hereon. It is expressly understood between the parties hereto,
and this understanding shall be considered in interpreting the provision of this Agreement, that
upon notice given by any party hereto, later negotiations may be undertaken for the purpose of
revising, adding to or striking any provision or provisions of this Agreement which appear
unworkable or insufficient to perfect, maintain and ensure the purpose of this Agreement and any
change of the provisions of this Agreement, after agreement between Maplewood and Landfall
shall be written and attached to this agreement as provided above and this later revision, addition
or deletion shall only apply to the provision revised, added or deleted and the remainder of this
Agreement shall remain in full force and effect.

The effective date of this Agreement is January 1, 2001 and its expiration date is December 31,
2003 unless renewed, terminated or altered by operation of law or by terms of this Agreement.

A waiver by any party or any term or condition of this Agreement and any paragraph shall not be
~deemed or construed to be waiver of such term or condition for the future or any subsequent
breach thereof.

This entire Agreement embodies the entire Agreement and understanding of the parties hereto
with respect to the subject matter hereof, and it supersedes all prior and contemporaneous
agreements and understandings, oral and written, relative to the subject matter of this Agreement.

Each party shall execute and deliver any and all documents and shall perform all acts reasonably
necessary to carry out the provisions of this Agreement. And no party shall unreasonably
withhold its consent to any action which, by the terms hereof, require such consent.

XV. DATA PRACTICES

Landfall agrees to comply with the Minnesota Data Practices Act and all other State and Federal
laws relating to data privacy or confidentiality. Landfall will immediately report to Maplewood
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any requests from third parties for information relating to this Agreement. Furthermore, Landfall

agrees to promptly respond to inquiries from Maplewood concerning data requests.

In witness whereof, the parties hereto have executed this Agreement the day and year first above

written:

Approved As To Fqrm

¢

<

Maplewood Citthomey

Approved As To Form

Landfall City Attorney

CITY OF MAPLEWOOD

Mayor

City Manager

CITY OF LANDFALL

Mayor

Clerk
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AGENDA REPORT Action by Council
Date
TO:  City Manager Endorsed e
Modified
FROM: Finance Director A%t~ Rejected

RE: TRANSFERS FROM TAX INCREMENT FUNDS
DATE: January 26, 2001
PROPOSAL
It is proposed that the Council authorize the appropriate 2000 budget adjustments

and 2000 transfers totaling $288,200 from the Tax Increment Funds to the Debt
Service Funds.

BACKGROUND

Annually transfers are made from the Tax Increment Funds to finance
expenditures in other funds. The 2000 transfers from the Tax Increment Funds
will finance debt service costs on tax increment bonds totaling $288,200 in two
debt service funds. A breakdown by fund and comparlson W|th the orlglnal
budget is listed on the attachment. " o

RECOMMENDATION

It is recommended that the Council authorize the appropriate 2000 budget
adjustments and 2000 transfers totaling $288,200 from the Tax Increment Funds
to the Debt Service Funds.

P:\FINANCE\WP\AGN\TIFTRAN.WPD



FILE NAME: TIFTRAN

LOCATION: C:\123R5W\MISC

DATE: 26-Jan-2001
PREPARED BY: DF

TRANSFERS FROM TAX INCREMENT FUNDS TO DEBT SERVICE FUNDS

(To eliminate cash deficits)

BUDGET CHANGES
AMOUNT ACCT. NO.

58,260 326 -999 -3999
(109,420) 328 -999 -3999

(45,960) 413 -999 -4999
(6,440) 414 -999 -4999
1,240 415 -999 -4999

2000 2000 2000
BUDGET* RE-EST.* ACTUAL

OPERATING TRANSFERS IN TO DEBT SERVICE FUNDS:
Fund #326 1992 Tax Increment Bonds 166,440 166,440 224,700
Fund #328 1993 Tax Increment Bonds 172,920 332,180 63,500

Total transfers ' 339,360 498,620 288,200 (51,160)
OPERATING TRANSFERS OUT FROM TIF FUNDS:
Fund #413 Housing District 1-1 109,460 110,620 63,500
Fund #414 Housing District 1-2 166,440 241,150 160,000
Fund #415 Housing District 1-3 63,460 146,850 64,700

Total transfers 339,360 498,620 288,200 (51,160)

*PER P:\FINANCE\BUDMISC\TRSF9900



FILE NAME: TIFTRAN
LOCATION: C:\123R5W\MISC
DATE:

PREPARED BY: DF

26-Jan-2001

TAX INCREMENT TRANSFERS ON 12-31-00

Cash

Balance Transfers in From Adjusted

Fund Name Fund No. 12-29-00 Fund 412 Fund 413 Fund 414 Fund 415 Balance
1992 Tax Increment Bonds 326 (224,689.67) 160,000.00 64,700.00 10.33
1993 Tax Increment Bonds 328 (63,490.82) 63,500.00 9.18
Housing District 1-1 413 118,737.57 (63,500.00) 55,237.57
Housing District 1-2 414 259,069.08 (160,000.00) 99,069.08
Housing District 1-3 415 157,741.45 (64,700.00) 93,041.45
Total  247,367.61 0.00 0.00 0.00 0.00 247,367.61

1992 Tax Increment Bonds-financed by
Housing District 1-1 ends 12-31-2012
Housing District 1-2 ends 12-31-2012

1993 Tax Increment Bonds-financed by

Housing District 1-1 ends 12-31-2012
Housing District 1-2 ends 12-31-2012
Housing District 1-3 ends 12-31-2012
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AGENDA REPORT

TO: City Manager Action by Council

FROM: Finance Director A0 c.i— Date

Endorsed e
Rejected

RE: CARRY OVER OF 2000 APPROPRIATIONS TO 2001

DATE: February 1, 2001

It has been past practice to permit the carry over from one year to the next of unspent monies
for specific purposes. This involves reductions in the 2000 Budget and corresponding
increases in the 2001 Budget.

Department heads have requested the following General Fund carry overs:

2000 Acct. No.

Department Amount (2001 Acct. No.) For
City Manager's
Office $2,530 101-102-4630 Lateral files
(101-102-4160)
City Clerk 22,845 101-301-4480 Re-codification of city
ordinances
City Clerk 1,000 101-303-4630 DNR equipment
Human Resource 12,500 101-116-4010 Temporary help
(101-116-4025)
Human Resource 2,300 101-116-4360 Recruitment advertising
Human Resource 1,500 101-116-4480 Speaker cost for city-wide
, training
Public Works 29,590 101-501-4490 Study to meet PCA requirements
for clean up of old city dump
Public Works 35,025 101-502-4180 Street sand, salt and crack
sealing materials
Public Works 1,500 101-503-4640 Surveying equipment
Parks and Recreation 3,070 101-604-4025 Artist for 12 outdoor interactive

signs at Nature Center
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Department Amount

Parks and Recreation 4,615

Parks and Recreation 4,540

Parks and Recreation 800

Parks and Recreation 2,700

Parks and Recreation 3,010

Parks and Recreation 600

Parks and Recreation 5,465

Parks and Recreation 9,170

Parks and Recreation 2,000

Community Dev. 2,500

$150,280

2000 Acct. No.
(2001 Acct. No.)
101-604-4180

101-604-4220

101-604-4720

101-604-4600

101-605-4160

101-605-4220

101-605-4360

101-605-4480

101-605-4690

101-701-4025
(101-701-4480)

For

Seed, plants, soil at Nature
Center

Fabrication of 12 outdoor
interactive signs at Nature
Center

Boundary fence at Nature
Center

Donations for capital outlay

GPS monitor and tools for
volunteers

Signs for open space sites

Publishing open space
brochure

Controlled burns at open
space sites and site analysis
work

Posts and chains at open
space entrances

Copying update of
Comprehensive Land Use Plan

General Fund Total

In addition to the above, carry over requests have been received for the following other funds:

Fund Amount
Hazardous
Materials Fund $19,055
Charitable
Gambling Fund 9,500

2000 Acct. No.
(2001 Acct. No.)

204-112-xxxx

205-000-4480

For

Development of hazmat
response team

Development of Open Space
easement at Tri-District School
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Fund Amount

Open Space Fund 24,375

Fire Safety
Projects Fund 2,684,735

Sewer Lift Station
No. 9 Project Fund 84,000

Data Processing Fund 1,430

$2,823,095

2000 Acct. No.
(2001 Acct. No.) For

410-000-4480 Seal well at Frost and English

420-000-xxxx Gladstone Fire Station and fire
suppression equipment purchases

423-000-4759 Amount needed to finish project

703-118-4160 Work station

Total for other funds

It is recommended that the City Council approve these carryover requests.

hu

P:\FINANCEWP\AGN\BUDGCARR
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AGENDA REPORT Action by Council

Date
TO: City Manager Endorsed

Modified me———
FROM: Assistant City Engineer &% Rejected

SUBJECT: Tilsen South Neighborhood Streets, Project 00-04
Public Hearing, Order Improvement and Approve Joint Powers Agreement

DATE: February 5, 2001

The Public Hearing for this project has been scheduled for 7:00 p.m., Monday,
February 12, 2001. Notices of the public hearing have been mailed and published.

Reference information for the public hearing has been provided as a supplement to the
council packet. The supplement includes information on the impacted properties and
the probable assessments. The city council will consider ordering the improvement
following the public hearing.

If the city council chooses to order the improvement, then they must consider the Joint
Powers Agreement between the City of Maplewood and North St. Paul. The City of
North St. Paul will hold their public hearing on March 6, 2001. The inclusion of Area D,
as defined in the feasibility study, shall be contingent upon North St. Paul’s approval of
the improvement and of the joint powers agreement.

Staff recommends that the city council approve the attached resolution ordering
the improvement and approve the joint powers agreement between the cities of
Maplewood and North St. Paul.

CMC



RESOLUTION

ORDERING IMPROVEMENT AFTER PUBLIC HEARING

WHEREAS, a resolution of the city council adopted the 22 day of January, 2001,
fixed a date for a council hearing on the Tilsen South Neighborhood Street
Improvements, City Project 00-04,

AND WHEREAS, ten days mailed notice and two weeks published notice of the
hearing was given, and the hearing was duly held on February 12, 2001, and the
council has heard all persons desiring to be heard on the matter and has fully
considered the same;

NOW, THEREFORE, BE IT RESOLVED BY THE CITY COUNCIL OF
MAPLEWOOD, MINNESOTA, as follows: _

1. That it is necessary, cost-effective and feasible, as detailed in the
feasibility report, that the City of Maplewood make improvements on the Tilsen South
Neighborhood Streets, City Project 00-04.

2. Such improvement is hereby ordered as proposed in the council
resolution adopted the 12 day of February, 2001.

3. The city engineer is designated engineer for this improvement and is
hereby directed to prepare final plans and specifications for the making of said
improvement.

4. The finance director is hereby authorized to make the financial transfers
necessary to implement the financing plan for the project. A project budget of
$1,846,000 shall be established. The proposed financing plans is as follows:

Assessments (Maplewood)  $777,000
General tax levy (Maplewood)  $671,000
Sewer Utility fund (Maplewood)  $43,000

North St. Paul obligation $355,000
$1,846,000



JOINT-POWERS AGREEMENT
January 29, 2001

THIS JOINT-POWERS AGREEMENT made and entered in this day of

, 2001, by and between the City of Maplewood, Ramsey County,

Minnesota, and the City of North Saint Paul, Ramsey County, Minnesota.

WHEREAS, the City of Maplewood and the City of North Saint Paul, pursuant to
the provision of Minnesota Statutes Chapter 471.59, are authorized to enter into
agreements to exercise jointly the governmental powers and functions each has
individually; and,

WHEREAS, the City of Maplewood and the City of North Saint Paul desire to
jointly participate in the reconstruction of water main and streets on a portion of a City
of Maplewood project referred to as: The Tilsen South Neighborhood Street
Improvements, Maplewood Project 00-04; and

WHEREAS, the limits of the water main reconstruction is on Frederick Street and
Furness Street between Radatz Avenue and Beam Avenue, on Mapleview Avenue
between Frederick Street and McKnight Road and on Radatz Avenue between the
cities’ mutual corporate limits on the west and McKnight Road on the east as described
in the feasibility study; and

WHEREAS, the limits of the shared responsibility of street reconstruction is on
Radatz Avenue between the cities’ mutual corporate limits on the west and McKnight

Road on the east as described in the feasibility study; and



WHEREAS, the City of Maplewood and the City of North Saint Paul have
requested its consulting engineer, SEH, Inc., to prepare final plans and specifications
for the reconstruction of the Tilsen South Neighborhood Street Improvements; and

WHEREAS, the City of Maplewood and the City of North Saint Paul have
accepted a proposal by the consulting engineering firm of SEH, Inc., to perform contract
administration services for the design phase of the project.

AND WHEREAS, the estimated project cost will be $1,846,000.00 as shown in
the feasibility study dated January 11, 2001, as prepared by the City of Maplewood.

NOW, THEREFORE, it is hereby agreed by and between the parties hereto as
follows, to wit:

1. The cost of all utility extensions or betterment shall be paid by the respective city
following the cost estimate breakdown as shown in the feasibility report dated
January 11, 2001. Operation and maintenance of water and sanitary sewer
utility improvements is the responsibility of the respective city. Operation and
maintenance of the storm sewer system is the City of Maplewood’s
responsibility. Costs for utility work shall include costs for construction and
engineering. The City of Maplewood shall pay the invoices submitted by the
contractor and the consulting engineer, and then be reimbursed by the City of
North Saint Paul for its share of the work as outlined in the feasibility study.

2. North Saint Paul shall pay Maplewood its prorated share of the project costs as
defined in the feasibility study. Payments shall be due within 30 days of

Maplewood'’s invoice date.



3. The consulting engineering firm of SEH, Inc., shall be the Project manager for
the design and bidding phases of the project. The City of Maplewood shall be
the project manager for the construction phase of the project. Final construction
decisions for utility extensions or betterment shall be made by the respective
cities. Final construction decisions for the balance of the work shall be made by
Maplewood, but not before consulting with North Saint Paul.

4. Maplewood and North Saint Paul each shall be responsible for conducting its
separate assessment prbceeding with respect to its proportionate share of the
costs of the improvement, and each party thus shall bear all costs and expenses
associated with any such assessment proceeding. Each party consequently
shall defend itself in the event of an appeal of an assessment by a property
owner and bear all costs associated with the legal defense of any such appeal
(including, but not limited to, attorneys’, engineers’, appraisers’, and other
experts’ fees, costs, and expenses) and the economic consequences of any
such appeal, if decided unfavorably to the party, without right of indemnity or
contribution from the other party hereto.

5. Maplewood and North Saint Paul agree to indemnify each other and hold each
other harmless from any and all claims, causes of action, lawsuits, judgments,
charges, demands, costs, and expenses, including, but not limited to, interest
involved therein and attorneys’ fees and costs and expenses connected
therewith, arising out of or resulting from the failure of either party to satisfy the

provisions of this agreement or for damages caused to other parties as a result



of the manner in which Maplewood or North Saint Paul perform or fail to perform
duties imposed on each party by the terms of this agreement.

6. This agreement shall remain in full force and effect until terminated by mutual
agreement of Maplewood and North Saint Paul or by an independent arbitrator in
the event that there is not a neutral agreement.

7. ltis agreed that, except as specifically provided hereby the execution of this
agreement, neither party relinquishes any rights or powers possessed by it,
neither party is relieved of any responsibility, duty or obligation imposed on it by
law or regulation.

8. Data Practices:

a. Maplewood and North St. Paul agree to comply with the Minnesota Data
Practices Act and all other state and federal laws relating to data privacy
or confidentiality;

b. Maplewood and North St. Paul will immediately report to each other any
requests from third parties for information relating to this Agreement; and

c. Maplewood and North St. Paul agree to promptly respond to each other’s
inquiries concerning data requests.

9. Arbitration of Disputes

Any controversy claim arising out of or relating to this Agreement or breach

thereof, shall be settled by arbitration in accordance with the rules of the

American Arbitration Association. Judgment upon the award rendered by the

arbitrator may be entered in any court having jurisdiction thereof.



IN WITNESS WHEREOF, the parties hereto have caused this agreement to be

executed by their respective duly authorized representatives.

Dated CITY OF MAPLEWOOD
By
Its Mayor
By

Its City Manager

Dated CITY OF NORTH SAINT PAUL
By
Its Mayor
By
Its City Manager
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MEMORANDUM Action by Council
TO: City Manager Date —
FROM: Ken Roberts, Associate Planner End?rfsed
SUBJECT: Conditional Use Permit - Lot Division M?dlfled
LOCATION: 1101 County Road C Rejected —
APPLICANT: Donald Callahan «
DATE: January 29, 2001
INTRODUCTION
Request

The applicant is requesting city approval of a conditional use permit to divide a 140-foot-wide lot
into two 70-foot wide lots. Section 36-69 of the city code allows interior lots with widths between
60 and 75 feet in the R-1 zone with city council approval of a conditional use permit (CUP). This
request is for the property at 1101 County Road C. (See the maps on pages 8 through 11.)

Reason for the Request

Mr. Callahan is requesting this CUP for a lot split to construct two new homes. The new houses
will be on the two new lots after Mr. Callahan demolishes or removes the existing house and
garage from the property. (Refer to the survey on page 12, the site plan on page 13 and the
statement on pages 14 and 15.)

BACKGROUND

On September 12, 1988, the city council approved a conditional use permit for Mary Krause of
1281 Kohlman Avenue. The council approved this CUP so the applicant could build a single-
family home on a 66-foot-wide lot.

On September 24, 1990, the city council approved a conditional use permit for Eldon Dillon at
1373 Kohlman Avenue. This permit was for the creation of two 66-foot-wide interior lots in the
R-1 zoning district.

APPROVAL STANDARDS

Section 36-442 of the City Code gives nine standards for approval of conditional use permits.
These are listed in the resolution on pages 19 through 21.

Section 36-69(2) of the City Code gives the following additional condition for approving new
interior lots that are between 60 and 75 feet in width:

“There are at least two developed lots-of-record with the same or less width than
proposed, within 350 feet of the site on the street. Larger minimum side yard setbacks
may be required to balance the separation between structures.”



DISCUSSION

Conditional Use Permit

This request meets the required findings for approval of a conditional use permit and for narrow-
width lots. There are six lots on County Road C within 350 feet of the site that have a width of
either 65 or 70 feet.

Shoreland District

The site is in the shoreland district of Kohiman Lake. The city code has several requirements for
placement and design of the proposed single dwellings near lakes, including this site. These
include a requirement that each lot be at least 20,000 square feet in area. The city code defines lot
‘area as “the area of a lot, excluding drainage easements, wetlands and the land below the
ordinary high water mark of public waters.” Each of the proposed lots, however, would not have
20,000 square feet of buildable land outside of the wetland and lake area. Each lot would have
about 8,000 to 10,000 square feet of buildable area.

The shoreland code has a provision to deal with this situation. Section 36-566 (b)(1)(c) of the code
says that the minimum lot requirements shall not apply to a development that is at least eighty (80)
percent screened from view from at least eighty (80) percent of the shoreline during the summer.
As such, if the applicant could prepare and implement a screening plan for the two lots that show
how the new houses would be screened from the lake to meet the 80 percent requirement, then
the city could approve the lot division. (The city applied this same screening requirement to the
Rosewood Estates building on the corner of Maryland Avenue and Lakewood Drive in 1994.)

It also is important to review the purpose and intent of the shoreland code. These outline why the
city has adopted the shoreland regulations. Section 36-561(b) of the code states the purpose and
objectives of the Shoreland District. It says “the purpose of this article is to provide specific
regulations to protect the city’s shorelands. It is in the public’s best interest to provide for the wise
subdivision, use and development of shorelands. To accomplish this purpose, (this code) has the
following objectives:

1) Protect, preserve and enhance the quality of surface waters.
(2) Protect the natural environment and visual appeal of shorelands.
3) Protect the general health, safety and welfare of city residents.”

Section 36-573 of the city code says that “Each lot created through subdivision shall be suitable for
development with minimal alteration. The city shall not consider lots suitable for development that
would create any of the following effects:

(1) Susceptibility to flooding; (2) filling of wetlands; (3) building on soils with severe
development limitations; (4) creating severe erosion potential; (5) building on steep
topography; (6) inadequate water supply or sewage treatment capabilities or (7) creating a
loss of protected wildlife habitat.”

The proposed lot division can meet the above-listed objectives and the lots are suitable for
development. Having two houses on this property, if the owner properly screens them from the
lake and if the owner carefully places them on the property, should not cause any negative effects
on the lake, on the environment or on the health, safety or welfare of the citizens.



Molly Shodeen of the DNR also told me that any proposal to create an access to the open water in
the lake will require a DNR permit.

Wetland Ordinance

This site is next to a Class | wetland. As such, the city has several regulations about the use of
land and the placement of the structures near the wetland. Because the site is near a wetland and
a lake, | asked the staff of the Ramsey/Washington Metro Watershed District to comment on this
proposal. Their comments are in the letter on page 16. They rec<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>